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Logistics
	Course:
	EDUC 652 Multicultural Education and Diversity

	Semester, Year:
	 Fall, 2014

	Instructor:
	 Toni Marie Kaui
[image: ]

	Phone:
	(808) 440-4264

	Email: 
	tonimarie.kaui@chaminade.edu

	Course Format:
	Online, using eCollege and LiveText.

	Office Location:
	Brogan Hall
Room 128

	Office Hours: 
	By appointment.
Appointments can be scheduled by speaking with me, email, and/or phone.

	Dates & Times:
	October 6 – December 20, 2014

	Required Texts:
	Bennett, C. I. (2011). Comprehensive multicultural education: Theory and practice (8th ed.). Boston: Pearson.
http://www.coursesmart.com/IR/7671478/9780133522488?_hdv=6.8

	Other Recommended Readings:
	American Psychological Association (2009). Publication manual of the American Psychological Association. Washington, DC: Author.
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EDUC 652: Multicultural Education and Diversity
A wide range of racial, cultural, ethnic, linguistic, and religious variation exists within and across societies.  This course explores multicultural and diversity issues as they affect classroom and school cultures with a focus on developing sensitivity to all types of diversity for community building at local and global levels.

Conceptual Framework
The Division of Education's Conceptual Framework is based upon a set of beliefs that flow from the University's vision and mission statements, the Division's vision and mission statements, and the core academic beliefs of Chaminade University.  These values and beliefs are based on the Catholic Marianist principles; a commitment to mentor teacher and educational leader candidates to their fullest potential; a commitment to teaching, scholarship, and research; and a commitment to serve the university and the larger community.  This alignment is designed to prepare education professionals who meet the National Council for Accreditation of Teacher Education (NCATE) standards for effective teaching my demonstrating professional dispositions and empathy, content knowledge, and the pedagogical/leadership skills to work effectively with a diverse community of learners.

Mission Statement
The Education Division's mission is to foster the development of knowledgeable, proficient, and reflective teachers and educational leaders.  Our programs are based in the liberal arts tradition, Catholic Marianist values, current research, best practice, and professional standards.  In this context, we develop educators who demonstrate ethical, effective, and culturally responsive practices, and a commitment to building a just and peaceful society.

Marianist Values
We promote the characteristics of Marianist universities which include:
1. Education for Formation in Faith (Mana): In the community of learners, reason and personal faith are seen as mutually complementary roads to truth.  All scholars are invited to join the larger community of faith, hope, and love.
2. Integral, Quality Education (Aloha): The Education Division is committed to an integral, quality education that begins with respect for the complexity and diversity of each person.  Subsequently, faculty members attempt to engage the whole person with quality courses and activities that challenge the intellectual, emotional, aesthetic, physical, and ethical dimensions that make up student’s life experience.
a. Education is an active process.
b. Teaching and learning are reciprocal processes.
c. Diversity enriches education by providing many different cultural values and viewpoints.
d. Varied instruction for individual differences and learning styles facilitates learning.
e. Learning is facilitated by integrating curriculum, using cooperative learning strategies, having high expectations of the learner, and making curriculum relevant to the world outside of the classroom.
f. Teachers are responsible for nurturing students’ desire to learn.
3. Education and the Family Spirit (ʻOhana): The community of learners is a second family which encourages the personal development of each of its members.  Mutual respect for all members of the family allows the Marianist-based scholarly community to share responsibility for decision making at all levels.
a. Learning requires a safe, stimulating environment where each student is nurtured.
b. School, community, and family collaboration support learning.
4. Education for Service, Peace, and Justice (Pono): All members of the community strive to serve both the University and the larger surrounding community.  Additionally, all members dispense and receive justice to and from each other in both the internal and external communities.
a. Students must be educated for responsible citizenship, and self-directed lifelong learning.
b. Peace is facilitated through cultural awareness and service in support of justice.
5. Education for Adaptation and Change (ʻĀina): True to the tradition of faith, a Marianist-founded education prepares students for tomorrow and facilitates adapting to the changes brought about each day.  This scholarly community of learners regards technology as a critical aid in the quest for understanding in a changing world.
a. Creative problem solving, divergent thinking and effective communication are nurtured.
b. Reflection facilitates learning.
c. Technology enriches the learning environment and the learning experience.
d. Assessment improves instruction and increases student achievement.
e. Students must be educated for responsible citizenship, and self-directed lifelong learning.


Program Learning Outcomes (PLOs)
Successful teacher candidates must meet relevant professional, state, and institutional standards through meeting the following Program Learning Outcomes.  PLOs highlighted will be emphasized through this course.
 
	PLO1
	Knowledge of subject matter such as reading/language arts, mathematics, social sciences, science, visual arts, musical arts, and kinesthetic arts (Content Knowledge).

	PLO2
	Knowledge of how students develop and learn, and engagement of students in developmentally appropriate experiences that support learning (Developmentally Appropriate Practice).

	PLO3
	Knowledge of how to teach subject matter to students and the application of a variety of instructional strategies that are rigorous, differentiated, focused on the active involvement of the learner (Pedagogical Content Knowledge).

	PLO4
	Knowledge and application of appropriate technology for student learning (Technology).

	PLO5
	Knowledge and use of appropriate assessment strategies that enhance the knowledge of learners and their responsibility for their own learning (Assessment).

	PLO6
	Skills for adapting learning activities for individual differences and the needs of diverse learners and for maintaining safe, positive, caring, and inclusive learning environments (Diversity).

	PLO7
	Skills in the planning and design of meaningful learning activities that support and have a positive impact on student learning based upon knowledge of subject matter, students, the community, curriculum standards, and integration of appropriate technology (Focus on Student Learning).

	PLO8
	Professional dispositions, professionalism in teaching, and ethical standards of conduct consistent with Marianist values, and positive and constructive relationships with parents, the school community and professional colleagues (Professional & Ethical Dispositions and Communication).





Course Outline
	Manaʻo Nui
(Main Concept)
	Ka Kaiaulu - Community

	Manaʻo Hoʻokō
(Course Intent)
	To build a community of learners that practice respect and tolerance by becoming a culturally competent educator.
 
By becoming a culturally competent educator, you will be able to (Course Learning Objectives, CLOs):
1. Create a class profile that describes and identifies cultural factors and other dimensions of diversity, e.g., social class, gender, sexual orientation, language, and ability, that have significant impact on their own and their students’ lifestyles, attitudes, and behaviors. (PLO 6 and 8)
2. Support curricular, instructional, and assessment choices with evidence from theoretical concepts and issues in multicultural education and diversity. (PLO 1 and 6).
3. Design and develop curriculum, instruction, and assessments that identify, discuss, and analyze the impact of culture on learning, focusing especially in connecting knowledge of content areas to students’ prior experiences, personal interests, and real-life situations. (PLO 3, 6, 7, and 8).
4. Design and develop curriculum, instruction, and assessments that demonstrate knowledge of appropriate teaching strategies for productive learning environments in a multicultural school setting, focusing especially on the use of appropriate assessment strategies and culturally responsive teaching. (PLO 3, 5, 6, and 8).

	Nīnau Koʻikoʻi
(Essential questions)
	How might becoming a culturally competent educator support a community of learners that practice respect and tolerance?

Within this overarching essential question, you will also seek answers to the following questions:
1. What are the key dimensions to my own cultural identity? (PLO 6 & 8, CLO 1)
2. What are the key dimensions of cultural identities in my community? (PLO 5, 6, &7, CLO 1 & 2)
3. How can I become a culturally competent educator? (PLO 6 & 7, CLO 3 & 4)




	Kumuhana Haʻawina
(Content & Skills)
	Topics.  Assigned reading.
For specifics, please refer to our class Microsoft OneNote Notebook.
1. Introduction.  Chapters 1 and 2.
2. Culture, race, and prejudice. Chapters 3 and 4.
3. European, American Indian, and African American perspectives.  Chapters 5 and 6.
4. Latino, Asian American, and Arab American perspectives.  Chapters 7, 8, and 9.
5. Culturally competent teaching. Chapter 10.
6. Gender, class, and special needs. Chapter 11.
7. Linguistic diversity. Chapter 12.
8. Curriculum transformation. Chapter 13.

Assignments.
For specifics, please refer to our class Microsoft OneNote Notebook.
1. Video introduction.
2. Class profile and Unit plan.
3. Lesson and assessment plan #1.
4. Lesson and assessment plan #2.
5. Lesson and assessment plan #3.
6. Unit and lesson plan analysis.
7. Hangouts on Air.
8. Threaded discussions.






Grading
Your grades will be based on a four-point scale and the grade conversion table as indicated here.
	 
	Not at all
0
	Developing
2
	Proficient
3
	Advanced
4

	Letter grade
	This would be considered an 'F'.  As an upperclassman undergraduate student, no one should be at this level!  Nonetheless, this situation must be provided for, and consequently, I will say no more on the matter.
	This would be considered a 'C'.  You will notice that there is no accommodation for a 'D'.  This is because it is my firm belief that as an upperclassman undergraduate student, 'C' work is the lowest I expect due simply to the need for additional support and assistance with learning and understanding the content.
	This would be considered a 'B' and this IS the expectation of an upperclassman undergraduate student.  It is my firm belief that an 'A' IS EARNED by demonstrating your ability to take the learned content and your understanding of it to the next level.  The next level would be your ability to demonstrate your understanding in a way that is beneficial to your own life through the creation of unique and new work.  Unique and new work does not mean original.  It can mean the revision and/or modification of another's work.  It is unique and new to you and your application of it.
	This would be considered an 'A' and IS NOT the expectation.  To earn an 'A', a graduate student is expected to demonstrate the ability to create unique and new work from the knowledge and skills developed.  Additionally, based on that new creation, you demonstrate that some thought and reasoning has gone into your ability to analyze and evaluate such work as a means of improving on it the next time around.


 
	Rubric Rating Average
	Grade Conversion

	3.210 - 4.000
	A

	2.400 - 3.200
	B

	1.610 - 2.399
	C

	1.610 and below
	F


 
While my beliefs of grading are strong and somewhat set in its development and structure, I also recognize the critical role I play in helping you achieve your intended grade.  Therefore, I can tell you with confidence that I will do everything in my power to help you achieve your goals for this class and expect that you will do the same.

Additionally, your inability to attend class regularly and punctually will adversely affect your grade in the following ways:
· Late work.  All submitted assignments are due on the days indicated on the syllabus by 5:00 p.m.  Late assignments will be reduced 5% each day they are late.
· All work that is ten days late or more will receive a score of zero.  This is important because in an accelerated ten-week course in which the assignments build upon each other student must keep current with the work.  Work must be submitted in a timely fashion for feedback to be relevant.

Other Relevant Course Information
Attendance and Participation.  As stated in the Chaminade University Catalog, students are expected to attend all classes for courses in which they are registered.  Students must follow the attendance policy as stipulated in the syllabus of Education Division courses.  Penalties for not meeting the attendance requirements may result in lowering of the grade, withdrawal from the course, or failing the course.
Excused absences.
· Since it is expected that students will participate in all class sessions, excused absences are only granted in exceptional situations where evidence is provided by the student to the instructor.  Examples would include illness (with verification by a doctor) or the death of a family member.  Students should notify their instructors when a situation prevents them from attending class and make arrangements to complete missed assignments.  While notification of the instructor by a student that he/she will be absent is courteous, it does not necessarily mean the absence will be excused.
· In cases where excused absences constitute a significant portion of a course’s meetings, e.g., more than 20% of on-ground course meetings or a significant portion of online or hybrid courses, the instructor should refer the case to the Dean with a recommendation on how the case should be handled, e.g., withdrawal or incomplete.
· For this course.  Absences totaling 10% of the number of classes will result in the lowering of the overall grade by one letter grade.  A student who misses 20% or more should drop the class.
· In our ten week online class, a week of non-participation is considered an absence and will result in a one-point reduction.  Please be careful to consistently login to the course and be a conscientious member of our learning community.
Unexcused absences.  Chaminade University policy states that in cases where unexcused absences are equivalent to more than a week of classes the instructor has the option of lowering the grade.  In the Education Division, we have added detailed guidelines to cover different types of courses and classes.
· On-ground courses.  When unexcused absences total more than 10% of the number of classes will result in a lowering of the overall grade by one letter grade.  A student who misses 20% or more should withdraw or be administratively withdrawn from the course.
· Accelerated Semester Classes (10 classes):  More than one absence lowers grade one letter.  Missing more than two classes results in failure or withdrawal.
· Undergraduate Day Courses, TuTh (30 Classes): More than three absences lowers grade one letter.  Missing more than six classes results in failure or withdrawal.
· Undergraduate Day Courses, MWF (45 Classes): More than four absences lowers grade one letter.  Missing more than nine classes results in failure or withdrawal.
· Hybrid courses (Online combined with three or more on-ground meetings): One absence from on-ground classes lowers grade one letter.  Two or more absences from on-ground meetings results in failure or withdrawal.  For the online portion of the course the instructor will specify and enforce expectations for online participation and receipt of assignments appropriate to the design of the course.
· Online courses and online portion of Hybrid courses: The instructor will specify and enforce expectations for online participation and receipt of assignments appropriate to the design of the course.
Additional notes.
· If a student does not log on to an online or hybrid course for the first two weeks, the instructor should notify the Dean and the student will be withdrawn from the course.
· Any student who stops attending an on-ground course or stops participating in an online course without officially withdrawing may receive a failing grade.
· Tardy. 10% of class time is equivalent to one-half class absence, and minutes are cumulative.

Reading policy.  For practical reasons, I will only be able to read assignments for assessment purposes.  This means one read per submission.  However, peer review is available at any time during the course and I will be more than happy to discuss your work with you and discuss any ideas or questions that you have about the assignment.  Confused?  Not sure which path to take for an assignment?  Consult your peers first, if at all possible, because they will be online with you at all times and can give the fastest response.  However, all students are always welcome to call or make an appointment to meet with me.  Based on student demand, I may also consider online meetings.
 
Required Email.  Students are required to use their Chaminade University Email to correspond with me.  Your email may be accessed through the University Portal at https://portal.chaminade.edu/.

Important Dates and Financial Aid Information.  Contact the Registrar's Office or view this website for important add, drop, and withdrawal dates for this semester.  Please be sure to contact your University Financial Aid Counselor before dropping or withdrawing from any class, as this may impact your financial aid status.
 
Writing Standards. All written papers/essays must meet APA 6th edition standards.  All original resources cited must be referenced using APA 6th edition standards.
 
Plagiarism.  Plagiarism is the offering of work of another as one's own.  Plagiarism is a serious offense and may include, but is not limited to, the following:

· Complete or partial copying directly from a published or unpublished source without proper acknowledgement to the author. 
· Minor changes in wording or syntax are not sufficient to avoid charges of plagiarism.
· Proper acknowledgement of the source of a text is always mandatory.
· Paraphrasing the work of another without proper acknowledgement.
· Submitting as one's own original work (however freely given or purchased) the original exam, research paper, manuscript, report, computer file, or other assignment that has been prepared by another individual.

Please refer to your Student Handbook, General Catalog, and the Education Division Policy Manual for other important institutional and academic policies including more detailed information regarding plagiarism, classroom department, Freedom of Expression, add/drop, disabilities and others.
 
Professional Dispositions.  The National Council for Accreditation of Teacher Education (NCATE) requires Teacher Education programs to assess candidates' dispositions as stated in Standard 1.
 
Standard 1: Candidate Knowledge, Skills, and Professional Dispositions
Candidates preparing to work in schools as teachers or other school professionals know and demonstrate the content knowledge, pedagogical content knowledge and skills, pedagogical and professional knowledge and skills, and professional dispositions necessary to help all students learn.  Assessments indicate that candidates meet professional, state, and institutional standards.
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