RE 287– Community Service

Syllabus: Spring 2006
Faculty Supervision:

Regina Pfeiffer

Office hours: 


T-F 10 a.m. to noon
Office: 



Henry Hall 206 Q

Office phone: 


739-8536
Email:



rpfeiffe@chaminade.edu
Description:

Students will select a community service project that involves them in volunteer work in religious or other non-profit institutions providing direct service to the community. They are required to maintain a journal of their work experience, attend scheduled reflection sessions, prepare a final paper based on the experience, readings, and their reflection sessions, and present a job evaluation from the on-site supervisor.

Course Textbook(s)

The Servant by  James C. Hunter (This text is available in the bookstore, listed under RE 380 Leadership Ethics).

Course Goals:

Drawing upon the five characteristics of Marianist education, the purpose of the Community Service Internship is to encourage the student to 

· Integrate career education and service;

· explore how career and Christian service are mutually compatible;

· reflect on the meaning of service as integral to modern leadership and career development.

Student Learning Outcomes:

At the end of the term, the student will be able to

· Explain the correlation between Christian service and career;

· Identify how service can assist in understanding one’s role as a leader;

· Describe the impact service has on the student and community.

Requirements include:

· identification of an on-site supervisor who will evaluate the work of the intern at the completion of the internship. The name and means of contacting this person must be given to instructor by Jan. 31. At the end of the term, you will submit an evaluation from this supervisor. If you serve at more than one location, you should submit contact information for all sites. You will need to complete the forms used by Service Learning – Liability waiver, service log and supervisor evaluation.
· a minimum of 33 hours work time per credit covered by this internship; (total for three credits = 99 hours). You must maintain a log of hours and have it initialed by the site-supervisor.

· meeting weekly. Two of these will encompass the following requirement: 

· scheduling and completing a session, covering the text.
· locating three articles related to the student’s understanding of  ministry and service. Provide copies of the articles by March 15. At one of the weekly sessions in April, the student will discuss how the chosen articles contributed to the student’s understanding of the service experience.

· submission of a weekly journal. The journal should include information on the volunteer work being done. It should reflect on that work and its meaning for the intern and for those with whom the intern works. It will be helpful to relate the volunteer work to the readings from the textbook(s) and the articles. This journal may be submitted via e-mail. The journal is due on Wednesday of each week describing the previous week’s experience.

· an integration paper (7 - 10 pages) which will discuss the student’s view of the role of service as an integral part of religious life, community and education. It will include specific references to the books and articles used during the semester. This paper is due on April. 21, 2006.

· course and professor evaluation. 

Grade:
The grade will depend on the timely fulfillment of the above requirements, weekly discussion and quality of written assignments with respect to the assimilation of course readings with the experience, the use of good English and the thoroughness of reflective and integrative content.

In summary:
Contact person by Jan. 31, 2006


Weekly Journal and reflection and weekly meetings


Sharing sessions on the two books at two of the weekly meetings (TBA)



Three articles by March 15, 2006


Final paper by April 21, 2006

On-site Supervisor’s evaluation by April 28, 2006 – original to Candice Sakuda in Henry 118 and copy to faculty supervisor.


Course and professor evaluation to Lorrie Lee in HH 118 by April 28, 2006.
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