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Psychology 673 MH 
Internship A Mental Health Counseling
Winter 2020  


Instructor:  	 Dorothy Bach Ph.D., LMHC, NCC	Time:          Thursday 5:30-9:30
[bookmark: _GoBack]Phone:  	 739-8557				Location:    Henry 102 
Office Hours:  By Appointment			Email:         dbach@chaminade.edu
	
		
Required Texts  

Diagnostic & Statistical Manual of Mental Disorders, 5th Edition.  American Psychiatric Association. Washington DC.

The complete psychotherapy treatment planner. (2015). 5th ed., Hoboken, NJ: John Wiley & Sons Inc.

Zuckerman, Edward. (2010). Clinician’s thesaurus. New York, NY: Guilford Press.

Suggested Reading

Van der Kolk, Bessel. (2015). The body keeps the score. New York, NY: Random House LLC.

A list of additional suggested readings is contained later in the syllabus.


ACA 2014 Code of Ethics

Section C  Professional Responsibility
Introduction
… counselors engage in self-care activities to maintain and promote their own emotional, physical, mental, and spiritual well-being to best meet their professional responsibilities.
 
C.2.g. Impairment
Counselors monitor themselves for signs of impairment from their own physical, mental, or emotional problems and refrain from offering or providing professional services when impaired.  They seek assistance for problems that reach the level of professional impairment, and, if necessary, they limit, suspend, or terminate their professional responsibilities until it is determined that they may safely resume their work. Counselors assist colleagues or supervisors in recognizing their own professional impairment and provide consultation and assistance when warranted with colleagues or supervisors showing signs of impairment and intervene as appropriate to prevent imminent harm to clients.
https://www.counseling.org/Resources/aca-code-of-ethics.pdf


Catalog Course Description

This course is the first of two Internship courses designed to expose you to a near full-case-load experience as a counselor in a community agency. During this field experience, you will have advanced training in the areas of counseling skills, case management, and counseling-related tasks, such as report writing. While you will have supervision at your site, this course will also provide you with the opportunity to discuss your experiences from your site and receive feedback and support from your instructor and your peers. This course will also promote your ability to find and utilize professional literature in counseling.
This course incorporates an approximately 300 hour supervised Mental Health Counseling internship (~150 direct hours and ~150 administrative hours). This experience further develops clinical skills and allows the assessment of counseling competencies required to complete the MSCP program. 

Program Linking Statement
This course, incorporating a 300 hour supervised mental health counseling practicum, develops and assesses the integrative clinical skills and competencies for the MSCP program student learning outcome of clinical instruction.



Course Description

This course is a continuation of the Mental Health Counseling Practicum and will continue to promote the development of counseling skills and their practical application to the fieldwork experience. Focus will be on continued learning at sites with clients, counseling professionals and supervisors. Internship A will continue the transition from student to counseling in the mental health field. The purpose of this course is continued preparation with all the basic and necessary skills to successfully complete your internship training. This course incorporates a 300 hour supervised mental health counseling component, which develops and assesses the integrative clinical skills and competencies for the MSCP program student learning outcome of clinical instruction.
This class will be an interactive class, providing supervised feedback of your counseling skills. In addition, the course will integrate theoretical foundations and prepare you to handle administrative responsibilities. 

It is imperative that students keep all syllabi from all courses taken while in the MSCP program to facilitate the application process for licensing, certification, doctorate school application, etc.



Student Learning Outcomes

Student will demonstrate the following:

1. apply theoretical/didactic information you covered in previous courses to counseling and clinical duties at the internship site.
2. articulate your own process and model of counseling.
3. demonstrate basic counseling competencies, i.e., as reviewed in Psy 603 and Psy 646         through video/taped sessions.
4. understanding theoretical, ethical and professional issues (including cross-cultural      sensitivity)  related to counseling practice.
5. preparation for and learning from supervision. 
6. write clear, concise, and professional chart/session notes, intake/initial evaluation reports, and discharge/summary reports.	
7. understanding of your level of skill and knowledge regarding personal and professional competencies.
8. consult effectively with colleagues and other professionals involved in the care of your clients.






Assignments

Student’s performance will be evaluated relative to the Student Learning Outcomes (SLOs).  You will be asked throughout internship A to demonstrate what you have learned through various activities.

	[bookmark: OLE_LINK3][bookmark: OLE_LINK2]Assignment
	Description
	
	Applicable SLO

	Logging of Hours
	You will submit your logs for review for correct format, clarity of entry, and completeness on a weekly basis.

The internship log must be kept with all hours entered and categorized.  The log must be signed by your supervisor first and then by your internship instructor.  You are required to complete a total of 300 internship hours by the end of Internship A.  You must complete an approximate total of 100 hours of direct service and 100 hours administrative by the end of this class in order to register for Internship B. 
	 

	1

	
	
	
	

	Supervision Preparation Review
	You will submit a completed Supervision Preparation Form each week.  It is expected that you will use this form to both prepare for supervision and to relate to class about your supervision experience. It is to be filled out PRIOR to internship class.
	
	4, 5, 6, 7, and 8

	Case Presentations and Videos
	You will present 2 cases that you have been actively involved with. Cases should be of a client you have seen at least 3 times so that you have sufficient information. The case presentation should be accompanied by a video of a 30-40 minute video. If taping is not permissible, a verbatim transcription will be required instead. In addition, you are required to select a minimum of 3 relevant journal articles (no more than 7 years old) that provides insight into the clinical problem(s) you are addressing. You will present these journals in context of your case presentation. You will be mindful of the requirement to ensure confidentiality.

As noted in the internship handbook "Internship students must show an appropriate copy of the informed consent form (as specified below) to the Internship Instructor prior to presenting a case to the class.” Specifically, on the copy of the informed consent form, the identifying information and identity/signature of the client or responsible party should be either "blacked out" or a code name or number used so that the client's identifying information is not legible.  However, the signature of the site supervisor and the student must be visible.  

Deliverables: 1) Consent form; 2) A copy of your session or session transcript; and 3) a minimum of 3 abstracts of the journal articles you used for your presentation.  Your presentation, including the video of your session (or review of your transcription) should be approximately 30-40 minutes in length.  
	
	2, 3, 4, 6, and 8

	Written Case Reports
	You will complete 3 [Appendix B2] Counseling Initial Evaluation forms with clients you have seen at least 3 times.  It should be noted that you will be presenting them in class (refer to Case Presentations and Videos).  


	
	4 and 6

	Personal/Professional Characteristics
	You will review your impressions of your personal qualities and professional skills based on a checklist presented in class. You will use the video tape critique in the MH Handbook and email to the instructor.
	
	7

	Supervisor’s Evaluation
	You must perform adequately at your practicum site(s) to pass this class. Your supervisor’s evaluation comprises approximately 30% of your grade. Evaluations that consist of “acceptable” rating or higher will be awarded full points. Each rating of “Below Expectations” will result in a loss of 20 points; each rating of “Far Below Expectations” will result in a loss of 40 points. Ratings from all supervisors will count towards the determination of your score. (One supervisor’s more favorable review does not ameliorate poor evaluations from another supervisor.)
	
	7 and 8



Participation:  You will be expected to be an active member of the class, contributing to discussions and volunteering to participate in role-plays.

Lessons Learned Report:  You will complete and submit a weekly log Supervision form that includes lessons learned from counseling and supervision experiences.  You may also use this form/log to journal about your concerns, thoughts, feelings and experiences.  Issues related to ethical and cultural considerations should also be addressed in your journal. If you have any problems related to your practicum site it is expected that you will document them in your log and discuss them with your site supervisor, practicum instructor or clinical director.    40 pts.

Supervision Preparation and Logs: Logs must be kept with all hours entered and categorized. You must have at least ~150 hours of Administrative and ~150 hours if Direct Services. The log must be signed by your supervisor and then by your Internship A Instructor. 40 pts

Personal and Professional Competencies: At the beginning and at the end of the course you will be asked to complete the ‘Personal and Professional Competencies’ form.  Personal growth and development as a thoughtful/reflective professional counselor plays a significant part in your training and effectiveness in the field.  
During practicum aspects of your maturity, social skills/awareness and judgment are integral to your success. You will be evaluated in terms of your personal competencies, including your attitude toward yourself and other, ability to handle conflict and stress, and sense of ethics, responsibility and professionalism. This must be turned in by week 9.  30 pts
Personal and professional competencies:  Each student will complete a personal and professional competencies evaluation at the beginning of Internship A.   
 
Videotaped Session:  This is an in-class presentation of your clients and confidentiality is paramount.  The name will be changed and specific location details to safeguard client confidentiality.  There will be a 30-40 minute video-taped session of an actual client counseling session with the student as the counselor. A tape of the session will be presented in-class with feedback given by classmates and instructor. You are responsible for ensuring you will be able to tape either video/audio for recording the session. The Videotape self-evaluation will be turned in the following week.
30pts.


Case presentation:
 
· Each student will complete 3 written case presentations.  
· These cases will be presented to the class with a 30-40   minute video, or audio tape. (audio tape will be verbatim transcription)  The third case summary will be emailed to the instructor.
· Each case summary must include 3 articles from peer reviewed journals (last 7 years) articles with an application to the current case.  
· Additionally, each case summary presentation must include discussion of DSM 5 diagnosis and theoretical approach/model used. 
The format for this presentation and a schedule for case presentations will be determined at the first class meeting 30 pts.

Grading

Professional and Personal Competencies			30
Lessons Learned Reports (8x5)				40
Supervision Prep Report   (8x5)				40
Case Presentation/Tapes (2x25)				50
3rd Case Summary						20
Videotape Self-Evaluation (15/15)				30
Site Supervisor Evaluation (20/20/20)			60
Written Case Reports with journal articles (3x10)		30
TOTAL						          300

A 270+
B 269-240

Mid-course Evaluation:  You will be asked to provide feedback on the course during class 5. This requirement will not contribute or detract from your grade.  

Confidentiality:   What is discussed in this class regarding clients or the agency is confidential.  Protection of the client’s identity is paramount and NONE of the details or specifics about a client will be discussed outside of class.  The internal working structure of the agency you are working with is not for discussion or critique outside of this class.  You are transitioning into the work world of the Counseling Professional and this class will review ethics and appropriate disclosure to specific individuals and the situations dictating disclosure.

 If a student does not receive a passing grade from the Clinical Supervisor at their site, the student will not pass the course.

Attendance 
If you miss more than one class, you will be given a “C” and you must retake the class (Graduate programs policy) 
The policy on tardiness is as follows:  From 1 minute to 10 minutes once or twice will not be viewed as an absence. Being 10 minutes late to a 3rd class will impact your grade.  Be advised that extreme tardiness, specifically more than 15 minutes late on 3 or more occasions, will be viewed as an absence by this instructor. If you are 45 minutes late to one class, you may be counted as absent. Your professional and timely behavior is an outward commitment to your success in counseling. 

Students with Disabilities
Chaminade will provide assistance for any student with documented disabilities.  Any student who believes s/he may need accommodations in this class must contact at 735-4845. 
The Counseling Center (office next to Security) in order to determine if the student meets the requirements for documented disability in accordance with the Americans with Disabilities Act.  It is important to contact them as soon as possible so that accommodations are implemented in a timely fashion.

Academic Honesty
Academic honesty is an essential aspect of all learning, scholarship, and research. It is one of the values regarded most highly by academic communities throughout the world. Violations of the principle of academic honesty are extremely serious and will not be tolerated. 

Students are responsible for promoting academic honesty at Chaminade by not participating in any act of dishonesty and by reporting any incidence of academic dishonesty to an instructor or to a University official. Academic dishonesty may include theft of records or examinations, alteration of grades, and plagiarism.

Questions of academic dishonesty in a particular class are first reviewed by the instructor, who must make a report with recommendations to the Dean of the Academic Division. Punishment for academic dishonesty will be determined by the instructor and the Dean of the Academic Division and may range from an 'F' grade for the work in question to an 'F' for the course to suspension or dismissal from the University.
Sexual Misconduct Statement
Chaminade University of Honolulu (CUH) recognizes the inherent dignity of all individuals and promotes respect for all people. Sexual misconduct, physical and/or psychological abuse will NOT be tolerated at CUH. If you have been the victim of sexual misconduct, physical and/or psychological abuse, we encourage you to report this matter promptly.  As a faculty member, I am interested in promoting a safe and healthy environment, and should I learn of any sexual misconduct, physical and/or psychological abuse, I must report the matter to the Title IX Coordinator. Should you want to speak to a confidential source you may contact the following:
• Chaminade Counseling Center| 808 735-4845.
• Any priest serving as a sacramental confessor or any ordained religious leader serving in the sacred confidence role.


















































Tentative Course Schedule
Date	       	Activities		Topics				Assignments

Wk 1		Review syllabus	Self-evaluation		None
		Review of Logs
		

Wk2		Check-in												Log Review		Theoretical model 		Logs	DSM 5												Supervision Preparation	
									Lessons Learned
									Case presentation	

Wk 3		Check-in		Review Therapist				
		1st Case Summary	Documentation		Logs, Supervision Prep						Review			Case Summary, Lessons
									Case presentations DSM 5

		
Wk 4		Case Presentation					Logs, Supervision Prep
		Video sessions					Self-evaluation form
									Case Presentations
									Counseling Theories

Wk 5		Check-in		Supervision			Logs, Supervision Prep						Mid-Course Evals		Case Presentations
									Counseling Theories

Wk 6		Check-in 					
		Case Presentation	Journal			Case Presentations
		Video session						DSM 5/Theories
									Research Methods

Wk 7		Check-in		Art of Negotiation		Case Presentation/video											Dyads
			

Wk 8		Check-in		Closing out cases		Case Presentation/video					

Wk 9		Check-in		Proficiencies and Skills	Case Presentation/video		
		

Wk 10		Check-in, 		Logs due 			All summaries and case 										presentations due
					
****You MUST have 100 direct and at least 100 admin to proceed to Internship B****
  
ALL PAPERWORK NEEDS TO BE COMPLETED AND TURNED IN BY CLASS TIME IN THE      10TH WEEK
Failure to complete paperwork by the 10th week may delay your comps and/or require you to return next year for internship.


Recommended Readings

Barrett, M. S., Chua, Wee-Jhong, Crits-Christoph, P. (2008). Early withdrawal from
	mental health treatment: Implications for psychotherapy practice.	
	Psychotherapy Theory, Research, Practice, Training, 45(2), 247-267

Constantine, M. G. & Sue, D. W. (2006). Factors contributing to optimal human 
	functioning in people of color in the United States. The Counseling
	Psychologist, 34(2), 228-244.

Daniel, M. S. & Crider, C. J. (2003). Mental status examination. In,  Michel Hersen &
	Samuel M. Turner (eds.). Diagnostic interviewing (3rd ed.). 21-39. NY: Klewer
	Academic Publishers.

Hage, S. M. (2006). Profiles of women survivors: The development of agency in abusive
	relationships.  Journal of Counseling and Development, (84), 83-93.

Jorgensen, C. R. (2004). Active ingredients in individual psychotherapy. Psychoanalytic 
	Psychology, 21(4), 516-540.

La Roche, M. J. (2005). The cultural context and the psychotherapeutic process: Toward 
	a culturally sensitive psychotherapy. Journal of Psychotherapy Integration, 15(2)
	169-185.

*McCollom, M. (1990). Reevaluating group development: A critique of familiar models.
	In J. Gillette & M. McCollom (Eds.), Groups in context (pp. 134-154). MA: 
	Addison-Wesley.

O’Brien, M. (2004). An integrative therapy framework: Research and practice. Journal of
	Psychotherapy Integration, 14(1), 21-37.

Turner, S. M., Hersen, M., & Heiser, N. (2003). The interviewing process. In, Michel 
	Hersen & Samuel Turner (eds.). Diagnostic interviewing (3rd ed). 3-17.
 NY: Klewer Academic Publishers.

Wachtel, P. (1993). Therapist self-disclosure: Prospects and pitfalls.  In, P. Wachtel: 
	Therapeutic Communication: Principles and effective practice, 206-233.
 NY: Guilford Press.

White, K. P. (2002). Surviving hating and being hated: Some personal thoughts about 
	racism from a psychoanalytic perspective. Contemporary Psychoanalysis, 
38(3), 401-422.

Zalaquett, C. P., Fuerth, K. M., Stein, C., Ivey, A. E., & Ivey, M. B. (2008). Reframing
	the DSM-IV-TR from a multicultural/social justice perspective.
 Journal of Counseling and Development, 86, 364-371.



Other Resources

Bender, S. & Messner, E. (2003). Becoming a therapist: what do I say and why?
	NY: The Guilford Press.

Brown, S.E., & Lent, R.W. (2000).  Handbook of counseling psychology.  New York: 
	John Wiley.

Dass-Brailsford, P. (2007). A practical approach to trauma: Empowering interventions.
	New York: Sage

Lippincott, J.A. & Lippincott, R.B (eds.) (2007).  Special populations in college 
	counseling: A handbook for mental health professionals. American 
	Counseling Association.

Luepnitz, D.A. (2002). Schopenhauer’s porcupines: Intimacy and its dilemmas. New 
	York: Basic Books.

Peebles-Kleiger, M.J. (2002). Beginnings: The art and science of planning
	psychotherapy. Hillsdale, NJ: Analytic Press.	

Ponterotto, J.G., Casas, J.M., Suzuki, L.A., & Alexander, C.M. (1995).  The handbook
	of multicultural counseling. Thousand Oaks, CA: Sage Publications.

Raskin, P.M. (1987). Vocational counseling: A guide for the practitioner.  New York:
     Teachers College Press.  

Seligman, L. (1980). Assessment in developmental career counseling. Cranston, RI:
     Carroll Press.

Shea, S.C. (1998). Psychiatric interviewing: The art of understanding. A practical guide 
	for psychiatrists, psychologists, counselors, social workers, nurses and other
	Mental health professionals (2nd ed.). Philadelphia: Saunders.

Stevens, P. & Smith, R.L. (2005). Substance abuse counseling: Theory and practice 
	(3rd ed). Pearson/Merrill Prentice Hall. 

Sue, D.W. & Sue, D. (1999). Counseling the culturally different: Theory and practice.
	New York: Wiley.

Teyber, E. (2000). Interpersonal process in psychotherapy: A relational approach.
	Belmont, CA: Brooks/Cole

Yost, E.B. & Corbishley, M.A. (1987).  Career counseling: A psychological approach.
     San Francisco, CA: Jossey-Bass, Inc.

http://ccvillage.buffalo.edu/vpc.html  (this site has links to different college counseling centers and information they provide students on a wide-range of mental health issues)

http://www.utexas.edu/student/cmhc/RelaxationTape/index.html  (This site has relaxation tapes that clients often find helpful)

Journals:	The Counseling Psychologist
		Journal of Counseling Psychology
		Journal of Multicultural Counseling and Development
		Journal of Counseling and Development






































Marianist Educational Values
Chaminade University is a Catholic, Marianist University.  The five characteristics of a Marianist education are:  

1. Educate for Formation in Faith
Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigors coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.
2. Provide an Excellent Education
In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.  Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.
3. Educate in Family Spirit
Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.
4. Educate for Service, Justice, and Peace
The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  
5. Educate for Adaptation to Change
In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist University faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made. Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton


Scientific Method Definitions

The METHODS OF SCIENCE are only tools, tools that we use to obtain knowledge about phenomena.

The SCIENTIFIC METHOD is a set of assumptions and rules about collecting and evaluating data.  The explicitly stated assumptions and rules enable a standard, systematic method of investigation that is designed to reduce bias as much as possible.  Central to the scientific method is the collection of data, which allows investigators to put their ideas to an empirical test, outside of or apart from their personal biases.  In essence, stripped of all its glamour, scientific inquiry is nothing more THAN A WAY OF LIMITING FALSE CONCLUSIONS ABOUT NATURAL EVENTS.

Knowledge of which the credibility of a profession is based must be objective and verifiable (testable) rather than subjective and untestable.

SCIENCE is a mode of controlled inquiry to develop an objective, effective, and credible way of knowing.

The assumptions one makes regarding the basic qualities of human nature (that is, cognitive, affective, behavioral, and physiological processes) affect how one conceptualizes human behavior.

The two basic functions of scientific approach are 1) advance knowledge, to make discoveries, and to learn facts in order to improve some aspect of the world, and 2) to establish relations 
among events, develop theories, and this helps professionals to make predictions of future events.

						Research Design And Counseling
						Heppner, Kivlighan, and Wampold

A THEORY is a large body of interconnected propositions about how some portion of the world operates; a HYPOTHESIS is a smaller body of propositions.  HYPOTHESES are smaller versions of theories.  Some are derived or born from theories.  Others begin as researchers’ hunches and develop into theories.

The PHILOSOPHY OF SCIENCE decrees we can only falsify, not verify (prove), theories because we can never be sure that any given theory provides the best explanation for a set of observations.

						Research Method In Social Relations
						Kidder

THEORIES are not themselves directly proved or disproved by research.  Even HYPOTHESES cannot be proved or disproved directly.  Rather, research may either support or fail to support a particular hypothesis derived from a theory. 

Scientific research has four general goals: (1) to describe behavior, (2) to predict behavior, (3) to determine the causes of behavior, and (4) to understand or explain behavior.

Methods In Behavioral Research; Cozby

In order to verify the reliability and validity of scientific research it is important to replicate the results.  It is the preponderance of evidence that establishes/supports the theory.
   http://allpsych.com/researchmethods/replication.html   
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