CHAMINADE UNIVERSITY OF HONOLULU

ED 604 Managing School Environments
Summer, 2007

	INSTRUCTOR:
	Sally Gereau
E-mail:  sally.gereau@adjunct.chaminade.edu
OR:       sallyg4664@comcast.net


	OFFICE HOURS: 


	Online, contact through e-mail


	TIME and LOCATION:

	Online; http://webct.chaminade.edu


	ACCESS:


	Choose “login to my WebCT” and enter your student password. The course will be listed on the left side of the screen. Follow the commands.  

If you do not see your course listed or have difficulty logging in, please contact Jon Nakasone at jnakason@chaminade.edu


	CATALOG DESCRIPTION:  
	This course will cover the theories and basic concepts of managing school environments.  The purpose of this course is to assist individuals in the classroom to acquire skills for effective classroom discipline.  The course should be helpful for new and experienced teachers wishing to sharpen skills in classroom control based on current research.  Tools and strategies will be presented for future and current teachers to organize and achieve effective discipline.  The goal is to assist students in becoming creative, independent and self-directed individuals; which will create positive attitudes toward school, other students, and teachers.

	STUDENT LEARNING OUTCOMES:
	1. Understand the basic classroom management theories, methods and techniques as established by research-based methods.
2. Understand the components of research

3. Understand the dynamics of human behavior

4. Explore the concept of establishing positive student/peer/teacher relationships.

5. Understand why discipline problems arise and find ways to reduce or eliminate these problems.

6. Understand how teacher behaviors influence student behavior management.

7. Become familiar with the characteristics of an effective/outstanding teacher.

8. Gain knowledge of strategies for crisis prevention and intervention.

9. Understand the benefits of building cohesiveness and the sense of community.

10. Understand that the most effective discipline system is one that the individual teacher composes to meet its classroom management tools.

11. Experience observation and participation (O & P) in the classroom.


	PROGRAM OUTCOMES:
	(PLAN):  Designs meaningful learning experiences that incorporate knowledge of content, students, learner outcomes, pedagogy, and assessment.
(REFLECT):  Draws upon his/her bachelor’s degree and life experience while engaging in the process of continual and thoughtful reflection on his/her teaching practices.

(ADAPT):  Draws upon his/her bachelor’s degree and life experience while evaluating elements of change in the classroom and the wider world, and actively brings this awareness to work with students, faculty, and other members of the community.

	TEXT:  
	Charles, C.M. (2002).  Building Classroom Discipline (8th Ed).  NY:  Allyn & Bacon
INCLUDE ISBN# 0-205-45228-0

	ACADEMIC REQUIREMENTS:
	

	Attendance
	You will have weekly assignments and attendance and participation will be a part of your grade.  If there is an emergency and you cannot go online during the week, you must let the instructor know immediately.  Be prepared to discuss the readings in the week that they are due.  This is 30 points/30% of your grade.


	Assignments
	1. O & P Electronic Journals (2)

2. Case Study—Final Project

3. PowerPoint Presentation 
4. Weekly Discussion/Participation


                                                                                      




                              
	Points/Percentage 
20/20%
25/25%

25/25%

30/30%

	Grading Scale
	A =  90-100 points
B =  80-89   points

Anything under 80 points is not a passing grade and the class will have to be retaken.


	UNIVERSITY POLICIES:
HOW THIS COURSE WORKS:
	Plagiarism - “Plagiarism is the offering of work of another as one's own. Plagiarism is a serious offense and may include, but is not limited to, the following:

1. Complete or partial copying directly from a published or unpublished source without proper acknowledgment to the author. Minor changes in wording or syntax are not sufficient to avoid charges of plagiarism. Proper acknowledgment of the source of a text is always mandatory.

2. Paraphrasing the work of another without proper author acknowledgment.

3. Submitting as one's own original work (however freely given or purchased) the original exam, research paper, manuscript, report, computer file, or other assignment that has been prepared by another individual.

In the cases of alleged academic dishonesty (such as plagiarism, cheating, 

Incomplete - An incomplete (I) may be given to a student who did not complete a portion of the work or final examination due to circumstances beyond the student's control. The incomplete contract must be signed by the student and the instructor. The work must be completed in 90 days or the incomplete will revert to the grade that the student would have earned. This grade and the date the work is due will be specified on the incomplete contract.
Please refer to your Student Handbook, General Catalog, and the Education Division Policy Manual for other important institutional and academic policies including more detail information regarding Plagiarism, Classroom department, Freedom of Expression, Add/Drop, Disabilities, and others.
All responses should be sent as threaded discussions.  To create a threaded discussion, simply click directly on the person’s posting that you want to respond to.  Postings should be directly posted to the WebCT discussion area using the cut and paste function of your computer.

This course is organized into 10 sessions.  Participants should plan to spend approximately 4.5 hours per week online (or more, as skills, internet, and time permit) exploring and examining Internet sites and related materials, responding to weekly discussion questions, and completing online assignments.  In addition, participants should plan to spend additional time offline, reading the text, researching the final project, and reflecting about the course concepts.
Each week is organized around four components on the course’s WebCT site:

· Introduction to the topic

· Readings in the text

· Links that supplement the readings (articles or summaries with important information that is helpful in understanding concepts

· Discussion question(s):  A question(s) posed to help you to reflect on your readings.  You are expected not only to answer the question posted by the instructor, but also to respond to the posts of your fellow classmates, actively engaging in discussion and debate about the topics that we will be covering.

This course has weeks that begin on Monday and end at midnight Sunday (Eastern time).  There will be available each week a short written mini-lecture related to the upcoming readings/topic; readings from the texts; information related to assignments due; and links that supplement the readings.

Check the Assignment Guidelines in the Course Content section for the exact details of each assignment—the Observation & Participations, the Case Study (Final Project), and the PowerPoint Presentation.

Remember to check the Discussion Section for the weekly questions to be answered each week.  You will also be responding to your classmates’ responses using the threaded system for posting and responding.

This class involves more than regurgitation of facts; learning requires thoughtful analysis and synthesis of ideas.  Your ability to effectively communicate your critical analysis of concepts is a major criterion for grading.

A great source for APA format can be located at the following website:

http://owl.english.purdue.edu/handouts/research/r_apa.html


	GRADING:
	All assignments will be graded based on spelling, punctuation, grammar usage, and formatting.  The APA Guidelines should be followed.  Assignments need to be typed using Times New Roman, 12-pt.  Any other font or font size will result in points being deducted.  Assignments that do not have names on them will have points deducted from them.  Just as you would expect your students to place names on papers, I expect you to do the same.  Just putting your name in WebCT or in the e-mail is not the same as putting your name on your assignment.  I will be printing each of the O & Ps, and Case Studies (Final Project).  These assignments need to be posted as attachments in the appropriate section of the Discussion Section for the week they are due.  


	No.
	Date
	Reading Topics 
	Meeting and Objectives
	Assignments 

	1
	7/3-7/9
	Syllabus
Introductions

Read Chapters 1 & 2

Read Websites desired
	Introduction to Course
Introduction to Each Other

What Is Classroom Discipline?
	Go online and Post Your VITA and answer the question(s) as a threaded discussion.

	2
	7/10-7/16
	Chapters 3 & 4
Read Websites desired
	Assertive & Positive Classroom Discipline
	Post the answer to the questions as a threaded discussion.

	3
	7/17-7/23
	Chapters 5 & 6
Read Websites desired
	Noncoercive & Responsible Discipline
	Post the answer to the questions as a threaded discussion.

	4
	7/24-7/30
	Chapters 7 & 8
Read Websites desired
	Positive Discipline & Discipline with Dignity
	Post the answer to the questions as a threaded discussion.
O & P I (Electronic Journal) needs to be posted.

	5
	7/31-8/6
	Chapters 9 & 10
Read Websites desired
	Inner Discipline & the Honor Level
	Post the answer to the questions as a threaded discussion.

	6
	8/7-8/13
	Chapters 11 & 12
Read Websites desired
	Win/Win & Cooperative Discipline
	Post the answer to the questions as a threaded discussion.

O & P II (Electronic Journal) needs to be posted.

	7
	8/14-8/20
	Chapters 13 & 14
Read Websites desired
	Synergetic & Beyond Discipline
	Post the answer to the questions as a threaded discussion.

	8
	8/21-8/27
	Chapters 15 & 16
Read Websites desired
	Working with Students & Formulating Your Discipline System
	Post the answer to the questions as a threaded discussion.
Case Study (Final Project) needs to be posted.

	9
	8/28-9/3
	Read Websites
	Individual Lessons
	PowerPoint Presentation needs to be posted.

	10
	9/4-9/10
	Read Websites
	Honor Level
	Post a course evaluation.


Note:  This schedule is tentative and is subject to change.  Changes will be announced in class or via email.


Other Suggested Readings:

Canter, Lee, Assertive Discipline.  3rd ed. Canter & Associates, Inc. 2001.

Cipani, Ennio.  Classroom Management for All Teachers.  2nd ed. Pearson Education, Inc.  2004.

Charles, C. M. & Charles, Marilyn G.  Classroom Management For Middle-Grades Teachers.  Pearson Education.  2004.

Charles, C. M. & Charles, Marilyn G.  Essential Elements of Effective Discipline.  Boston:  Allyn and Bacon, 2002.

Emmer, Edmund T., Carolyn M. Everton, Barbara S. Clements, and Murray E. Worsham.  Classroom Management for Secondary Teachers.  4th ed. Boston:  Allyn and Bacon, 1996.

Gordon, Dr. Thomas, Discipline That Works, Promoting Self-Discipline In Children.  Random House of Canada.  1991.

Johnson, Todd.  Classroom Discipline, “Establishing Respect and Responsibility”.  MI:  Rivertown Consultants.

Kyle, Patricia B. & Rogien, Lawrence R.  Opportunities and Options in Classroom Management.  Pearson Education.  2004.

Marzano, Robert J., Classroom Management the Works.  ASCD.  2003.

McLeod, Joyce; Fisher, Jan; Hoover, Ginny, The Key Elements of Classroom Management.  ASCD.  2003.

Purkey, William Watson & Strahan, David B.  Inviting Positive Classroom Discipline.  NMSA.

Silver, Debbie.  Drumming to the Beat of a Different Marcher.  Incentive Publications, Nashville, TN.  2003.

Wolfgang, Charles H. Solving Discipline Problems.  4th ed. Boston:  Allyn and Bacon, 1999.

Wormeli, Rick.  Day One & Beyond.  NMSA.

Websites:  
http://www.education-world.com/a_curr/curr155.shtml


http://www.osr.state.ga.us/bestprac/class/clmgt_toc.htm


http://home.cc.umanitoba.ca/~fboutin/


http://www.canteach.ca/elementary/classman.html
1

