Chaminade University

Psy 411 – Psychology of Small Groups

Thursdays 1730 – 2140 Pearl Harbor

Instructor:  Patrick A. Wade

Phone # 392 – 9245

E-mail: freedomrecoveryservices@verizon.net; patrick.wade@adjunct.chaminade.edu 

Texts:  
Joining Together by Johnson and Johnson, 9th edition

COURSE DESCRIPTION:

PSY 411 The Psychology of Small Groups (3) Behavior as a function of factors operating in groups, especially in face-to-face contact. Assessment of principles of group dynamics, alternative techniques for leadership, organization, and control. Offered alternate years. Prerequisite: PSY 101. This course develops and assesses the skills and competencies for the program student learning outcome of Specific Focuses in Psychology.

This course explores the theoretical nature of groups and the application of theory to the group counseling process.  In examining and applying theories of group counseling, the student develops self-understanding, self-awareness, and interpersonal awareness as a function of participation in the group process.

The scope of the course will be an experiential journey into the process of group dynamics.  The specific focus will be on the student as a participating member/facilitator of a small group.  Ethical issues, emotional intelligence, marriage and family, and cross-cultural concerns will also be examined.

Students are expected to attend class regularly and be on time.  As this is a highly experiential/participatory class, any student missing two classes will have their final grade lowered by one grade.  

The focus of the group experience is on the process.  The approach will be two fold:  1) the student as a participating member examining themselves in the here and now, and 2) as a student learning about the process in the here and now.  You will be performing both functions simultaneously. You are not role playing!  You are simply you.  The Instructor will, during the process, point out what is going on and provide feedback exploring the dynamics of the group.  You may be stopped while leading an exercise during the process.  You probably will be confronted as a member.  Do not take it personally.  Try not to be defensive.  The focus is on learning about group dynamics and processes while participating in the here and now process of the class group.  You are not here for therapy.  You are here for growth.  We are all here to LEARN.  Please leave your EGOS at the door.

Marianist Educational Values

Chaminade University is a Catholic, Marianist University.  The five characteristics of a Marianist education are:

1. Educate for Formation in Faith

Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.
2. Provide an Excellent Education

In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.   Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.
3. Educate in Family Spirit

Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.

4. Educate for Service, Justice, and Peace

The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  

5. Educate for Adaptation to Change

In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton

Each of these characteristics is integrated, to varying degrees, in this course.

OBJECTIVES:

Student will be able to demonstrate:

1. how to screen a group, how to start a group, set guidelines, set goals, open and close a group, how to lead a group (leadership styles), how to facilitate a group, how to terminate a group.

2. how to intervene in a group utilizing Rogerian, Gestalt, Existential, Behavioral, 

Cognitive, and Freudian techniques; and Reality/Choice theory.

3. an understanding of group theories:  Rogerian, Gestalt, Existential, Behavioral,

Cognitive, Freudian, and Reality/Choice theory.

4. an understanding of cross-cultural issues within a group context.

5. an understanding of the importance of emotional intelligence within a group context.

6. an understanding of group dynamics within the context of group development, 

specifically, the transition from symptom relief to exploring interpersonal issues.

7. an understanding of special needs and problems of specific groups:  children, adolescents,

adults, the elderly, and types task, psycho-educational preventative, support, and therapy.

8. how to assess and evaluate the effectiveness of group therapy.

9. an understanding of the conflict-focused treatment model within the context of marriage

and family counseling.

10. an understanding of ethical issues in a group context.

11. an understanding of scientific method and its application to research in group counseling.

12. skills in observing member behavior and group process, empathic responding, 

confronting, self-disclosing, focusing, explicit and implicit teaching, modeling, giving 

and receiving feedback.

CLASS STRUCTURE:

Lecture, video, class/instructor interaction and student participation in a small group. The first half of each session will be devoted to exploring the text and the information contained therein.  The final 90 minutes of each session will be devoted to participation in a small group.  All members of the class will be required to participate as a member of the group and as the leader of the group.  

ATTENDANCE POLICY:

You must come to class on time.  When role is taken, if you are not present, you will be marked absent and you will be considered as missing the class.  If you miss two classes, your final grade will be lowered by one grade.  
ASSESSMENT:

1. Student will keep a journal for each of their small group sessions.  The journal will reflect content, process, and level of members' participation.  Journal will be turned in each week.  

In addition an overall journal will be turned in on week six  for weeks 1-5 overall analysis, 

and on the last week of class reflecting an overall analysis for the entire experience.

Weekly Journals are 2-3 pages typed, double-spaced.  Overall is first half 4-5 pages typed, double-spaced.  Grand overall is 5-7 pages typed, double-spaced.

2. 5 Quizzes – quizzes are at the start of class.  They cannot be made up.

3. Each student will be responsible to present a selected Chapter to the class.  A typed outline of the presentation including identification of ten significant issues of the chapter is due on the date of the presentation. You must lead the class in at least one exercise from the selected Chapter

4. A midterm and a final will be given 

JOURNALS MUST BE TURNED IN ON DUE DATE!  NO EXCEPTIONS!

If you miss a group session, it cannot be made up.  Your journal entry for that group will be blank and you will lose up to 40 pts.

If you do not attend the last group (termination of group), you will lose one (1) letter grade.
GRADING:

Journal – each weekly entry

=
10 pts x 9
=
  90 pts

Journal Summaries


=
50 pts x 2
=
 100 pts

Journal – grand overall


=



  60 pts









250 pts

Chapter Presentation


=
50 pts x 1
=
  50 pts

Quizzes




=
20 pts x 5
=
100 pts
Midterm



=



100 pts

Final




=



100 pts







TOTAL
=
600 pts

A  = 540 +

B  = 480 – 539

C  = 420 – 479

D = 360 – 419

F = Below 360


Tentative Course Schedule

    Week

                       Topic





    Text
	4/6
	Group Dynamics and Experiential Learning 

Group Begins
	Joining Together

	4/13
	Quiz

Group Goals, Social Interdependence and Trust; Communication within Groups

Group
	Joining Together

	4/20
	Quiz 

Leadership; Using Power

Group
	Joining Together

	4/27
	Quiz 

Decision Making

Group
	Joining Together

	5/4
	Quiz 

Controversy and Creativity; Managing Conflict of Interests
Group
	Joining Together

	5/11
	Midterm

Valuing Diversity

Journal Due (weeks 1-5), Overall 

Group
	Joining Together

	5/18
	Quiz

Learning and Discussion Groups

Group
	Joining Together

	5/25
	Quiz 

Leading Growth and Counseling Groups

Group
	Joining Together

	6/1
	Quiz

Team Development and Team Training

Group
	Joining Together

	6/8
	Final

Journal Due Overall; 5-7 page summary of your total group experience 

Termination of Group
	Joining Together


