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CJ 435-02: Ethics in Criminal Justice

Course Syllabus

Fall 2011
Instructor:  
Janet T. Davidson, Ph.D.

Email: 

jdavidso@chaminade.edu
Phone/fax: 
739-4659 / 739-4614 (coversheet required)

Office: 

Behavioral Sciences #108

Office Hours: 
Tuesdays & Thursdays 2:45 – 3:30 p.m., or by appointment
Class Times:
Tuesdays & Thursdays 1:00 – 2:20 p.m.
Class Location: CTCC 250
Course Prerequisites:  RE 103, RE 200 or CJ 201. 

Catalog Description
Examines ethical issues in the field of criminal justice. The goals are to assist students to develop an understanding of the personal and social dimensions of these ethical perspectives, methods for dealing with relevant ethical issues, and the historical development of the Christian communities reflections and moral teachings relevant to criminal justice. This course provides competencies to meet the program outcome to allow students to demonstrate an understanding of practical knowledge regarding the inherent complexities and day-to-day operations of the American criminal justice system.  

Course Structure
This course will be taught as a seminar class. As such, discussion, especially from students, is an important part of the class. Other methods will also be utilized, including lecture and instructional aids like PowerPoint and other audio/visual material. Given the depth of material to be covered and the expectations of class discussion, it is important that you come to class prepared to discuss the relevant topics. 

Course Rationale

In accordance with suggested ACJS guidelines, this course will cover the areas of the criminal justice system most challenged by ethical concerns. First, ethical dilemmas faced by law enforcement personnel will be addressed. Second, the myriad ethical challenges faced by prosecutors, defense attorneys and judges will be examined. Finally, the difficult issues faced by corrections personnel on a daily basis will be confronted and resolved.

Student Learning Outcomes:

Upon successful completion of this course, the student will have a demonstrable understanding of:

     1.  Ethical dilemmas faced by law enforcement personal. 

     2.  The myriad ethical challenges faced by prosecutors, defense attorneys and judges. 

     3.  Ethical dilemmas faced by corrections personnel. 

     4.  Frameworks within which there may be an ability to resolve ethical dilemmas which are 
          consistent with ethical guidelines for each profession. 

     5.  How to resolve ethical dilemmas that may arise in the course of a future profession. 

Course Texts
Albanese, Jay S. 2012 (3rd edition). Professional Ethics in Criminal Justice: Being Ethical When No One Is 


Looking. Prentice Hall. 
Butler, Paul. 2009. Let’s Get Free: A Hip-Hop Theory of Justice. New York: The New Press. 
Davis, Angela J.  2007.  Arbitrary Justice: The Power of the American Prosecutor.  Oxford University Press. 
Quinn, Michael W. 2005. The Police Code of Silence: Walking with the Devil. BooksbyQuinn. 

Additional readings will also be assigned throughout the semester.

Grading System:

Point Distribution & Scoring System:

% of Final Grade
          Point distribution

Chapter-Based Assignments



20%

       
 
 100

Quizzes






40%

       
 
 200

Discussion and Participation



20%

       
 
 100

Final Paper





20%



 100








100%


  
 500 points

A = 90-100% (450-500 points)


B = 80-89% (400-449 points)


C = 70-79% (350-399 points)


D = 60-69% (300-349 points)


F = 59% and below (299 points or fewer)

· Quizzes:  You will have 20 quizzes over the course of the semester (worth 10 points each) – these will primarily be related to work assigned throughout the term, including your text, supplementary readings and videos.  The quizzes will be short – including anywhere from one to five questions and are intended to ensure that you are reading or watching required material. These will be timed quizzes and I will ask that you put pens or pencils down when the time has passed, failure to do so will result in 0 points for the quiz.  Make sure to bring blank paper for these quizzes. Questions will not be repeated once the quiz has started. Quizzes will be worth 40% of your final grade. There are no make-up quizzes in this class. 

· Chapter-Based Assignments:  There will be 10 chapter-based assignments over the course of the semester.  Each of these assignments is intended to enhance your understanding of selected ethical issues as outlined in your main text (Albanese) and will thus draw directly from each of your assigned chapters. Your answers to these questions should reflect that you have read the chapter in a thoughtful manner.  Each assignment is worth 10 points for a total of 100 points towards your final grade.  Missing class is not an excuse for not receiving or turning in an assignment. Assignments are due at the beginning of the class period, within the first five minutes. No late assignments will be accepted.

· Class Discussion & Participation:  This class will be presented as a seminar class in which everyone is expected to participate in the discussion presented for the day. This can only be accomplished if you have read and understand the material prior to coming to class. An attendance sheet will be distributed during each class – make sure to sign in during each class. It is your responsibility to sign the attendance sheet.  Please note that you will not receive credit for attendance in this class. However, your overall discussion and participation grade will be affected by class absences. Discussion and participation are considered important to your growth as a student and as a professional, thus your overall level (quality and quantity) of discussion and participation is worth 100 points toward your final grade (or 20% of your final grade).  Excessive absences will negatively affect your overall grade in this area.  

· Ethics Policy Paper: The ethics policy paper will require you to select a criminal justice policy or practice and examine it in light of the ethical theories and codes of ethics covered in the class. The paper should be approximately 9-12 pages in length (not including title or reference pages or other non-text content), double spaced, and 12 point font with one inch margins. All references and citations must be listed.  The policy paper is due Tuesday, December 6 by 3:15 p.m. You should plan to drop off a hard copy to my office and make sure I receive an electronic copy via email by the stated deadline. Please note that evidence of plagiarism will result in an F for the course. 
There are a wide range of policy issues you might select. Some examples are:

Capital Punishment (women, minorities, youth, mentally challenged)

Lying and Deception as Investigative Tools

Noble Cause Corruption

Judicial Sentencing Discretion

Three Strikes Law

Defending the “Guilty”

Affirmative Action in Criminal Justice
Abuse by Law Enforcement Officers

Prosecutorial Misconduct

Judicial Misconduct

Plea Bargains

Asset Forfeiture

Excessive Use of Force

Life Sentences for Juvenile Offenders

A general note on professionalism.

Students are expected to handle themselves professionally during class. Professionalism includes attending and being prepared for class (e.g., reading the required material), arriving to class on time, and being engaged, active participants in the classroom experience.  It is my intent to treat each student as an adult, and as such, I require standards of professionalism that are highly consistent with the “real world.”

I intend to discuss controversial criminal justice/social issues in a frank and forthright manner because I believe it is important to do so.  As professionals, each student must direct comments or responses to the class and to me in a professional manner. We must all respect the opinions of one another. I would also request that if you are offended by the comments of a fellow class member or myself that you come to me during office hours to discuss the problem with me personally.  In many cases these instances can be used as valuable learning experiences and I will do my best to rectify any problems. 

Classroom Etiquette

A general note on classroom behavior:  Disrespectful, rude, and unprofessional behavior will not be permitted in this class.  Sleeping, side conversations, text messaging, doing work or studying for another class, repeated tardiness, or other disrespectful behavior is unacceptable. If you present a pattern of problem behavior, you will be asked to leave the classroom.
· Arrive to class on time and do not plan on leaving early. 
· If late arrivals or early departures become excessive, I will begin to deduct participation points. 
· Do not talk during lectures. If there are continual disruptions I will ask you to leave the class. 
· This class is not a study hall, do not treat it as such - do not read newspapers or materials for another class during this class.
· ALL electronic equipment (including laptops, cell phones, MP3 players, or other media devices) should be put away during this class. If I see you using any of these I will stop the lecture and ask you to put the item away. If I have to ask twice I will ask you to leave the class. 
· Place all backpacks and bags off the tables or desks (many students have used these to camouflage their text messaging or other game usage during class). 
· At times we will discuss sensitive issues in class. We will not all agree. Discussion is encouraged and welcome, but disrespect of other’s opinions will not be accepted. 
· Check excuses at the door!
Academic Honesty

Academic honesty is an essential aspect of all learning, scholarship, and research. It is one of the values regarded most highly by academic communities throughout the world. Violations of the principle of academic honesty are extremely serious and will not be tolerated. 

Students are responsible for promoting academic honesty at Chaminade by not participating in any act of dishonesty and by reporting any incidence of academic dishonesty to an instructor or to a University official. Academic dishonesty may include theft of records or examinations, alteration of grades, and plagiarism.

Questions of academic dishonesty in a particular class are first reviewed by the instructor, who must make a report with recommendations to the Dean of the Academic Division. Punishment for academic dishonesty will be determined by the instructor and the Dean of the Academic Division and may range from an 'F' grade for the work in question to an 'F' for the course to suspension or dismissal from the University.
Tentative course schedule, subject to change based on course progression.
	Course Schedule
	CJ  435

	Week
	Date
	General Topic
	Have Read for Week

	1
	8/23/11
8/25/11
	· Recognizing Ethical Decisions: Ethics and Critical Thinking
	Albanese – 1

	2
	8/30/11
9/1/11
	· Virtue Ethics: Seeking the Good

· Formalism: Carrying Out Obligation
	Albanese – 2 & 3



	3
	9/6/11
9/8/11
	· Formalism: Carrying Out Obligation
· Utilitarianism: Measuring Consequences
	Albanese – 3 & 4

	4
	9/13/11
9/15/11
	· Crime & Law: Which Behaviors Ought to Be Crimes?
	Albanese - 5

	5
	9/20/11
9/22/11
	· Police: How Should the Law Be Enforced?
	Albanese – 6
Quinn Pages 1-75 

	6
	9/27/11
9/29/11
	· Police: How Should the Law Be Enforced?
	Albanese – 6
Quinn Pages 77-116

	7
	10/4/11
10/6/11
	· Police: How Should the Law Be Enforced?
	Albanese – 6
Quinn Pages 117-156

	8
	10/11/11
10/13/11
	· Courts: How Ought a Case Be Adjudicated?
	Albanese – 7

Davis 1-3

	9
	10/18/11
10/20/11
	· Courts: How Ought a Case Be Adjudicated?
	Albanese – 7

Davis 4-6

	10
	10/25/11
10/27/11
	· Courts: How Ought a Case Be Adjudicated?
	Albanese – 7
Davis 7-10

	11
	11/1/11
11/3/11
	· Punishment & Corrections: What Should Be Done with Offenders?
	Albanese – 8

Butler 1-3

	12
	11/8/11
11/10/11
	· Punishment & Corrections: What Should Be Done with Offenders?
	Albanese – 8

Butler 4-6

	13
	11/15/11
11/17/11
	· Punishment & Corrections: What Should Be Done with Offenders?
	Albanese – 8
Butler 7-9

	14
	11/22/11
11/24/11
	· Liability: What Should be the Consequence of Unethical Conduct?
· 11/24 – No Class/ Thanksgiving Holiday
	Albanese – 9

	15
	11/29/11
12/1/11
	· Liability

· The Future: Will We be More or Less Ethical?

· Policy Paper Due – 12/6/11 by 3:15 p.m. 
	Albanese – 9 & 10


Instructor reserves the right to change the syllabus as necessary.
MARIANIST EDUCATIONAL VALUES

The five characteristics of a Marianist Education are:  

1. Educate for Formation in Faith

Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.

2. Provide an Excellent Education

In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional educaton.   Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.

3. Educate in Family Spirit

Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.

4. Educate for Service, Justice, and Peace

The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  

5. Educate for Adaptation to Change

In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton

Each of these characteristics is integrated, to varying degrees, in this course.

SCIENTIFIC METHOD DEFINITIONS

· The METHODS OF SCIENCE are only tools, tools that we use to obtain knowledge about phenomena.

· The SCIENTIFIC METHOD is a set of assumptions and rules about collecting and evaluating data.  The explicitly stated assumptions and rules enable a standard, systematic method of investigation that is designed to reduce bias as much as possible.  Central to the scientific method is the collection of data, which allows investigators to put their ideas to an empirical test, outside of or apart from their personal biases.  In essence, stripped of all its glamour, scientific inquiry is nothing more THAN A WAY OF LIMITING FALSE CONCLUSIONS ABOUT NATURAL EVENTS.
Knowledge of which the credibility of a profession is based must be objective and verifiable (testable) rather than subjective and untestable.

· SCIENCE is a mode of controlled inquiry to develop an objective, effective, and credible way of knowing.

The assumptions one makes regarding the basic qualities of human nature (that is, cognitive, affective, behavioral, and physiological processes) affect how one conceptualizes human behavior.

The two basic functions of scientific approach are 1) advance knowledge, to make discoveries, and to learn facts in order to improve some aspect of the world, and 2) to establish relations among events, develop theories, and this helps professionals to make predictions of future events.








Research Design in Counseling







Heppner, Kivlighan, and Wampold

· A THEORY is a large body of interconnected propositions about how some portion of the world operates; a HYPOTHESIS is a smaller body of propositions.  HYPOTHESES are smaller versions of theories.  Some are derived or born from theories.  Others begin as researchers’ hunches and develop into theories.

· The PHILOSOPHY OF SCIENCE decrees we can only falsify, not verify (prove), theories because we can never be sure that any given theory provides the best explanation for a set of observations.








Research Method in Social Relations







Kidder

· THEORIES are not themselves directly proved or disproved by research.  Even HYPOTHESES cannot be proved or disproved directly.  Rather, research may either support or fail to support a particular hypothesis derived from a theory. 

Scientific research has four general goals: (1) to describe behavior, (2) to predict behavior, (3) to determine the causes of behavior, and (4) to understand or explain behavior.








Methods In Behavioral Research; Cozby

· In order to verify the reliability and validity of scientific research it is important to replicate the results.  It is the preponderance of evidence that establishes/supports the theory.

http://allpsych.com/researchmethods/replication.html   
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