Syllabus

CJ 270

Management and Public Administration
Instructor:


Ron Becker

Office:



BS 111A

Phone:



735-4873

Text:  

Swanson, C.R. et.al. Police Administration: Structures, Processes, and Behavior. Prentice Hall: Upper Saddle River.

Gardner, J.W. On Leadership.  Free Press: New York

Catalog Description:

Theories of administrative organization, management, and leadership.

Course Approach:

Through a process of lectures and discussions students will encounter textbook materials that will advance their understanding of police management theory.  Historical perspective will allow students to recognize the types of management systems used in law enforcement and the effectiveness or lack thereof of each.  Students will be exposed to recent thinking on police management theory and discover that there is no single one way to manage a police agency.

Student Learning Outcomes:

Students will demonstrate an understanding of:

1. Antiquated police management strategies, theories and practices.

2. The impact of politics on police agency management.

3. Concepts of police management organizational design

4. Different styles of personal leadership

5. How to manage agency resources

Examinations:

There will be two examinations during the course of the semester, a mid term and a final.  Each test will be worth 100 points.

Research Paper:

This is a writing intensive course and each student will be expected to prepare a research paper as partial fulfillment of course requirements.  Each paper shall contain minimally the following:

1. A cover sheet (title sheet)

2. Abstract (one paragraph summary)

3. Table of contents

4. Chapter headings including:

a. Introduction

b. Thesis (what you intend to accomplish)

c. Discussion

d. Conclusion

e. References

i. List only those used in the writing

ii. A minimum of seven

iii. A minimum of three online references

Style

a. APA format

b. White paper, 8.5-11

c. Double space typing

d. 12 font 

e. To be submitted without folder, binder etc.  A simple staple in the left hand corner will suffice.

Topic

a. A historical review of a management style

b. A biographical sketch of a management theorist

c. How politics effects police management.

d. Alternatives to paramilitary police organizational theory.

e. Organizational change and stress

The research paper will be worth a maximum of 100 points.  THIS PAPER WILL BE DUE MONDAY APRIL 25, 2005.

Grading:

There are a total of 300 points available during the course of the semester, 100 pts for each test and 100 pts for the research paper:

A=270-300

B=240-269

C=210-239

D=180-209

Attendance:

No student can pass the examinations for this course without attending class.  Much of the material provided students will come from resources other than the assigned text.  To foster attendance, each student will be allowed two unexcused absences, each absence thereafter will result in a 3-point deduction of the final grade.

Academic Dishonesty:

Penalties for academic dishonesty will be consistent wit the Chaminade University policy.

Learning Outcomes Assessment.

1. List three antiquated police management strategies, theories or practices.

2. Describe negative results of “politics” on police agency management.

3.Describe two police management organizational designs.

4. Describe three different leadership skills.

5.Describe one method of effective management of agency resources.

Marianist Educational Values
The five characteristics of a Marianist Education are:  

Educate for Formation in Faith

Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.

Provide an Excellent Education

In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.   Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.

Educate in Family Spirit

Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.

Educate for Service, Justice, and Peace

The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  

Educate for Adaptation to Change

In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton

Marianist Values Assessment

Indicate in response to each statement your position.

1. This course encouraged participation from students of all faiths, cultures, races, nationality and ethnicity.

Strongly agree

Agree

Disagree
Strongly Disagree

2. This course allowed and fostered interaction between students and teacher.

Strongly agree

Agree

Disagree
Strongly Disagree

3. This course challenged students to excellence and maturity.

Strongly agree

Agree

Disagree
Strongly Disagree

4. This course promoted the dignity, rights and responsibilities of all people.

Strongly agree

Agree

Disagree
Strongly Disagree

5. This course recognized and adapted to the ever-changing world of criminal justice.

Strongly agree

Agree

Disagree
Strongly Disagree

