CHAMINADE UNIVERSITY 
PSY 327:  Career Development 
Summer Session II:   June 27 – August 5, 2016 

** This syllabus is under construction until the first day of class so there could be changes before that time.  

Instructor:            Dale R. Fryxell, Ph.D. 

Office:                   115 Behavioral Sciences 

Office Hours:      by appointment 

Telephone:           739-4678 

Email:                   dfryxell@chaminade.edu 

Meeting Times:  Online 

Text 

                (ebook) Sukiennik, D. (2013).  The career fitness program (10th ed.).  Upper Saddle River, NJ:  Pearson Publishing.  With MyStudentSuccessLab Learning Path Modules.  Pearson, Boston:  MA.  ISBN 13: 9780132821278 (class id is – fryxell33369).  Register for the site at www.mystudentsuccesslab.com.  There is not a book at the bookstore as the ebook is included as part of the mystudentsuccesslab website. 

Program Course Linkage 

This course develops and assesses the skills and competencies for the core student-learning outcome of career and life-style development.  In addition, this course also addresses the program student-learning outcome of demonstrating an understanding of career development relative to the field of Behavioral Sciences. 

Course Description 
This course examines vocational values, interests, and aptitudes in the identification and development of a career in the Behavioral Sciences; specifically, Anthropology, Criminal Justice, Environmental Studies, Psychology, Sociology, and Social Services.  The vital role of a student’s academic background is explored relative to creating a ‘goodness-of-fit’ between the student and the world of work.  Students will be introduced to career guidance programs, develop a career personality profile, generate a career road map, and investigate/utilize career development tools and techniques.  A broad spectrum of tools and resources will be explored against the backdrop of local, national, and international job market trends, and the goals, interests, and abilities of the job seeker. 
Course Overview 
This course will provide an overview of the field of career development. Through active participation and the use of activities, writing, discussions, and reading, the student will have the opportunity to fully explore the exciting field of organizational psychology.  
                
Marianist Educational Values 

Chaminade University is a Catholic, Marianist University.  The five characteristics of a Marianist education are:  
1.       Educate for Formation in Faith 

Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all. 

2.       Provide an Excellent Education 

In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.   Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  
an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it. 

3.       Educate in Family Spirit 

Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success. 

4.       Educate for Service, Justice, and Peace 

The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  
5.       Educate for Adaptation to Change 

In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made. 

  

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton 

  

Each of these characteristics is integrated, to varying degrees, in this course. 

Student Learning Outcomes 
By the completion of this course students will demonstrate an understanding of: 

* The use and application of a variety of personal and vocational assessments/inventories 

   to develop a viable career plan for an occupation in the Behavioral Sciences. 
* The key components of a vocational profile, including vocational interests, aptitudes, 
   strengths and limitations, that are necessary for developing a creative career plan. 

* Career-oriented materials and resources. 

* Use of technology in individual and group settings.
* Labor market information, trends and resources, and be able to utilize these resources 

   to job develop in a manner that takes one’s cultural context into account. 

* The job application process. 

* The interview process. 

.* Career development and job seeking within the state, national, and global job market. 

* The relationship between career development and research. 

* Websites/Internet use to access and screen local, national and international job listings. 

* How the five Marianist Educational Values are integrated into the course. 
Course Requirements 
Grades for the course will be assigned based on the quality of student work as demonstrated by successful completion of the following requirements (500 Total Points): 

A.      Learning Path Modules (12 @ 25 points each = 300 points) 

B.      Golden Personality Inventory Exercise (50 Points) 

C.      ACES Inventory Exercise (50 points) 

D.      My Thinking Styles Inventory Exercise (50 points)              
A.  Learning Path Modules (12 @ 25 pts.) – Complete each of the Learning Path modules according to the schedule on the course calendar at the end of the syllabus.  You will need to take the Learning Path Pre-Assessment before you can access the Learning Path modules.  Even if the Pre–Assessment indicates that you have mastered a particular Learning Path module you should still complete all of them.  In order to get credit for the Learning Path modules, you should submit a document containing all of the portfolio activities in the ecollege dropbox. 

B. Golden Personality Inventory Exercise (50 Points) – Complete the Golden Personality Inventory Exercise and then write a two page paper about your results.  Deposit your paper in the ecollege dropbox by the due date on the course calendar which can be found at the end of this syllabus. 

C. ACES Inventory Exercise (50 points) - Complete the ACES Inventory Exercise and then write a two page paper about your results.  Deposit your paper in the ecollege dropbox by the due date on the course calendar which can be found at the end of this syllabus. 

D. My Thinking Styles Inventory Exercise (50 points) - Complete the My Thinking Styles Inventory Exercise and then write a two page paper about your results.  Deposit your paper in the ecollege dropbox by the due date on the course calendar which can be found at the end of this syllabus. 

Grading 
                Grades will be based on the quality of work and will be assigned based on a straight percentage using the following chart: 

                90%        -               100%                     A 

                80%        -               89%                        B 

                70%        -               79%                        C 

                60%        -               69%                        D 

                59% or below                                       F 

Students With Disabilities 
Chaminade will provide assistance for any student with documented disabilities.  Any student who believes he/she may need accommodations in this class must contact the counseling center 735-4845 or, 739-4603, (office next to Security) in order to determine if the student meets the requirements for documented disability in accordance with the Americans with Disabilities Act.  It is important to contact them as soon as possible so that accommodations are implemented in a timely fashion. 

SCIENTIFIC METHOD DEFINITIONS 

The METHODS OF SCIENCE are only tools, tools that we use to obtain knowledge about phenomena. 

The SCIENTIFIC METHOD is a set of assumptions and rules about collecting and evaluating data.  The explicitly stated assumptions and rules enable a standard, systematic method of investigation that is designed to reduce bias as much as possible.  Central to the scientific method is the collection of data, which allows investigators to put their ideas to an empirical test, outside of or apart from their personal biases.  In essence, stripped of all its glamour, scientific inquiry is nothing more THAN A WAY OF LIMITING FALSE CONCLUSIONS ABOUT NATURAL EVENTS. 

Knowledge of which the credibility of a profession is based must be objective and verifiable (testable) rather than subjective and untestable. 

SCIENCE is a mode of controlled inquiry to develop an objective, effective, and credible way of knowing. 

The assumptions one makes regarding the basic qualities of human nature (that is, cognitive, affective, behavioral, and physiological processes) affect how one conceptualizes human behavior. 

The two basic functions of scientific approach are 1) advance knowledge, to make discoveries, and to learn facts in order to improve some aspect of the world, and 2) to establish relations among events, develop theories, and this helps professionals to make predictions of future events. 

                                                                                                                Research Design in Counseling 

                                                                                                                Heppner, Kivlighan, and Wampold 

A THEORY is a large body of interconnected propositions about how some portion of the world operates; a HYPOTHESIS is a smaller body of propositions.  HYPOTHESES are smaller versions of theories.  Some are derived or born from theories.  Others begin as researchers’ hunches and develop into theories. 

The PHILOSOPHY OF SCIENCE decrees we can only falsify, not verify (prove), theories because we can never be sure that any given theory provides the best explanation for a set of observations. 

                                                                                                Research Method in Social Relations, Kidder 

THEORIES are not themselves directly proved or disproved by research.  Even HYPOTHESES cannot be proved or disproved directly.  Rather, research may either support or fail to support a particular hypothesis derived from a theory. 
Scientific research has four general goals: (1) to describe behavior, (2) to predict behavior, (3) to determine the causes of behavior, and (4) to understand or explain behavior. 

                                                                                                                Methods In Behavioral Research; Cozby 

In order to verify the reliability and validity of scientific research it is important to replicate the results.  It is the preponderance of evidence that establishes/supports the theory. 

http://allpsych.com/researchmethods/replication.html   
Weeks/Activity 

Week 1 - June 27th 
1.       Read Chapter 1 in the Career Fitness Program and then complete Learning Path Module  – Testing Your Career Savvy 

2.       Read Chapter 2 in the Career Fitness Program and then complete Learning Path Module  - Building Your Career Success Profile 

Week 2 – July 4th 
1.       Read Chapter 3 in the Career Fitness Program and then complete Learning Path Module  - Confirming Your Values 

2.       Read Chapter 4 in the Career Fitness Program and then cComplete Learning Path Module – Assessing Your Interests 
3.       Complete the Golden Personality Exercise (deposit paper in ecollege dropbox) 

Week 3 – July 11th 
1.       Read Chapter 5 in the Career Fitness Program and then complete Learning Path Module  - Evaluating Your Skills 
2.       Read Chapter 6 in the Career Fitness Program and then complete Learning Path Module – Examining the World of Work 
Week 4 – July 18th    

1.       Read Chapter 7 in the Career Fitness Program and then complete Learning Path Module – Exploring Career Information 
2.       Read Chapter 8 in the Career Fitness Program and then complete Learning Path Module – Developing Your Decision Making 
3.       Complete the MyThinking Styles Exercise (deposit paper in ecollege dropbox) 

Week 5 – July 25th 
1.       Read Chapter 9 in the Career Fitness Program and then complete Learning Path Module – Targeting Your Job Search 
2.       Read Chapter 10 in the Career Fitness Program and then complete Learning Path Module – Crafting a Winning Resume and Portfolio 
Week 6 – August 1st    

1. Read Chapter 11 in the Career Fitness Program and then complete Learning Path Module – Interviewing Strategically 

2. Read Chapter 12 in the Career Fitness Program and then complete Learning Path Module – Focusing on the Future 

3. Complete the ACES Inventory Exercise (deposit paper in ecollege dropbox) 

 

 

