Chaminade University of Honolulu
Student Teaching Seminar (Secondary) – ED 490/684

	Semester/Year
                    Spring/Winter 2015
	Instructor:
Dr. Margaret Mize


	Course# and Credits: 
                   ED 490/ EDUC 684  3

                       
	Email:
mmize@chaminade.edu.

	Class Title:
    Secondary Student Teaching Seminar

	Telephone:
739-4613

	Course Format:
On-line

	Office Hours:
By appointment

	Class Location:
at ecollege.chaminade.com
	Office Location:
116 Brogan Hall

	Student Teaching Requirement:
Seminar runs concurrently with student teaching practicum

                   January-May, 2015
	Text:
 How to Develop A Professional Portfolio: A Manual for Teachers  Dorothy M. Campbell, Beverly J. Melenyzer, Diane H. Nettles, Richard M. Wyman 
ISBN-13: 978-0-13-310117-1
Allyn & Bacon. 
Edition:  6th    Year: 2014




Catalog Description: Student Teaching Seminar is required with all student teaching courses. Students complete Standards-based Exit Portfolios. Prerequisite: Pass PRAXIS II and acceptance to student teaching.

Course Goal: The goal of the course is to provide a culminating seminar for teacher candidates who are in a supervised student teaching experience. The seminar is the capstone experience in the teacher candidates’ training. Teacher candidates will complete an exit portfolio to demonstrate competency in the Interstate Teacher Assessment and Support Consortium (InTASC) standards. Teacher candidates will use Understanding by Design to create a unit to implement during their student teaching practicum. 

The goal of the course is to provide a culminating seminar for teacher candidates who are in a supervised student teaching experience. The seminar is the capstone experience in the teacher candidates’ training. Teacher candidates will complete an exit portfolio to demonstrate competency in the Interstate Teacher Assessment and Support Consortium (InTASC) standards which have been adopted by the HTSB.

Guiding Philosophy The Education Division’s guiding philosophy is based upon a set of beliefs that flow from Chaminade University’s vision and mission statements, the Education Division’s mission statement, the Marianist Core Academic Beliefs, and the Hawai'ian 'Ōlelo of Mana (intrapersonal; spirit; embodiment of love, faith, and ethical practice), Aloha (interpersonal; love; sacredness; divine breath), 'Ohana (classroom; family; interconnectedness), Pono (community; being in alignment and balance in life and the community), and Ho'oma'ama'a (world; become adapted to; teach one to work). These values and beliefs are based on the Catholic Marianist principles; a commitment to mentor instructional and educational leaders to their fullest potential; a commitment to teaching excellence, engagement in scholarship in the pursuit of truth; and a commitment to scholarly service for the university and the larger community. This alignment is designed to prepare education professionals for effective classroom and school leadership by demonstrating professional dispositions, content knowledge, pedagogical skills, and leadership to work effectively with a diverse community of learners.

Education Division Mission Statement The mission of the Education Division of Chaminade University is to foster the professional development of teachers and educational leaders through programs based in the liberal arts tradition, Catholic Marianist values, current research, and best practice.

Marianist Values 

0. Education for Formation in Faith (Mana): Within the community of learners, reason and personal faith are seen as mutually complementary roads to truth. All Education Division members join the larger community of faith, hope, love and ethical practice.
0. Integral, Quality Education (Aloha): The community is committed to an integral, quality education that begins with respect for the complexity and diversity of each person. All Education Division members attempt to engage the whole person with quality courses and activities that challenge the intellectual, emotional, aesthetic, physical, and ethical dimensions that make up each student's life experience.
0. Education and the Family Spirit (Ohana): The community of learners is a second family which encourages the personal development of each of its members. Mutual respect for all members of the Education Division family allows the community to share responsibility for decision making at all levels.
0. Education for Service, Peace and Justice (Pono): All members of the community strive to serve the university community and the larger community. Education Division community members are committed to scholarly service and to dispense and receive justice to and from each other and to the larger community.
0. Education for Adaptation and Change (Ho‘oma‘ama‘a): True to the tradition of faith, a Marianist-founded education prepares students for tomorrow and adapts to its time. The Education Division scholarly community of learners regards technology as a critical aid in the quest for understanding in a changing world.

Selected from Characteristics of Marianist Universities: A Resource Paper Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton.
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Program Learning Outcomes (PLOs): Successful teacher candidates must meet relevant professional, state, and institutional standards through meeting the following PLOs:
PLO1	Knowledge of subject matter such as reading/language arts, mathematics, social sciences, science, visual arts, musical arts, and kinesthetic arts (Content Knowledge)
PLO2	Knowledge of how students develop and learn, and engagement of students in developmentally appropriate experiences that support learning (Developmentally Appropriate Practice)
PLO3	Knowledge of how to teach subject matter to students and application of a variety of instructional strategies that are rigorous, differentiated, focused on the active involvement of the learner (Pedagogical Content Knowledge)
PLO4	Knowledge of and application of appropriate technology for student learning (Technology)
PLO5	Knowledge of and use of appropriate assessment strategies that enhance the knowledge of learners and their responsibility for their own learning (Assessment)
PLO6	Skills for adapting learning activities for individual differences and the needs of diverse learners and for maintaining safe positive, caring, and inclusive learning environments (Diversity)
PLO7	Skills in the planning and design of meaningful learning activities that support and have positive impact on student learning based upon knowledge of subject matter, students, the community, curriculum standards, and integration of appropriate technology (Focus on Student Learning)
PLO8	Professional dispositions, professionalism in teaching, and ethical standards of conduct consistent with Marianist values, and positive and constructive relationships with parents, the school community and professional colleagues (Professional & Ethical Dispositions and Communication.
Big Ideas:  Teacher candidates, by the end of their educational studies, have acquired knowledge and valuable skills that will enable them to be effective teachers. Teacher candidates will demonstrate their content knowledge and pedagogical skills in an electronic portfolio based upon the ten Interstate Teacher Assessment and Support Consortium (InTASC) standards.

Course Learning Objectives  At the end of this course, the teacher candidates will:

	CLO 1
	Demonstrate knowledge of how learners grow, develop and create safe and supportive environments for optimal learning.


	CLO 2
	Exhibit the ability to effectively plan instruction and incorporate a variety of instructional strategies by drawing upon knowledge of content and pedagogy.

	CLO 3
	Make use of appropriate technology to engage and promote student learning.

	CLO 4
	Use assessment to plan instruction and differentiate instruction for diverse learners.

	CLO 5
	Engage in meaningful professional learning by regularly examining practice through ongoing study, self-reflection, and collaboration. 




Linkages between Course Learning Objectives (CLOs) and Program Learning Objectives
	
	PLO 1
	PLO 2
	PLO 3
	PLO 4
	PLO 5
	PLO 6
	PLO 7
	PLO 8

	CLO 1
	X
	X
	X
	X
	X
	X
	X
	X

	CLO 2
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	X
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	X
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	Essential Questions Addressed in This Course

	Related CLOs
	Related PLOs

	What do teachers need to know about the diverse learning needs of learners and the environments that best support learning?
	1, 4
	2, 6


	What content knowledge do teachers need to help learners to access information, apply knowledge in real world settings, and address meaningful issues?

	2
	1

	How can teachers integrate assessment, planning, and 
instructional strategies in coordinated and engaging ways to successfully motivate students?

	2, 4
	2, 3, 5

	How does a teacher collaborate with learners, families, colleagues, other school professionals, and community members to ensure learner growth, and to advance the profession?
	5
	8





Course Requirements: This class follows a weekly schedule, beginning on a Sunday and ending on Saturday. This course is designed to be interactive through the use of threaded discussions (posts, responding to classmates’ posts). Students must post their assignments by Sunday midnight each week.  Points will be deducted for late posts. Working ahead is acceptable, but always participate in the weekly discussions.  Details on each assignment, including points to be earned, can be found in the 15 units here in eCollege and in Gradebook.

Assignment (electronic portfolio): To document candidates’ progress toward the mastery of the requisite knowledge, skills and dispositions for teacher licensure, all required courses have a key assignment. Key assignments are assessed via a rubric linked to the relevant program learning outcome(s). The portfolio or link to a website you create must be submitted in LiveText, where candidates may view their assessment results and any comments from the instructor.  Please note: the template may be used, or a website can be created for the portfolio but either would be submitted in LiveText on or before the due date, end of Week 15.

 In addition to your work on the portfolio throughout the course, your portfolio must include a resume and 3 letters of recommendation. These letters of recommendation are usually written by those who know you in an educational/professional capacity such as your Cooperating Teacher, University Supervisor, Department Head, Principal, etc.(not your seminar instructor).  It is best to ask people as early as possible for these.  Consider asking your principal/Dept. Head/Curriculum Specialist to come in and observe your teaching if you are going to request a letter from them. There is no form or template for this since this is a standard request of administrators and can simply be addressed to “Whom It May Concern.”   If all letters are not ready by the portfolio due date, submit the ones you have and add others later. 

Your final evaluation must be included in the portfolio so plan accordingly.

The Exit Portfolio is comprised of the components listed below. Begin working on this during the first week of the seminar and continue making weekly additions throughout the course. This can be done easily from the beginning if you create a website such as the often-used Weebly.com instead of the LiveText template.

1. Introduction/Autobiographical Sketch – Succinctly describe personal, education-related experiences, include picture (1 page, double-space.) See textbook for more ideas. Keep principals, students and parents in mind as you write your introduction so that it can serve as an introduction to your portfolio (and to your classmates in the seminar).

1.  Educational Philosophy - Educational Philosophy is a description of your goals and beliefs as a teacher, with one or more of the five Marianist values and/or references to educational theory included.  This is a statement of your personal beliefs and how these will be put into action in your classroom. Descriptions centering on the classroom environment, management systems, and/or teaching methods that reflect your personal educational philosophy are encouraged. (Approximately 2 pages, double-spaced).  Our textbook has useful information on this, also. No references needed since this is a personal statement, but if included use APA style. Remember to return and revise this after you have completed most of your student teaching.

1. Reflection and two pieces of evidence on each of the ten HTSB/InTASC standards: Each piece of evidence is accompanied by a description of the evidence/artifact and a reflection (called “rationale” in our textbook) that reveals the teacher candidate’s understanding of the standard being addressed.  Label each artifact clearly. Wherever possible, avoid using attachments.  

You will have the opportunity to work on this throughout the semester, with most weeks focusing on a particular standard and your own evidence and reflection.

1. Academic Accomplishments and Credentials: Resume, 3 letters of recommendation, final Student Teaching Evaluation (hard copy of letters and recommendation goes to the Education Division, Field Director.  Scanned copies need to be attached in LiveText.) Required for completion of portfolio but can be submitted later if necessary.

(Unit plan: A unit will be created in consultation with the Field Services Director and the Cooperating Teacher. The University Supervisor can also be of assistance with this and should see you teach a lesson from this unit within the observation schedule. Parts of you unit plan can be used for two (2) pieces of evidence within the Standards portfolio.  In previous semesters, the unit was considered a key assignment for the seminar. However, this has changed and the unit will be developed under the direction of the Field Services Director, Kathy Nishimura.)


Additional assignments (eCollege only)

· Discussion of each standard and your portfolio progress
· Textbook-based discussion
· Journal entries as assigned throughout the course
· Other weekly assignments (Introductions, Philosophy) and your  weekly response to classmates in a regular, supportive and on-time fashion

Grading Scale:
A = 540-600  points plus completion of portfolio 
B =  450-539  points plus completion of portfolio

All students must earn an ‘A’or a ‘B’ to receive credit for the course which is required for completion of the SATEP (State Approved Teacher Education Program). 

The Interstate Teacher Assessment and Support Consortium (InTASC):
InTASC is a consortium of state education agencies and national educational organizations dedicated to the reform of the preparation, licensing, and on-going professional development of teachers. Created in 1987, InTASC's primary constituency is state education agencies responsible for teacher licensing, program approval, and professional development. Its work is guided by one basic premise: An effective teacher must be able to integrate content knowledge with the specific strengths and needs of students to assure that all students learn and perform at high levels.
Listed below are the model core standards but complete standards, indicator of knowledge, dispositions, and performances can be found on these websites: 

http://www.htsb.org/standards/teacher/ 

http://www.ccsso.org/Resources/Publications/InTASC_Model_Core_Teaching_Standards_A_Resource_for_State_Dialogue_%28April_2011%29-x1025.html

The standards with complete descriptors included can also be found on the mid-term and final evaluation to be completed by your CT.

*The InTASC Model Core Teaching Standards: A Resource for State Dialogue (April 2011) outline what all teachers across all content and grade levels should know and be able to do to be effective in today's learning contexts. They are a revision of the 1992 model standards, and describe a new vision of teaching designed to meet the needs of the next of generation learners. The old edition of the text used for the course lists InTASC standards in the earlier version but we will use the model core standards sequence as in the 6th edition. 

Model Core InTASC Standards

Standard #1: Learner Development 
The teacher understands how learners grow and develop, recognizing that patterns of learning and development vary individually within and across the cognitive, linguistic, social, emotional, and physical areas, and designs and implements developmentally appropriate and challenging learning experiences.

Standard #2: Learning Differences 
The teacher uses understanding of individual differences and diverse cultures and communities to ensure inclusive learning environments that enable each learner to meet high standards.

Standard #3: Learning Environments 
The teacher works with others to create environments that support individual and collaborative learning, and that encourage positive social interaction, active engagement in learning, and self-motivation.

Standard #4: Content Knowledge 
The teacher understands the central concepts, tools of inquiry, and structures of the discipline(s) he or she teaches and creates learning experiences that make these aspects of the discipline accessible and meaningful for learners to assure mastery of the content.

Standard #5: Application of Content The teacher understands how to connect concepts and use differing perspectives to engage learners in critical thinking, creativity, and collaborative problem solving related to authentic local and global issues.

Standard #6: Assessment 
The teacher understands and uses multiple methods of assessment to engage learners in their own growth, to monitor learner progress, and to guide the teacher’s and learner’s decision making.

Standard #7: Planning for Instruction 
The teacher plans instruction that supports every student in meeting rigorous learning goals by drawing upon knowledge of content areas, curriculum, cross-disciplinary skills, and pedagogy, as well as knowledge of learners and the community context.

Standard #8: Instructional Strategies 
The teacher understands and uses a variety of instructional strategies to encourage learners to develop deep understanding of content areas and their connections, and to build skills to apply knowledge in meaningful ways.

Standard #9: Professional Learning and Ethical Practice 
The teacher engages in ongoing professional learning and uses evidence to continually evaluate his/her practice, particularly the effects of his/her choices and actions on others (learners, families, other professionals, and the community), and adapts practice to meet the needs of each learner.

Standard #10: Leadership and Collaboration 
The teacher seeks appropriate leadership roles and opportunities to take responsibility for student learning, to collaborate with learners, families, colleagues, other school professionals, and community members to ensure learner growth, and to advance the profession.

Support
· For technical questions contact the Chaminade eCollege helpdesk  helpdesk@chaminade.ecollege.com, or call toll free (866) 647-0654 eCollege Account Support
· Chaminade call 739-8327 or email helpdesk@chaminade.edu
· LiveText Support   https://www.livetext.com/overview/student-overview.html (1-866-548-3839) or Kevina Mikami, Brogan Hall, 739-4607, kevin.mikami@chaminade.edu

University Policies:
Attendance: As stated in the Chaminade University Catalog, students are expected to attend all classes for courses in which they are registered. Students must follow the attendance policy of the Division as appropriate for the course format (on-ground, hybrid, or online). Penalties for not meeting the attendance requirements may result in lowering of the grade, withdrawal from the course, or failing the course.
A summary of the Education Division’s attendance policy is attached at the end of this syllabus.
Writing Standards:  All work submitted by Chaminade University students must meet the following writing standards.  Written assignments should:
1. Use correctly the grammar, spelling, punctuation, and sentence structure of Standard Written English.
1. Develop ideas, themes, and main points coherently and concisely.
1. Adopt modes and styles appropriate to their purpose and audience.
1. Be clear, complete, and effective.
1. Carefully analyze and synthesize material and ideas borrowed from sources.  In addition, the sources of the borrowed material should be correctly acknowledged to avoid plagiarism.

Read “Expectations for Online Classes” in Doc Sharing for this instructor’s additional requirements.


Academic Honesty Statement
· In the cases of alleged academic dishonesty (such as plagiarism, cheating, claiming work not done by the student, or lying) where a faculty member observes or discovers the dishonesty, the faculty members may choose to confront the student and handle the matter between the faculty member and the student, or the faculty member may choose to refer the incident to the Dean or Graduate Program Director.  (If the Dean or the Director is the instructor in question, the concern shall be directed to the Provost; if the Provost is the instructor in question, the concern shall be directed to the President.)  If the faculty member chooses to confront the situation and it is not satisfactorily resolved between the faculty member and the student, the matter may then be referred or appealed to the Dean or Director.
· In either case, the Divisional Dean or Graduate Program Director may choose to 1) resolve the matter through a meeting with both the student and the faculty member, or 2) refer the matter to the Provost.  The findings, in either case are final.
· If alleged academic dishonesty is reported to a faculty member by a third party, then the faculty member will meet with the Divisional Dean or Graduate Program Director; to determine whether the evidence warrants an investigation, and how the investigation will be handled.  It may also be decided that the faculty member will either confront the student or, assuming enough evidence is present to warrant action, turn the matter over to the Divisional Dean or Program Director to either resolve or organize a hearing.
· If the student is found guilty of the charges of academic dishonesty, the student may be subject to academic penalties such as failure of the course, exam, or assignment.  Other penalties from the list of possible disciplinary sanctions may also be deemed appropriate.

Please refer to your Student Handbook and the Graduate Catalog for other important institutional and academic policies including more detailed information regarding Grading, Plagiarism, Classroom Deportment, Freedom of Expression, Add/Drop, Disabilities, and others.

Disability and Full Inclusion Statement:
Chaminade University of Honolulu is committed to a policy of non-discrimination and recognizes the obligation to provide equal access to its programs, services, and activities to students with disabilities.  If a student is in need of accommodation due to a documented disability, he/she should contact the Director of Personal Counseling at (808) 739-4603 or by email at the jyasuhar@chaminade.edu address.  A determination will be made if the student meets the requirements for documented disability in accordance with the Americans with Disabilities Act.  It is important to contact them as soon as possible so that accommodations are implemented in a timely fashion. Beyond the legal requirements Chaminade’s Education Division is committed to an integral, quality education that begins with respect for the complexity and diversity of each person. Subsequently, faculty members attempt to engage the whole person with quality courses and activities that challenge the intellectual, emotional, aesthetic, physical, and ethical dimensions that make up each student's life experience.  

Education Division Attendance Policy
(Revised 12/22/11)

 As stated in the Chaminade University Catalog, students are expected to attend all classes for courses in which they are registered. 
Students must follow the attendance policy as stipulated in the syllabus of Education Division courses. Penalties for not meeting the attendance requirements may result in lowering of the grade, withdrawal from the course, or failing the course.
 Online courses and online portion of hybrid courses.  The instructor will specify and enforce expectations for online participation and receipt of assignments appropriate to the design of the course.
Education Division Incomplete Grade Policy: At the discretion of the faculty member, a grade of “I” may be assigned to a student who has successfully completed a majority of the coursework, but who has an unavoidable and compelling reason why the remainder of the work cannot be completed on schedule.  The issuance of an “I” grade is not automatic.  Prior to reporting final grades, a contract must be made between the student and the instructor for the completion of the required coursework. This contract must reflect a final default grade if the student does not submit the required assignments. (For example, the grade notation would be: IB, IC, ID, or IF.  The default for an “I” that is submitted without an alternative grade is “F.”) The contract must include a detail of the remaining coursework and the final deadline date by which the grade is to be submitted.  (Note: the deadline date is 90 days past the end of term date and includes the time required by the instructor to review, grade, and submit the paperwork reflecting the final grade.)  This deadline date may not be extended.
3. Additional Notes   3.1 If a student does not log on to an online course for the first two weeks, the instructor should notify the Dean and the student will be withdrawn from the course. Passing seminar is a requirement for licensure recommendation.   3.2 Any student who stops stops participating in an online course without officially withdrawing may receive a failing grade.
KSD Referrals 
· Background: Implementation of the Knowledge/Skill/Disposition (KSD) referral system was approved by the Division at the Fall 2011 Chaminade Faculty retreat. The KSD referral system is in place to help undergraduate and graduate students in reaching their goals to become highly-qualified and highly-effective educators and administrators. As our Education Division mission states, we strive “To foster the development of teachers and leaders in education through programs based in the liberal arts tradition, Catholic Marianist values, current research, best practice, and state and professional standards.” Part of this is to ensure that each teacher candidate or educational leader taking our coursework is knowledgeable in the content area, possesses the needed skills to teach that content, and has dispositions that are reflective of an education professional with accompanying Marianist values.
· Referral Process: Any member of the Education Team, defined as an employee of the Education Division and including adjunct instructors, can initiate a KSD referral to the Dean at any time and for any student taking an education course (see attached form). Referrals can also be made to the Dean for our students taking non-education courses.
Syllabus Change Policy: This syllabus is a guide and every attempt is made to provide an accurate overview of the course. Occasionally, it necessary for the instructor to modify the syllabus during the semester due to the progress of the class, experiences of the students, and unforeseen changes in the schedule. Changes to the syllabus will be made with advance notice whenever possible.

Netiquette for Online Activities
	Be polite and respectful of one another.
	Avoid personal attacks.  Keep dialogue friendly and supportive, even when you disagree or wish to present a controversial idea or response.
	Be careful with the use of humor and sarcasm. Emotion is difficult to sense through text.
	Be helpful and share your expertise. Foster community communication and collaboration.
	Contribute constructively and completely to each discussion. Add value in your comments. Avoid short, repetitive “I agree” responses.
	Consider carefully what you write. Re-read all e-mail and discussion before sending or posting. Remember that e-mail is considered a permanent record that may be forwarded to others.
	Be brief and succinct. Don’t use up other people’s time or bandwidth.
	Use descriptive subject headings for each e-mail message.
	Respect privacy. Don’t forward a personal message without permission.
	Cite references. Include web addresses, authors, names of articles, etc.
	Keep responses professional and educational. Do not advertise or send chain letters.
	Do not send large attachments unless you have been requested to do so or have permission from all parties.
· Proofread!  Errors in spelling and grammar hinder communication.


Weekly Schedule.  Subject to change; see eCollege “Weekly Schedule” for updates and reminders.   Work due no later than midnight every Sunday throughout the course. Note: Points will be posted on Mondays in gradebook.  Full points for discussion – 10.  Then after you have responded to at least two classmates, another 5 points will be added on the following Monday. This way you are able to log on only once a week if that works best for your schedule.  If you prefer an earlier day, get into that schedule. I check on Monday. Remember to go back each time to the previous week to read and respond.

	
Unit
	Due midnight
Sundays
	Assignments
	Text-
book
	Journal and Other

	
1

	Jan. 18
	Introductions  
Discussions 
	Skim
Book 

Ch 1
	Journal 1

	2

	Jan. 25
	Educational Philosophy     
Discussions 
	Ch 2

Ch 3
	Respond to one or more classmates’ posts from previous week

	3

	Feb. 1
	Portfolio plan in journal

InTASC #1   Learner Development
	Ch 4

Ch 5
	Journal 2
Respond to one or more classmates’ posts from previous week

	4

	Feb. 8
	Discussions 


InTASC #2  Learning Differences
Discussions 

	Ch 6

	Respond to one or more classmates’ posts from previous week  (and continue this pattern throughout the course)

	5

	Feb. 15
	InTASC #3       Learning Environments        

	Ch 7

	

	6

	Feb. 22
	Discussions

 InTASC #4  Content Knowledge


	
Ch 8

	
Journal 3    

	7

	March 1
	InTASC #5  Application of Content


	
Ch 9
	

	8

	March 8
	Discussion

 InTASC #6  Assessment

	


	

	``````
	`````````````
	S P R I N G    B R E A K
	```````
	```````````````````````````````````````````````

	9

	March 22
	Discussion

InTASC #7    Planning for Instruction

	


	

	10
	March 29
	InTASC #8  Instructional Strategies

Discussion

	


	Journal 4 


	11

	April 5
	Discussion

InTASC #9  Professional Learning and Ethical Practice


	
	



	12
	April 12
	InTASC #10  Leadership and Collaboration

Discussion

	
	

	13

	April 19
	Discussion

	
	 Journal 5

	14 
	April 26
	Discussion
	
	[bookmark: _GoBack]Portfolio due in LiveText by May 3


	15


	May 3
	Discussion
	
	Journal 6



* Weekly discussion posts due by Sunday midnight .  Respond to classmates during the week if you prefer. Find a schedule that works for you and stick to it, making sure to follow due dates given.  Gradebook points will be added this way: 10 for your initial Sunday post on Monday, 5 for your 2+ responses on the following Monday
 You may work ahead (i.e., posting in a later week because you have found something you want to use in your portfolio for a later standard) but for the seminar to function in a way that supports your student teaching experience, you are required to log on and participate in Discussions at least once every week throughout the course.  In most weeks you will do this:
1. Discussion 1: Beginning in Unit 4, reflect briefly on what the standard means to you, tell one or two possible pieces of evidence you will use in your portfolio, and ask questions for a response by classmates and instructor.  Reading all of your classmates’ posts is encouraged but only one  response is  required. There will be weekly points plus an overall participation grade for the seminar (100 pts.)

1. Discussion 2: Same directions (one post, two responses by the end of the week). This discussion will be about the textbook for the first part of the course, plus other topics that arise.

**Journals are a way for us to communicate one-to-one, and are assigned several times throughout the course, also due by Sunday midnight.  Click on Journal in Toolbar to write your journal after reading the prompt.  Be sure to read my response to these journals (click on points in Gradebook to see this).  Use eCollege email for other correspondence with me, or if you need a quick reply use external email – mmize@chaminade.edu. 



