Chaminade University of Honolulu

Education Division

3140 Waialae Avenue

Honolulu, Hawaii 96816

ED 686 Secondary Seminar in Student Teaching Online
Winter 2006 
Judy Tran, Ed.D

Phone: 739-8540
Fax: 739- 4607

Email: jtran@chaminade.edu 

Goal: 

To provide a culminating seminar for teacher candidates who are in a supervised student teaching experience.  This seminar will be the capstone experience in the teacher candidates’ graduate training.  Teacher candidates will complete their exit portfolio to demonstrate competency in Hawaii Professional Teaching Standards, Hawaii Content Standards and other relevant professional standards. This portfolio will document the effect the teacher candidate has on K-12 student learning.

 Objectives:

A. Understand and demonstrate competence in the Hawaii Professional Teaching Standards and their impact on student learning. HTPS 1-10.

B. Understand themselves as professional educators and reflect on their personal and professional growth. HTPS 9.

C. Understand the Marianist values in education and their relevance to creating a community of learners in the classroom and the wider community. HTPS 2 & 10.

D. Demonstrate content knowledge and link to appropriate materials, meaningful learning activities, and relevant assessments to improve instruction and learning. HTPS 5,6 & 8.

E. Model and demonstrate appropriate written and oral communication skills and create active, authentic learning experiences for K-12 students to demonstrate their oral and written communication skills with traditional and electronic media. HTPS 4 & 7.

F. Demonstrate respect for diverse learners by planning learning activities that afford every student an opportunity to succeed. HTPS 1& 3.

G. Use technology to enhance teaching and learning in the K-12 classroom. HTPS 4, 5, 6, & 7.

Catalog Description

ED 686 Catalog Description:

Required with all student teaching practica. Students will create an exit portfolio that documents the Hawaii Teacher Performance and Licensing Standards and their effect on K-12 student learning.

Text
ED690: Constantino, Patricia and Delornzo, Marie.(2002) Developing a Professional Teaching Portfolio: A Guide for Success. Boston, MA: Allyn and Bacon.

ISBN 0 205-32955-1.   

Course Requirements

Weekly course assignments





25 points

Exit Portfolio: Two pieces of evidence for each standard      
50 points



Reflection must accompany each entry

Two reflections on seminar and student teaching experience   
20 points

(One reflection at mid-term and the second during your solo)

Written philosophy of education                                                
5 points

*For the practical purposes of this online course, assignments are DUE by Thursday of each week.  However, in giving you flexibility as you are in the classroom full-time, you
will have until Sunday midnight Hawaii time of that particular week to post your assignments without it being counted as late.  For major assignments, I will take off two points PER DAY that your assignment is late including weekends for up to four days after which time, I will no longer accept it and the assignment will be given no points.  EACH week, you will submit a discussion as directed below for week #1-13 for 2 points each (no points are given if late and 26pts total- 1pt. is extra).  You will post these under the discussion board for that given week.  For all other assignments, you must send it to me via WEBCT email for credit.  Please do not post in the wrong section as you will not receive credit for it.  Please do not attach documents to the discussion board but rather cut and paste your assignments or write directly onto the discussion board.  I will not read attachments placed on the discussion board and you will not receive credit for it.
*Your exit portfolio must be submitted in electronic form for this online course and therefore, you might have to scan in documents and use only documents that you have electronically already.  These will be kept for our records and for yours and might be used in documenting purposes for your institutions’ state reaccredidation process.  If you do not want it to be used as an example, please note that on the document at the time you turn it in.  Please remember that if you are adding video clips, please try to include clips of you actually doing the teaching.  When your exit portfolios are due, you will submit it to me as one large document via attachment to my email or send it via disk to my office at:

Judy Tran, Education Blg, Chaminade University, 3140 Waialae Ave, 96816
Grading:

All graduate and undergraduate students must earn an A or a B to receive credit for the course.  


93-100---------A


85-92-----------B

Grades of 84 or below will not earn credit. 
Hawaii Teacher Licensing Standards:

Standard 1: Focuses on the Learner: The effective teacher consistently engages students in appropriate experiences that support their development as independent learners.

A. Provides opportunities for students to take responsibility for their own learning, shaping tasks and pursuing their own goals and aspirations.

B. Nurtures students’ desire to learn.

C. Demonstrates concern and interest by taking time to listen and 

respond to students.

D. Uses student experiences, interests, and real-life situations in instruction.

E. Uses developmentally appropriate activities to promote student success.

F. Makes instructional decisions which consider students’ physical, social, emotional and cognitive development.

Standard 2: Creates and Maintains a Safe and Positive Learning Environment: The effective teacher consistently creates a safe and positive learning environment that encourages social interaction, civic responsibility, active engagement in learning and self-motivation.

A. Promotes empathy, compassion, and mutual respect among students.

B. Uses effective classroom management techniques that foster self-control, self-discipline and responsibility to others.

C. Models a caring attitude and promotes positive interpersonal  relationships.

D. Promotes students’ intrinsic motivation by providing meaningful and progressively more challenging developmentally appropriate learning experiences that enable student success.

E. Provides learning experiences which actively engage students as individuals and as members of collaborate groups.

F. Manages a classroom where students are encouraged to reflect, express interests, make choices, set goals, plan and organize, self-evaluate and produce quality work.

Standard 3: Adapts to Learner Diversity: The effective teacher consistently provides opportunities that are inclusive and adapted to diverse learners.

A. Develops rapport with all students.

B. Fosters an appreciation of human and cultural differences.

C. Helps every student achieve success.

D. Adapts instruction to students’ differences in development, learning styles, strengths and needs.

E. Seeks additional resources to support student achievement.

F. Fosters trust, respect, and empathy among diverse learners.

Standard 4: Fosters Effective Communication in the Learning Environment: The effective teacher consistently enriches communication in the learning environment.

A. Communicates openly with all students and others working in the learning environment.

B. Develops communication skills for active inquiry, collaboration, and supportive interaction.

C. Encourages self-expression, reflection and evaluation.

D. Models and promotes clear and logical oral and written expression using Standard English or a target language as appropriate.

E. Applies principles of language acquisition and development to the teaching of communication skills.

F. Fosters sensitivity to variations in meaning in verbal and non-verbal communication.

      G. Engages students in different modes of communication.

      H. Uses the schools current technologies to enrich student literacy.

Standard 5: Demonstrates Knowledge of Content: The effective teacher consistently demonstrates competency in content area(s) to develop student knowledge and performance.

A. Keeps abreast of current developments in content area(s).

B. Teaches mastery of language, complex processes, concepts, and


principles unique to content area(s).

C. Uses the school’s current technologies to facilitate learning in the content area(s).

D. Connects knowledge of content area(s) to students’ prior experiences, personal interests and real-life situations.

E. Possesses an understanding of technology appropriate to the content area, e.g. computer-assisted instruction.

Standard 6: Designs and Provides Meaningful Learning:  Experiences: The effective teacher consistently plans and implements meaningful learning experiences for students.

A. Plans and implements logical, sequenced instruction and continually adjusts plans based on learner needs.

B. Provides learning experiences and instructional materials that are developmentally appropriate and based on desired outcomes, principles of effective instruction and curricular goals.

C. Incorporates a variety of appropriate assessment strategies as an I
integral part of instructional planning.

D. Links concepts and key ideas to students’ prior experiences and understanding, using multiple representations, examples and explanations.

E. Applies concepts that help students relate learning to everyday life.

F. Provides integrated or interdisciplinary learning experiences that engage students in generating knowledge, using varied methods of inquiry, discussing diverse issues, dealing with ambiguity and incorporating differing viewpoints.

G. Teaches for mastery of complex processes, concepts and principles contained in the Hawaii Content and Performance Standards.

H. Provides Knowledge and experiences that help students make life and career decisions.

      I. Organizes material and equipment to create a media -rich environment.

Standard 7: Uses Active Student Learning Strategies: The effective teacher consistently uses a variety of active learning strategies to develop students’ thinking, problem solving and learning skills.

A. Involves students in setting goals and standards, selecting tasks, planning, implementing and evaluating to produce quality performance and quality products.  

B. Helps students to question, problem-solve, access resources, use information to reach meaningful conclusions and develop responsibility for their own learning.

C. Provides challenging learning experiences which develop higher order thinking skills.

D. Varies instructional roles (e.g., instructor, facilitator, coach, co-learner, audience) in relation to the content and purpose of instruction and students’ needs.

E. Engages in active, hands-on, creative, open-ended, problem based learning experiences.

F. Provides opportunities for students to apply and practice what is learned.

G. Uses the school’s current technologies as tools for teaching and learning.

Standard 8: Uses Assessment Strategies: The effective teacher consistently applies appropriate assessment strategies to evaluate and ensure the continuous intellectual, social, physical, and emotional development of the learner.

A. Evaluates students’ performances and products objectively and fairly.

B. Uses a variety of appropriate assessment strategies to enhance knowledge of learners and appropriately modifies teaching and learning strategies.

C.Involves students in developing assessment standards and criteria.

D. Engages students in self-assessment activities and encourages them to set personal achievement goals.

E. Obtains and uses information about the students’ experiences, strengths, needs and progress from parents, colleagues, and students themselves.

F. Uses assessment data to monitor and evaluate students’ progress toward achieving the Hawaii Content and Performance Standards.

G. Maintains appropriate and accurate records of students’ achievement and communicates students’ progress to students. parents and colleagues as appropriate.

Standard 9: Demonstrates Professionalism: The effective teacher continually evaluates the effect of his or her choices and actions and actively seeks opportunities to grow professionally.

A. Engages in relevant opportunities to grow professionally, i.e., taking university/college or in-service coursework, actively participating in a professional organization, serving on a cadre, council. or committee or serving as a cooperating teacher, mentor or advisor.  

B. Reflects on practices and monitors own teaching activities and

strategies, making adjustments to meet learner needs.

C. Provides and accepts evaluative feedback in a professional manner.

D. Conducts self ethically in professional matters.

E. Models honesty, fairness and respect for individuals and for the laws of society.

F. Demonstrates good work habits including reliability, punctuality, and follow-through on commitments.

G. Maintains current knowledge in issues and trends in education.

H. Practices effective listening, conflict resolution and group-facilitation skills as a team member.

I. Works collaboratively with other professionals.

J. Participates actively and responsibly in school activities.

Standard 10: Fosters Parent and School Community Relationships: The effective teacher establishes and maintains strong working relationships with parents and members of the school community to support student learning.

A. Collaborates with parents and school community members to support student learning.

B. Consistently seeks opportunities to build strong partnerships with parents and community members.
C. Supports activities and programs which encourage parents to participate actively in school related organizations and activities.

D. Establishes open and active lines of communication with parents.

E. Utilizes community resources to enhance student learning.
Administrative Requirements

A. Attendance:

University policy requires students to attend all class meetings of courses for which they are registered.  If an emergency prevents attending, the instructor should be informed. 

B. Incompletes:

Incompletes may be given if the student is unable to complete a portion of the work due to circumstances beyond their control.  The incomplete contract must be signed by the student and the instructor.  It will specify when the work must be completed. Usually the work must be completed in 90 days, if it is not the incomplete will revert to the grade the student would have earned that is specified on the incomplete form.

Administrative Warning

Plagiarism is a serious offense.

Plagiarism is the offering of work of another as one’s own and may include but is not limited to the following;

• Complete or partial copying directly from a published or unpublished source without proper acknowledgment to the author.  Minor changes in wording or syntax are not sufficient to avoid charges of plagiarism. Proper acknowledgment of the source of the text is always mandatory.


• Paraphrasing the work of another without proper author 

acknowledgment.

• Submitting as one’s own original work (however freely given or purchased) the original exam, research paper, manuscript, report, computer file or other assignment that has been prepared by another individual.

ED 686
Schedule of Classes

Week 1

    To understand standards and their relationship to 

                                     effective teaching.




    Review Syllabus

        
    Orientation to Text




    Introduce Course Requirements




    Please discuss any questions or concerns you may have 




    Regarding teaching, the syllabus, the course 



    Requirements, etc.

Week 2                        To understand Standard 1: Focus on the Learner

                         Please discuss your understanding of Standard 1



    And what one specific technique you would use to 




    Implement that.

Identify Evidence for Standard 1 that will go in Exit Portfolio in your discussion
________________________________________________________________
Week 3                       To reflect on and gather evidence for Standard 2: 

   Creates and maintains a safe and positive learning  

                       
   Environment.




   Please discuss any concerns you may have about the 




   Safety of your classroom and identify evidence that




   Will go into your Exit Portfolio

Week 4

  To reflect on the implications of diversity for learning.

                                   Standard 3 Adapts to learner diversity 




   Please discuss the diversity issues that affect your 




   Classroom and your teaching.  Identify evidence of this 




  To put into your exit portfolio
________________________________________________________________

Week 5                        Please discuss your career expectations and what 



    Concerns you might have about working for the DOE.
Week 6                        To understand and identify evidence for Standard 4

                                    Fosters effective communication in the learning 

                         Environment.  Please share first draft of philosophy of   



    Education.  Please discuss and identify your evidence for




    Standard 4.

Week 7 

 To document content area competence. Standard 5

 

    
  Demonstrates Knowledge of the Content

Identify evidence for standard 5.
 Discuss your 

Concern for documenting content in your teaching.
 

Due: First Reflection sent to me via WEBCT email.
Week 8 

To demonstrate competence in developing and 

              

Implementing meaningful learning experiences.





Standard 6 Designs and provides meaningful learning




experiences. 

 


Give an example of what you consider to be meaningful 



Learning experiences in your classroom and identify an




Example for your exit portfolio.

________________________________________________________________

Week 9 

To demonstrate competence in implementing active

           
learning.  Standard 7 Uses active student learning 




strategies.  Please share your active learning 




strategies used in your student teaching .

Week 10

To demonstrate competence in assessing student learning.

          
Standard 8 Uses assessment strategies



Students will identify assessment strategies for Exit Portfolio




Please discuss what types of assessments you use in your 




Your classroom and give an example of one you can use




In your exit portfolio that would have the assessment itself, 




Learning objectives, and rubric for grading those objectives.

Week 11

To explore professional ethics and professionalism.   

                      Standard 9 Demonstrates Professionalism




Teacher candidates will discuss the ramifications of




professionalism and how it is demonstrated.  In what ways



do you demonstrate professionalism and in what ways do 




you not demonstrate it?




Due: Final Philosophy of Education sent to me via email.
Week 12

To Explore community resources, school community

 
            
relationships and relationships with parents.




Standard 10 Fosters parent and school community 




relationships.




Teacher candidates will share evidence for standards 6-10

Week 13

To explore school law and special education law.  




Please discuss your experiences with special education




Laws as it pertains to your classroom.  Please continue to




Work on your exit portfolio.

 


Due: Second Reflection Paper
Week 14

To Explore Multicultural Literature and how to use it across 

            
the curriculum.  Please review all the components of your




Requirements for your exit portfolios to make sure you have




Everything required.

Week 15

Celebration of Portfolios

             

Teacher candidates will share parts of their exit portfolios.




Pick your best example to post online to share. 




Due: Exit Portfolio

This syllabus can be adjusted to meet the needs of the students. 

ED 686 Portfolio Requirements

The Exit Portfolio will be organized around the ten Hawaii Teachers’ Professional Standards.  Two pieces of evidence are required for each standard.  Each piece of evidence must be accompanied by a reflection stating why you selected this piece of evidence and describing how it relates to the Standard.  There is a rubric for the portfolio that will accompany these requirements. Below you will find some suggested items for each standard.  The evidence you select for your portfolio should reflect the effect your teaching has had on K-12 students.

Introduction to the Portfolio:

· Resume;

· Philosophy of Education;

· Letters of recommendation; and

· Final Student-Teaching Evaluation.

Standard 1: Focus on the Learner: The effective teacher consistently engages students in appropriate experiences that support their development as independent learners. The benchmarks for each standard are in the syllabus.  Suggested portfolio evidence is:

· Individual profile of a student documenting how accommodations are made for      the student;

· Differentiated Lesson Plan: Using Multiple Intellegences (MI), Learning Styles, Modality Preference, or other methods of differentiation;

· Special Education Individual Educational Plan (IEP);

· Documentation of use of developmentally appropriate materials; or

· Evidence of nurturing students’ desire to learn.

Standard 2 Creates and maintains a safe and positive learning environment: The effective teacher consistently creates a safe and positive learning environment that encourages social interaction, civic responsibility, and active engagement in learning and self motivation. Suggested portfolio evidence is:

· Classroom Management Plan;

· Written documentation on making use of school and community resources to support an individual learner;

· Social Skills Lesson Plan ;

· Observation on how the classroom rules and management plan are working in the classroom to support this standard; or

· Functional Behavior Plan (Special Education Candidates).

Standard 3 Adapts to learner diversity: The effective teacher consistently provides opportunities that are inclusive and adapted to learner diversity. Suggested portfolio evidence is:

· Differentiated Lesson Plan: Using Multiple Intelligences (MI), learning styles, modality preference, or other methods of differentiation;

· Examples of how multicultural literature is used to teach various aspects of the curriculum;

· Multicultural visuals that demonstrate how learning is adapted to learner diversity;

· Evidence that a community is developing in the classroom; or

· Evidence that lesson plans have been adapted for inclusion students;

· Evidence that teacher candidates recognize bias in testing and teaching materials.

Standard 4 Fosters effective communication in the learning environment:
The effective teacher consistently enriches communication in the learning environment.

Suggested portfolio evidence is:

· Evidence of an ongoing communication system with parents, i.e. Classroom News Letters, emails to and from parents, classroom website, or communication books;

· Evidence of Netiquette: examples of printed emails demonstrating the responsible way to communicate online, such as not typing in all caps (which makes the message read like the sender was YELLING), and evidence demonstrating that students write with respect, not engaging in flaming/name calling, or cyber bullying, etc. in the online environment. A list of Web Sites about cyber bulling and netiquette could be included in this section of the portfolio;

· Evidence of modeling effective oral and written communication for students;

· Exemplars of student writing that demonstrate effective written communication;

· Video or pictures of students working in groups demonstrating effective communication skills; or

· Student poetry demonstrating the power of language to evoke pictures and feelings.

Standard 5 Demonstrates knowledge of content:
The effective teacher consistently demonstrates competency in content area(s) to develop student knowledge and performance. Suggested portfolio evidence is:

· Log of in-service meetings attended;

· Unit plans demonstrating content proficiency;

· Lesson plans demonstrating content proficiency; or

· Personal/Professional reading log:

· Journal Articles;

· Texts; 

· Current publications including online resources.

Standard 6 Designs and provides meaningful learning experiences:
The effective teacher consistently plans and implements, meaningful learning experiences for students. Suggested portfolio evidence is:

· Evidence of creative problem solving strategies used with K-12 students;

· Evidence of cooperative learning strategies used with K-12 students;

· Evidence of learning centers used for K-12 students;

· Evidence of inquiry/discovery learning strategies used with K-12 students;

· Evidence for integrated teaching across several disciplines with K-12 students;

· Evidence of mastery teaching/learning used with K-12 students;

· Evidence for teaching higher-order thinking skills to K-12 students;

· Evidence for integrating technology and media into learning with K-12 students;

· Evidence for project-based learning with K-12 students;

· Evidence for linking learning to real life experiences with K-12 students; or

· Evidence for team teaching with K-12 students.

Standard 7 Uses active student learning strategies:
The effective teacher consistently uses a variety of active learning strategies to develop students’ thinking, problem-solving and learning skills. Suggested portfolio evidence is:

· Evidence of creative problem solving strategies used with K-12 students;

· Evidence of cooperative learning strategies used with K-12 students;

· Evidence of learning centers used for K-12 students;

· Evidence of inquiry/discovery learning strategies used with K-12 students;

· Evidence for integrated teaching across several disciplines with K-12 students;

· Evidence of mastery teaching/learning used with K-12 students;

· Evidence for teaching higher-order thinking skills to K-12 students;

· Evidence for integrating technology and media into learning with K-12 students;

· Evidence for project-based learning with K-12 students;

· Evidence for linking learning to real life experiences with K-12 students;

· Evidence for team teaching with K-12 students;

· Evidence for student participation in goal setting and monitoring of his or her progress; or

· Evidence for hands-on learning activities across the disciplines for K-12 students.

Standard 8 Uses assessment strategies:
The effective teacher consistently applies appropriate assessment strategies to evaluate and ensure the continuous intellectual, social, physical and emotional development of the learner. Suggested portfolio evidence is:

· Evidence of sample rubrics for various content areas with K-12 students;

· Evidence of appropriate and accurate record keeping of student achievement and communication with K-12 students and parents;

· Evidence for implementation of strategies to encourage students to monitor their progress/learning;

· Samples of measurable IEP goals and objectives (Special Education) ;

· Samples of academic evaluation plans and reports (Special Education);

· Evidence that teachers use a variety of assessments with K-12 students;

· Evidence that teacher candidates recognize bias in testing and teaching materials; or

· Evidence of changes in curriculum and instruction based on assessment data.

Standard 9 Demonstrates professionalism:
The effective teacher consistently evaluates the effects of his or her choices and actions and actively seeks opportunities to grow professionally. Suggested portfolio evidence is:

· Evidence of membership in a professional organization;

· List of in-service training sessions attended and/or courses taken;

· Evidence of classroom community activities that demonstrate ethical standards of honesty, fairness, respect for the individual and the law;

· List of professional journals and books read;

· Evidence of reflection on his or her teaching practice in journals or other media;

· Evidence of using action research in the classroom;

· Evidence for meeting the Hawai’i Teachers’ Professional Standards(HTPS)- (Student Teaching Final Evaluation); or

· Demonstration of collaboration with other professionals in the school community.

Standard 10 Fosters parent and school community relationships:
The effective teacher establishes and maintains strong working relationships with parents and members of the school community to support student learning. Suggested portfolio evidence is:

· Evidence of a connection between the classroom and the wider community;

· Bringing in speakers from the community;

· Participating in service learning projects in the school community;

· Field trips to experience community resources;

· Community learning projects, such as the Kapuna Project or the Ambassador Program; or

· Classroom website.

Rubric for Exit Portfolio is as follows:
	
	
	
	Chaminade University of Honolulu Exit Portfolio
	 
	
	
	
	

	
	
	
	
	 
	
	
	
	

	 
	DIMENSIONS OF TEACHING AND LEARNING
	 
	 
	 
	 
	GENERAL TRAITS OF PORTFOLIOS
	 

	 
	Written Documentation
	Reflections
	Visuals/  Audio
	 
	Language
	Organizaiton
	Oral Presentation
	Overall Rating

	Standard 1           Focus on the Learner
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 2 Creates and maintains a safe and positive learning environment
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 3 Adapts to learner diversity
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 4 Fosters effective communication in the learning environment
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 5 Demonstrates knowledge of content
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 6 Designs and provides meaningful learning experiences
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 7  Uses active student learning strategies
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 8 Uses assessment strategies
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 9 Demonstrates professionalism
	 
	 
	 
	 
	 
	 
	 
	 

	Standard 10 Fosters parent and school community relationships
	 
	 
	 
	 
	 
	 
	 
	 

	 
	 
	 
	 
	 
	 
	 
	 
	 

	Scoring for Rubric:
	
	
	
	 
	
	
	
	

	
	
	
	
	 
	
	
	
	

	3 Exceptional
	Demonstrates critical thought & reasoning. Breadth and depth of understanding. Provides adequate description & explanations.
	 
	 
	 
	 
	 

	2 Adequate
	Demonstrates thought & reasoning. General understanding. Provides adequate descriptions.
	 
	 
	 
	 
	 

	1 Needs Improvement
	Demonstrates limited thought & reasoning. Incomplete understanding. Provides vague descriptions.
	 
	 
	 
	 
	 


