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1.Goal: 

To provide a culminating seminar for teacher candidates who are in a supervised student teaching experience.  This seminar will be the capstone experience in the teacher candidates’ undergraduate training.  Teacher candidates will complete their exit portfolio to demonstrate competency in Hawaii Professional Teaching Standards, Hawaii Content Standards and other relevant professional standards. This portfolio will document the effect the teacher candidate has on K-12 student learning.

 2. Objectives:

A. Understand and demonstrate competence in the Hawaii Professional Teaching Standards and their impact on student learning. HTPS 1-10.

B. Understand themselves as professional educators and reflect on their personal and professional growth. HTPS 9.

C. Understand the Marianist values in education and their relevance to creating a community of learners in the classroom and the wider community. HTPS 2 & 10.

D. Demonstrate content knowledge and link to appropriate materials, meaningful learning activities, and relevant assessments to improve instruction and learning. HTPS 5,6 & 8.

E. Model and demonstrate appropriate written and oral communication skills and create active, authentic learning experiences for K-12 students to demonstrate their oral and written communication skills with traditional and electronic media. HTPS 4 & 7.

F. Demonstrate respect for diverse learners by planning learning activities that afford every student an opportunity to succeed. HTPS 1& 3.

G. Use technology to enhance teaching and learning in the K-12 classroom. HTPS 4, 5, 6, & 7.

3. Catalog Description

ED 490 Catalog Description:

Required with all student teaching practica. Neighbor Island students are responsible for attending all seminars at their own expense. Students will create an exit portfolio that documents the Hawaii Teacher Performance and Licensing Standards and their effect on K-12 student learning.

4. Text
ED490: Constantino, Patricia and Delornzo, Marie. (2002) Developing a Professional Teaching Portfolio: A Guide for Success. Boston, MA: Allyn and Bacon.

ISBN 0 205-32955-1.   

5. Course Requirements

Attendance and participation at every class session

  15 points

Exit Portfolio: Two pieces of evidence for each standard        50 points



Reflection must accompany each entry

Presentation of Portfolio at final class celebration                    5 points

Two reflections on seminar and student teaching experience   20 points

(One reflection at mid-term and the second during your solo)

Written philosophy of education                                                5 points

Paper on Education and the Law                                                5 points

6. Grading:

All graduate and undergraduate students must earn an A or a B to receive credit for the course.  


93-100---------A


85-92-----------B

Grades of 84 or below will not earn credit.

7. Hawaii Teacher Licensing Standards:

Standard 1: Focuses on the Learner: The effective teacher consistently engages students in appropriate experiences that support their development as independent learners.

A. Provides opportunities for students to take responsibility for their own learning, shaping tasks and pursuing their own goals and aspirations.

B. Nurtures students’ desire to learn.

C. Demonstrates concern and interest by taking time to listen and 

respond to students.
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D. Uses student experiences, interests, and real-life situations in instruction.

E. Uses developmentally appropriate activities to promote student success.

F. Makes instructional decisions which consider students’ physical, social, emotional and cognitive development.

Standard 2: Creates and Maintains a Safe and Positive Learning Environment: The effective teacher consistently creates a safe and positive learning environment that encourages social interaction, civic responsibility, active engagement in learning and self-motivation.

A. Promotes empathy, compassion, and mutual respect among students.

B. Uses effective classroom management techniques that foster self-control, self-discipline and responsibility to others.

C. Models a caring attitude and promotes positive interpersonal  relationships.

D. Promotes students’ intrinsic motivation by providing meaningful and progressively more challenging developmentally appropriate learning experiences that enable student success.

E. Provides learning experiences which actively engage students as individuals and as members of collaborate groups.

F. Manages a classroom where students are encouraged to reflect, express interests, make choices, set goals, plan and organize, self-evaluate and produce quality work.

Standard 3: Adapts to Learner Diversity: The effective teacher consistently provides opportunities that are inclusive and adapted to diverse learners.

A. Develops rapport with all students.

B. Fosters an appreciation of human and cultural differences.

C. Helps every student achieve success.

D. Adapts instruction to students’ differences in development, learning styles, strengths and needs.

E. Seeks additional resources to support student achievement.

F. Fosters trust, respect, and empathy among diverse learners.

Standard 4: Fosters Effective Communication in the Learning Environment: The effective teacher consistently enriches communication in the learning environment.
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A. Communicates openly with all students and others working in the learning environment.

B. Develops communication skills for active inquiry, collaboration, and supportive interaction.

C. Encourages self-expression, reflection and evaluation.

D. Models and promotes clear and logical oral and written expression using Standard English or a target language as appropriate.

E. Applies principles of language acquisition and development to the teaching of communication skills.

F. Fosters sensitivity to variations in meaning in verbal and non-verbal communication.

      G. Engages students in different modes of communication.

      H. Uses the schools current technologies to enrich student literacy.

Standard 5: Demonstrates Knowledge of Content: The effective teacher consistently demonstrates competency in content area(s) to develop student knowledge and performance.

A. Keeps abreast of current developments in content area(s).

B. Teaches mastery of language, complex processes, concepts, and


principles unique to content area(s).

C. Uses the school’s current technologies to facilitate learning in the content area(s).

D. Connects knowledge of content area(s) to students’ prior experiences, personal interests and real-life situations.

E. Possesses an understanding of technology appropriate to the content area, e.g. computer-assisted instruction.

Standard 6: Designs and Provides Meaningful Learning:  Experiences: The effective teacher consistently plans and implements meaningful learning experiences for students.

A. Plans and implements logical, sequenced instruction and continually adjusts plans based on learner needs.

B. Provides learning experiences and instructional materials that are developmentally appropriate and based on desired outcomes, principles of effective instruction and curricular goals.

C. Incorporates a variety of appropriate assessment strategies as an I
integral part of instructional planning.

D. Links concepts and key ideas to students’ prior experiences and understanding, using multiple representations, examples and explanations.
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E. Applies concepts that help students relate learning to everyday life.

F. Provides integrated or interdisciplinary learning experiences that engage students in generating knowledge, using varied methods of inquiry, discussing diverse issues, dealing with ambiguity and incorporating differing viewpoints.

G. Teaches for mastery of complex processes, concepts and principles contained in the Hawaii Content and Performance Standards.

H. Provides Knowledge and experiences that help students make life and career decisions.

      I. Organizes material and equipment to create a media -rich environment.

Standard 7: Uses Active Student Learning Strategies: The effective teacher consistently uses a variety of active learning strategies to develop students’ thinking, problem solving and learning skills.

A. Involves students in setting goals and standards, selecting tasks, planning, implementing and evaluating to produce quality performance and quality products.  

B. Helps students to question, problem-solve, access resources, use information to reach meaningful conclusions and develop responsibility for their own learning.

C. Provides challenging learning experiences which develop higher order thinking skills.

D. Varies instructional roles (e.g., instructor, facilitator, coach, co-learner, audience) in relation to the content and purpose of instruction and students’ needs.

E. Engages in active, hands-on, creative, open-ended, problem based learning experiences.

F. Provides opportunities for students to apply and practice what is learned.

G. Uses the school’s current technologies as tools for teaching and learning.

Standard 8: Uses Assessment Strategies: The effective teacher consistently applies appropriate assessment strategies to evaluate and ensure the continuous intellectual, social, physical, and emotional development of the learner.

A. Evaluates students’ performances and products objectively and fairly.

B. Uses a variety of appropriate assessment strategies to enhance knowledge of learners and appropriately modifies teaching and learning strategies.

C.Involves students in developing assessment standards and criteria.
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D. Engages students in self-assessment activities and encourages them to set personal achievement goals.

E. Obtains and uses information about the students’ experiences, strengths, needs and progress from parents, colleagues, and students themselves.

F. Uses assessment data to monitor and evaluate students’ progress toward achieving the Hawaii Content and Performance Standards.

G. Maintains appropriate and accurate records of students’ achievement and communicates students’ progress to students. parents and colleagues as appropriate.

Standard 9: Demonstrates Professionalism: The effective teacher continually evaluates the effect of his or her choices and actions and actively seeks opportunities to grow professionally.

A. Engages in relevant opportunities to grow professionally, i.e., taking university/college or in-service coursework, actively participating in a professional organization, serving on a cadre, council. or committee or serving as a cooperating teacher, mentor or advisor.  

B. Reflects on practices and monitors own teaching activities and

strategies, making adjustments to meet learner needs.

C. Provides and accepts evaluative feedback in a professional manner.

D. Conducts self ethically in professional matters.

E. Models honesty, fairness and respect for individuals and for the laws of society.

F. Demonstrates good work habits including reliability, punctuality, and follow-through on commitments.

G. Maintains current knowledge in issues and trends in education.

H. Practices effective listening, conflict resolution and group-facilitation skills as a team member.

I. Works collaboratively with other professionals.

J. Participates actively and responsibly in school activities.

Standard 10: Fosters Parent and School Community Relationships: The effective teacher establishes and maintains strong working relationships with parents and members of the school community to support student learning.

A. Collaborates with parents and school community members to support student learning.

B. Consistently seeks opportunities to build strong partnerships with parents and community members.

6.

C. Supports activities and programs which encourage parents to participate actively in school related organizations and activities.

D. Establishes open and active lines of communication with parents.

E. Utilizes community resources to enhance student learning.
6. Administrative Requirements

A. Attendance:

University policy requires students to attend all class meetings of courses for which they are registered.  If an emergency prevents attending, the instructor should be informed. 

B. Incompletes:

Incompletes may be given if the student is unable to complete a portion of the work due to circumstances beyond their control.  The incomplete contract must be signed by the student and the instructor.  It will specify when the work must be completed. Usually the work must be completed in 90 days, if it is not the incomplete will revert to the grade the student would have earned that is specified on the incomplete form.

7 Administrative Warning

Plagiarism is a serious offense.

Plagiarism is the offering of work of another as one’s own and may include but is not limited to the following;

• Complete or partial copying directly from a published or unpublished source without proper acknowledgment to the author.  Minor changes in wording or syntax are not sufficient to avoid charges of plagiarism. Proper acknowledgment of the source of the text is always mandatory.


• Paraphrasing the work of another without proper author 

acknowledgment.

• Submitting as one’s own original work (however freely given or purchased) the original exam, research paper, manuscript, report, computer file or other assignment that has been prepared by another individual.

7.

ED 490 

Schedule of Classes

Week 1

    To understand standards and their relationship to 

                                        effective teaching.




    Review Syllabus

January 15                    Orientation to Text




    Introduce Course Requirements

Week 2                         To understand Standard 1: Focus on the Learner

January 22                    Work in Groups to discuss Standard

Identify Evidence for Standard 1 that will go in Exit Portfolio.  Discuss the INTASC Standards

_____________________________________________________________

Week 3                         To reflect on and gather evidence for Standard 2: 

    Creates and maintains a safe and positive learning  

January 29

    Environment.  Discuss Integrated Unit Plans.

Week 4

  Total group meets with Mr. Kerry Tom from the Department 



   Of Education about hiring practices and turning in 

Feb.7*


   Applications for employment.  This is the time to sign up 




   For the mass interview in March.  This session is on 




  Thursday in the Ching Conference Center at 5:30 pm.        

Week 5                      To understand and identify evidence for Standard 3:

Feb. 12  
             Adapts to Learner Diversity.  Share modifications used 


                        with diverse learners.  University supervisors are invited         

                  to this session to share their experiences with diverse _________________learners._______________________________________

                        To reflect on and gather evidence for Standard 4: Fosters    

Week 6                       Effective Communication in the Learning Environment. 

Feb. 19

   Candidates will gather evidence on fostering effective 

Communication in the learning environment in their         classrooms.   

________________________________________________________________


Week 7 

  To document content area competence. Standard 5

Feb.26               
  Demonstrates Knowledge of the Content

Students will work in groups to share evidence for       standard 5.

 

Due: First Reflection 

________________________________________________________________
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 Week 8

 To demonstrate competence in developing and 

              

Implementing meaningful learning experiences.

March 4

Standard 6 Designs and provides meaningful learning




experiences. 

 


Students will demonstrate meaningful learning experiences.

Week 9 
To develop competence in developing and implementing active learning experiences in the classroom.  Standard 7:

March 11
Uses Active Learning Strategies.  Candidates will share active learning experiences used in their classrooms and identify evidence for standard.

_____________________________________________________________

Week 10

 To explore the relationship between Education and the Law  

With a focus on Discipline and Education/ Chapter 19, Section 504/ chapter 53, and IDEA/Chapter 56. Students will have the opportunity to research these chapters and write a 3-5 page paper on some aspect of educational law.


March 18    



 Spring Break  March 24-March 28

Week 11

To demonstrate competence in assessing student learning.

April 1                        Standard 8 Uses assessment strategies




Students will identify assessment evidence for Exit Portfolio 

                                    Due: Final Philosophy of Education 
_____________________________________________________________

Week 12

To explore professionalism and the implications for 

April 8 

demonstrating professionalism in the classroom. Standard 




9 : Demonstrates Professionalism.  Teacher candidates will




share evidence that demonstrates professionalism

.  

Week 13

To Explore community resources, school community

 April 15         
relationships and relationships with parents.




Standard 10 Fosters parent and school community 




relationships.




Teacher candidates will share evidence for standard10.




Due: Second Reflection Paper
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Week 14
All Exit Portfolios are Due.  This class will discuss issues identified by teacher candidates. Candidates will share papers on educational law. 


Course evaluations will be conducted.

April 22          





Due: Exit Portfolio

Week 15 

Celebration of Portfolios

May 1 •              
Teacher candidates will share exit portfolios.




Total Group University Supervisors are requested to attend. 




Ching Conference Center
This syllabus can be adjusted to meet the needs of the students. 

Office Hours: By appointment

Phone: 808-585-9790

Email: peggydhi@hawaii.rr.com
Email: mdonovan@chaminade.edu
*February 7, and May 1 are Thursdays Undergraduates and graduates will meet with Doe on February 7 on hiring procedures and on May 3, 2007 both classes will share Exit Portfolios together.  These meetings will be held in the Ching Conference Center.  
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