SO 401  RACE AND ETHNIC RELATIONS				SPRING 2016
INSTRUCTOR:  DR. BRYAN MAN			           MWF: 1:30 - 2:20 PM	       
Ofc Hr:  MF: 11:30-12:30, T: 2:30-3:30 or by appointment
Phone: 735-4850; E-mail: bman@chaminade.edu             		

COURSE SYLLABUS

DESCRIPTION:  Catalog: “Concept and current theories of race.  Causes and results of race and group prejudices.  The position of races and minority groups in the United States.  The effects of interracial contacts”.  This course surveys the basic concepts, theories and issues in race and ethnic relations.  The focus will be on the study of race/ethnic relations from a multidisciplinary perspective.  While the groups studied will be American minority groups, global examples of inter-group relations from around the world will also be discussed in terms of the principles and dynamics of race and ethnic relations and for the purpose of understanding causes and consequences of prejudicial and discriminatory inter-group relations.  

Program Outcomes:
Students will demonstrate: 
an understanding of the reciprocal relationships between the individual and the group   (ethnic or society);
an understanding of anthropological and sociological concepts and appropriate use of the discipline terminology;
the understanding of basic knowledge, questions and issues in substantive areas of sociology and anthropology.


Student learning outcomes are for students to demonstrate a knowledge of:
an overview of some of the major issues and controversies found in the classical and modern literature on RACE;
the historical development of the concept(s) of race, as well as the structures and processes of ethnicity, ethnic identity, prejudice, and minority-majority relations (focusing upon cross cultural systems of stratification and domination throughout history);  
the explanation of human/group variations (such as intelligence or physical/athletic skills) by appealing to the factor of race.

GRADING  Grades are based on the essay exams, class assignments and the research project/paper.  Participation through active, constructive, and probing discussion and questioning is expected of all.

	One midterm & a final (100 pts each)	200 pts.	Of the total points,
	4 or 5 in-class group discussions				90% or more    =  A
	and other assignments			 100 pts.          	80-89%            =  B
             Group mini research paper & presentation     		70-79%            =  C
		or SHINE service -learning		100 pts		60-69%            =  D
Less than 60%  =  F
	TOTAL:					400 pts			
Paper requirement

Groups Mini Research Papers
Selected racial/ethnic issues will be chosen for you to choose from.  Groups of 2 to 3 individuals will work on a paper detailing the issue, the current state of affairs of the issue, the historical facts of the issue, the course concept(s) that the issue exemplifies, and any conclusions and/or predictions the group feels justified in making about the issue.   
Periodic meetings with each group will be required to discuss progress and specific issues related its project.  A minimum of 10 pages is expected, but no more than 20, to include pictures and bibliography/references.  Each group will have 10-15 minutes on the due date to present its paper in a powerpoint presentation.
	
Paper & Presentation DATE DUE: April 27 

Or
[bookmark: _GoBack]
A service learning project & reflection paper—(~25 hours of community service) SHINE, aka Chinatown Citizenship Tutorial Program, with a 6-8 page reflective report.  Periodic meetings for reflective discussion and/or small, written reflective papers may be scheduled.  Due: April 27


Missed tests due to an excused absence must be made up before the next class period.  Excuses for absences must be made before the end of the class period missed (by phone/phone message, e-mail, or in person.

University policy is that there are no early finals.  Please plan your May flight schedules accordingly.  

ABSENCES: More than 3 unexcused absences may result in a one-grade reduction for the term.  Notification of an absence due to a legitimate excuse must be communicated before the end of the class to be missed. 
						
In-Class (Groups) Discussion
Selected racial/ethnic issues will be chosen for you to choose from.  The format for the assignments is for small groups to form and discuss the readings, assigned for that class period, with respect to the:  a) relevance of the readings to the topic/concepts/theories presented or discussed previously, b) unique insights or contributions these readings make to clarify the topic/concepts/ theories, and c) critiques of, or questions raised about, the topic/concepts/theories.  The groups will have an opportunity to report to the entire class and to respond to questions about their findings and conclusions.

A written document of the group’s deliberations is to be handed in at the end of the period.  Group grade will be based on the quality of: 1) members’ deliberations, 2) articulation of the group’s points relative to the assignment, and 3) evidence of critical thinking or assessment of the issue at hand.

Assignments.  
Assignments (usually a reading/article) will be given for each member of the class to produce a short (1-2 pages) paper on the issue or question given the class.  Due dates will be identified.  Papers are to be typed, double-spaced, 10 to 12-pt. font size.  The student is expected to relate the content of the reading to the chapter/lectures at the time and, if relevant, to previous chapters/lectures.  These will not be “read and summarize” assignments.  Rather, they are “read and relate to course material” assignments.

TEXT:  Schaefer, R. T. (2011).  Race and ethnicity in the United States, 8/E. REVEL Version.  Englewood Cliffs, New Jersey: Prentice-Hall.

Selected Readings will be distributed.

OUTLINE: (Tentative)

Week 1-3	Introduction--orientation and basic understandings.  Overview of the field of Race and Ethnic Relations   Ch. 1
The concept and fact of Race (through the Ages).    Ch. 1 & readings distributed in week 1.
		

		Assignment 1.  In a 3-5 page paper, answer the question “Does race 			matter in post-2008 America?”  Gather as many sources and cite from 		them to support your answer, yes or no (and why).  Due in class on			1/20/16.

		Majority and Minority Group Relations Ch. 1 & readings
	Models of race relations
	Ethnicity and Ethnic Groups   Ch. 5, pages 153-164.
	First In-class Discussion, date TBA

Week 4-5	Social Psychology and Race, Ethnicity, and Inter-group Relations
		Prejudice   Ch. 2  (and readings?)
  	Psychology and the Race & IQ Controversy.   Ch. 1 & readings 
	Second In-class Discussion, date TBA
	
Week 6-8	 Discrimination.  Ch. 3 & readings
		Sociological theories if racial inequality (discrimination)
		Institutional and structural impacts on race relations
Other Issues in Intergroup Relations: Bussing, Affirmative Action, etc.
		Third In-class Discussion, date TBA

Week 9	Midterm	Date TBA  Chapters 1-3, 5 & handouts/lecture 								materials

Week 10-16	Review of group projects.
	A nation of immigrants.  Ch. 4 & readings
The historical and current issue of immigrants in the US (& elsewhere)
		Current trends in race relations	
	Ethnicity and the present/future?  Ch. 5 & 6
2nd Class Assignment, A powerpoint presentation on the historical development of a stereotype of an ethnic group of your choice. No duplicates allowed.  Expected are a number of artifacts of your stereotype, historically embedded to show its development. Mini group presentations will be considered.  Presentations in the 14th week?
		Summation of course and review for final.

Final Exam:  Tuesday, May 3rd, 11 -  1 pm 
Essay type, covering topics since the midterm

Students with Disabilities
Chaminade will provide assistance for any student with documented disabilities.  Any student who believes he/she may need accommodations in this class must contact Dr. June Yasuhara, 735-4845, at the Counseling Center (office next to Security) in order to determine if the student meets the requirements for documented disability in accordance with the Americans with Disabilities Act.  It is important to contact them as soon as possible so that accommodations are implemented in a timely fashion.

Title IX Requirement
If you have been the victim of sexual misconduct, we encourage you to report this matter promptly. As a faculty member, I am interested in promoting a safe and healthy environment, and should I learn of any sexual misconduct, I must report the matter to the Title IX Coordinator. Should you want to report to a confidential source you may contact the following: Dr. June Yasuhara at the Counseling Center | 808-735-4845.


Course Expectations (aka “social norms”):

That we are to be courteous to those in class by turning off all cell phones, MP3 players, and similar electronic devices, as well as private conversations that would detract from the learning environment.

That students are expected to read the assigned chapters and handouts.
Lectures are not to be redundant with, or a reading of, the text, but rather will expound on, clarify, or relate the material (concepts, theories, etc.) to research and/or to real life situations.

That cheating on an exam or plagiarism in a paper will result in a
failing grade in the course or worse.

That more than 3 unexcused absences will mean a reduction of 1 grade level from your final grade.

That no late papers will be accepted. No e-mailed papers will be accepted. Papers are due in class on the date due or at my office if handed in early.

That missed tests due to legitimate excuses must be made up before the next class period.  Notification of absence (excuse) must be made before class time on the day of the missed class.
Marianist Educational Values
Chaminade University is a Catholic, Marianist University.  The five characteristics of a Marianist education are:  
1. Educate for Formation in Faith
Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.


2. Provide an Excellent Education
In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.  Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.

3. Educate in Family Spirit
Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.

4. Educate for Service, Justice, and Peace
The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  

5. Educate for Adaptation to Change
In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton

Each of these characteristics is integrated, to varying degrees, in this course.
