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MGT 301

Organizational Behavior
Syllabus
FACULTY:

Bob Vega, MAM, MBA

Office/FAX:  253-0418

E-mail:  vegab001@hawaii.rr.com
COURSE DESCRIPTION:

This course is concerned with understanding organizations in order to manage them better and increase their effectiveness. It focuses on helping the manager better understand the nature and dynamics of social behavior related to organizational performance. It relates existing theory and research in the behavioral sciences to organizations by reviewing basic concepts about individual, interpersonal and group behavior.  The course will also introduce some management concepts that are important for existing in and/or managing organizations. In addition, the course will expose students to diverse frameworks for analyzing and understanding organizational issues. This exposure is intended to provide opportunities to apply these frameworks to organizational problems.
OBJECTIVES:

At the conclusion of this course, students will be able to:

· Provide an overview of the fundamental theories and principles of organizational behavior, and to illustrate how these theories are translated into practice within organizations. 

· Demonstrate the importance of understanding behavior at the individual, the group, and the organizational levels when managing organizations. 
This course will intend to:
· Aid in the development of students' leadership and interpersonal skills through experiential exercises and discussion. 

· Provide students with an opportunity to evaluate their own experiences, preferences, strengths, and weaknesses, and how these may impact their ability to become effective members and managers of organizations.
TEXT:

Robbins, R. P. (2003).  Organizational Behavior, 10th edition. Prentice-Hall.

**CD ROM to Accompany textbook required
COURSE DATES/TIMES:

Fall Evening 2004:  
5:30 PM – 9:30 PM, Wednesday
Schofield (Education Center) Rm: TBA 
ASSIGMENTS:  

· Weekly self-assessment assignments are to be completed and reviewed for the assigned week
· Quizzes will be closed book, multiple choice

· Both the mid-term and final exams will be open book, multiple choice, and true/false questions.

· Case Presentations will be a written paper, 500 – 1000 words in length.  Students will provide a 5-minute summary of their chosen case from the textbook material.
LATE ASSIGNMENTS:

Assignments turned in one week late will receive a 10% reduction in score.  Assignments turned in later than one week will not be graded at the Instructor’s discretion.

SELF-ASSESSMENT ASSIGNMENT FORMAT:

All assignments submitted for grading will be in a typed format.  Specific requirements include
· Title page of assignment to include:  student name(s), date of submission, course#, assignment title, CUH

COMPUTER SOFTWARE:

Your course textbook comes with a CD ROM, Self-Assessment Library 2.0 which is needed to complete the weekly assignments

GRADING:
	ASSIGNEMENT
	POINTS

	Weekly self-assessments
	75 points (5-points each)

	Quizzes
	50 points (25-points each)

	Exams
	80 points (40-points each)

	Case Presentation
	25 points

	Course Participation
	20 points (2-points per session)

	Total points
	250 points


Grade Scores
	90 – 100 = A
	60 – 69 = D

	80 – 89 = B
	< 60 = F

	70 – 79 = C
	


COURSE OUTLINE & ASSIGNMENT SUMMARY:

	DATE
	WEEK
	TOPIC
	CHAPTER READING
	SELF-ASSESSENTS

	Oct. 6
	1
	The individual, intro
	1&2
	NA


	Oct. 13
	2
	The individual, values, attitudes, etc.
	3&4
	SA 26, 11

	Oct. 20
	3
	The individual, emotions, decision making, motivation, etc.
QUIZ 1
	5&6
	SA 8, 20

	Oct. 27
	4
	The Group, teams, communication, leadership, power and politics, and conflict resolution
	7&8
	SA 22

	Nov. 3
	5
	The Group, teams, communication, etc.
MIDTERM EXAM
	9&10
	SA 30, 25

	Nov. 10
	6
	The Group, leadership, etc.
	11&12
	SA 27, 29

	Nov. 17
	7
	The Group, power and politics, and conflict resolution
	13&14
	SA 31, 34

	Dec. 1
	8
	The organization, structure, work designs, technology, etc.
QUIZ 2
	15&16
	SA 40, 37

	Dec. 8
	9
	The organization, HRM, culture, etc.
CASE PRESENTATIONS
	17&18
	SA 17, 42

	Dec. 15
	10
	Change, and stress 

FINAL EXAM
	19
	


REVISION OF COURSE REQUIREMENTS:

The instructor reserves the right to change or modify the assignments for course completion at his discretion.  If changes are to be made all students will be notified in advance.

ATTENDANCE AND COURSE PARTICIPATION

Students are to review the Chaminade University policies related to attendance participation, and classroom behavior found in the student program handbook.

Chaminade University


