Chaminade University
PSY411  The Psychology of Small Groups
Fall 2012
Oct 1 - Dec 9, 2012
Instructor:  Dale Fryxell, Ph.D.  
Email:  dfryxell@chaminade.edu  
Office location:  Behavioral Sciences, Room 115  
Office hours:  By Appointment  
Phone:  808 739-4678 (office) 808 342-8549 (cell)  
Biography:  Dr. Fryxell is a full-time professor in the Psychology Department. He is a community psychologist with research interests in the areas of anger/aggression/violence; developmental disabilities; drug and alcohol prevention; and childhood behavioral difficulties.  
CATALOGUE DESCRIPTION
This course presents behavior as a function of factors operating in small groups, especially in personal contact. Assessment of principles of group dynamics, alternative techniques for leadership, organization, and control will all be covered as course topics.
PROGRAM COURSE LINKAGE
This course develops and assesses the skills and competencies for the program student learning outcomes of Specific Focuses in Psychology and Applied Psychology.  In addition, this course also addresses the program student learning outcomes of:  1) Scientific Method and its Application in the Field of Psychology; and 2) Cross-Cultural Psychology.
STUDENT LEARNING OUTCOMES
Student will demonstrate an understanding of:
                1.            The benefits and limitations of psychological theory as applied to small groups.
                2.            The basic concepts and language of the psychology of small groups.
                3.            The dynamics, development, and processes of small group counseling.
                4.            How human behavior is studied, analyzed and interpreted in small groups.
                5.            Behavior of small groups and how these integrate into daily life to enrich one’s 
                               understanding of self and others.
                6.            Cross-cultural issues relative to the psychology of small groups.
                7.            Ethical issues relative to the psychology of small groups.
                8.            The scientific method relative to the psychology of small groups.
                9.            How the Five Marianist Educational Values are integrated into the course.
IMPORTANT 
1. All assignments most be completed by the due dates (no exceptions). Any assignments received late will not receive any points. 
2. Due to problems in the past I am unable to give any incomplete grades so make sure that you keep up and turn everything in on time.  
MARIANIST EDUCATIONAL VALUES
Chaminade University is a Catholic, Marianist University. The five characteristics of a Marianist education are: 
1. Educate for Formation in Faith Catholic Universities affirm an intricate relationship between reason and faith. As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned. Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life. Intellectual rigor characterizes the pursuit of all that can be learned. Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all. 
2. Provide an Excellent Education In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician. Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities. Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives. The Marianist approach to education links theory and practice, liberal and professional education. Our age has been deeply shaped by science and technology. Most recently, information and educational technologies have changed the way faculty and students research and teach. At Marianist Universities, two goals are pursued simultaneously: an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers. As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it. 
3. Educate in Family Spirit Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.” Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building. Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success. 
4. Educate for Service, Justice, and Peace The Marianist approach to higher education is deeply committed to the common good. The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world. In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people. 
5. Educate for Adaptation to Change In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully. “New times call for new methods,” Father Chaminade often repeated. The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made. 
Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton 
Each of these characteristics is integrated, to varying degrees, in this course.  
TEXTBOOK
Johnson, D. W., & Johnson, F. P. (2013).  Joining Together:  Group Theory and Group Skills (11th ed.).  Pearson.  ( ISBN – 9780132678131)
COURSE REQUIREMENTS
Introduction:  Course Requirements Grades for the course will be assigned based on the quality of student work as demonstrated by successful completion of the following requirements: 
A. Activities (8 @ 25 points each)              = 200 points 
B. Final Exam (1 @ 100 points)                    = 100 points 
C. Quizzes (13 @ 10 points each)               = 130 points 
                        TOTAL                                   = 430 points  
 
REQUIREMENTS
A.      Activities (8 @ 25 = 200 points) Each week (weeks 2 – 9) an activity will be posted for students to complete and submit in the dropbox. 
B.      Final Exam (1 @ 100 points).  The final exam is made up of multiple choice questions similar in format to the chapter quizzes. 
C.      Quizzes (13 @ 10 points, each correct answer is worth 1 point) - The quizzes will be available on Monday of the week that they are assigned.  There is a one hour time limit for each of the quizzes and they can only be opened one time so make sure that you are ready to take them before you open them.  There are no real deadlines for taking the quizzes other than the day of the final exam but I highly recommend that you take them during the week that they are assigned.  
GRADING

Grades will be assigned according to the quality of the work produced using a straight percentage format (total possible points = 430). 
90% - 100% = A 
80% - 89% = B 
70% - 79% = C 
60% - 69% = D 
50% - 59% = F 
STUDENTS WITH DISABILITIES 
Chaminade will provide assistance for any student with documented disabilities. Any student who believes he/she may need accommodations in this class must contact Dr. June Yasuhara, 739-4603, at the Counseling Center (office next to Security) in order to determine if the student meets the requirements for documented disability in accordance with the Americans with Disabilities Act. It is important to contact them as soon as possible so that accommodations are implemented in a timely fashion. 
ACADEMIC HONESTY
Academic honesty is an essential aspect of all learning, scholarship, and research. It is one of the values regarded most highly by academic communities throughout the world. Violations of the principle of academic honesty are extremely serious and will not be tolerated. 
Students are responsible for promoting academic honesty at Chaminade by not participating in any act of dishonesty and by reporting any incidence of academic dishonesty to an instructor or to a University official. Academic dishonesty may include theft of records or examinations, alteration of grades, and plagiarism.
Questions of academic dishonesty in a particular class are first reviewed by the instructor, who must make a report with recommendations to the Dean of the Academic Division. Punishment for academic dishonesty will be determined by the instructor and the Dean of the Academic Division and may range from an 'F' grade for the work in question to an 'F' for the course to suspension or dismissal from the University.
Calendar
Week 1 – October 1
Chapter 1:  Group Dynamics
                                Read Chapter 1 
                                Take Chapter 1 Quiz
Week 2 – October 8
Chapter 2:  Experiential Learning
                                Read Chapter 2
                                Take Chapter 2 Quiz
                                Complete Activity 1
Week 3 – October 15
Chapter 3 – Group Goals, Social Interdependence and Trust 
Chapter 4:  Communication Within Groups
                                Read Chapters 3 & 4 
                                Take Chapter 3 & 4 Quizzes
                                Complete Activity 2
Week 4 – October 22
Chapter 5:  Leadership
Chapter 6:  Using Power
                                Read Chapters 5 & 6
                                Take Chapter 5 & 6 Quizzes
                                Complete Activity 3
Week 5 – October 29 
Chapter 7:  Decision Making 
Chapter 8:  Controversy and Creativity 
                                Read Chapters 7 & 8 
                                Take Chapter 7 & 8 Quizzes
                                Complete Activity 4
Week 6 – November 5 
Chapter 9:  Managing Conflicts of Interest
                                Read  Chapter 9 
                                Take Chapter 9 
                                Complete Activity 5
Week 7 – November 12 
Chapter 10:  Valuing Diversity
Read  Chapter 10
                                Take Chapter 10 
                                Complete Activity 6
Week 8 – November 19
Chapter 11:  Cooperative Learning in the Classroom
                                Read Chapter 11
                                Take Chapter 11 Quiz
                                Complete Activity 7
Week 9 – November 26
              Chapter 12:  Leading Growth and Counseling Groups
                                Read Chapter 12 
                                Take Chapter 12 Quiz
                                Complete Activity 8
Week 10 – December 3
Chapter 13:  Team Development, Team Training
                                Read Chapter 13         
                                Take Chapter 13 Quiz

Chapter 14:  Epilogue

                                Read Chapter 14 (no quiz for this chapter)
                                Final Exam Saturday, December 8 
 
