MGT306 Management of Human Resources
Winter 2008 Term, Online Course
Instructor:
Lori E. Okami (Miyashiro)
Phone:

808-222-4084 or 808-271-9493
Email:

lori.okami@gmail.com
Course Description:
This course provides an introduction to the field of human resource management.  Students learn the implications of organizational behavior theory for the design of HR practices that facilitate employee performance and success. Topics include recruitment and selection, socialization, training and development, performance appraisal, compensation and benefits, and the strategic use of HR in organizational operations. Offered every semester. Pre-requisites: BU 200.
This online course is conducted through WebCT, @ http://webct.chaminade.edu. 
Objective:

Students will gain a strategic and tactical understanding of the Human Resource function in managing an organization and acquire a growing appreciation for the complexities of managing human resources within any enterprise. Through text material, lecture notes and discussion participation, students will be encouraged to engage in thought-provoking dialogue about current human resource issues faced by business people today. They will be asked to consider various perspectives and will benefit from exercises and debates designed to broaden their breadth of knowledge on the topic.
Expectations:

Students are expected to complete the reading assignments by the stated due dates and fulfill the Weekly Discussion Participation requirements by contributing to the discussion topics provided in weekly postings.  The instructor will engage in discussions throughout the week with student participants to facilitate learning.  Exams will include questions based on text content but will be weighted more heavily on lessons learned from online discussions.
Grading:

Weekly Discussion Participation
50%

Midterm
25%

Final
25%

A
90-100

B
80-89

C
65-79

D
55-64

F
Below 55
	Schedule
	Date
	Chapter Title
	Due Date

	Week 1
	01/07/08
	Meeting Present and Emerging Strategic Human Resource Challenges (Ch. 1).
Assignment: Complete Student Profile Questionnaire
	Sat. 01/12/08

5pm

	Week 2
	01/14/08
	Understanding Equal Opportunity and the Legal Environment (Ch. 3) & Managing Diversity (Ch. 4).

Discussion Question.
	Sat. 01/19/08
5pm

	Week 3
	01/21/08
	Managing Work Flows and Conducting Job Analysis (Ch. 2) & Recruiting and Selecting Employees (Ch. 5).

Discussion Question.
	Sat. 01/26/08
5pm

	Week 4
	01/28/08
	Appraising and Managing Performance (Ch. 7) & Managing Employee Separations, Downsizing and Outplacement (Ch. 6). 
Discussion Question.
	Sat. 02/02/08
5pm

	Week 5
	02/04/08
	Training the Workforce (Ch. 8) & Developing Careers (Ch. 9).
Discussion Question.
	Sat. 02/09/08
5pm

	Week 6
	02/11/08
	MIDTERM EXAM
	Sat. 02/16/08
5pm

	Week 7
	02/18/08
	Managing Compensation (Ch. 10) & Rewarding Performance (Ch. 11).
Discussion Question.
	Sat. 02/23/08
5pm

	Week 8
	02/25/08
	Designing and Administering Benefits (Ch. 12) & Developing Employee Relations (Ch. 13).
Discussion Question.
	Sat. 03/01/08
5pm

	Week 9
	03/03/08
	Respecting Employee Rights and Managing Discipline (Ch. 14) & Working with Organized Labor (Ch. 15).
Discussion Question.
	Sat. 03/08/08
5pm

	Week 10
	03/10/08
	Managing Workplace Safety and Health (Ch. 16) & International HRM Challenges (Ch. 17).


	Sat. 03/15/08
5pm

	Week 11
	03/15/08
	FINAL EXAM***
	Sat. 03/15/08
1-5pm


*** Note: As indicated in your course newsletter, FINAL EXAMS will be held on campus (Main, Schofield Barracks, Pearl Harbor, and Tripler) on March 15, 2008 from 1pm – 5pm.  You will receive details approximately two weeks prior.
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