COURSE SYLLABUS

MBA 613 HUMAN RESOURCES MANAGEMENT

FALL 2010

October 4 through December 10, 2010

Online via Chaminade.eCollege.com

Instructor:    Dr. Larry Price, EDPA

Phone:          (808) 550-9272 

Email:           KSSKCOACH@AOL.com  

Assistant:     Dr. Beatrix Hu, Ed.D.

Phone:          (808) 741-0991 

Email:           LH273@AOL.com   

Required Text: Human Resource Management, 2010, 12th. Edition, by Gary    
                         Dessler

Description: This graduate level course is designed to apprise students of the myriad functions that encompass the management of people in the workforce. The course is further designed to provide a firm understanding and appreciation of the methods, tools, concepts, and techniques associated with effective and efficient utilization and management of human resources within an organization. The course will also cover the responsibilities of supervisors, and other staff personnel who are charged with meeting the objectives of an organization through its employees.
Learning Objectives:
· Examine the philosophies, principles and policies of the human resources management function, using the case study approach;

· Examine current people management laws and practices in the areas of selection process, employment law, compensation, performance development, corporate training, and effective working environments;

· Explore the federal government’s equal employment opportunity and affirmative action statutes relating to employment discrimination;

· Explore guidelines and the processes involved in conducting effective interviews;

· Review the elements of personnel management regarding grievances, compensation, and benefits, and health and safety; and

· View human resources from a global perspective

Course Expectations:
Students will be involved in a range of activities including directed readings, chapter quizzes, and a final research paper. The structure of an online class requires self-discipline and self-directed learning on the part of each student so that contributions will be intellectually thoughtful and sufficiently relevant to enhance one’s personal learning experience.

Because this class is presented in a weekly online format, regular participation is required.  All assignments (weekly and long-term) must be completed on time or within the specified time and, when appropriate, sent to Dr. Hu at LH273@AOL.com  as email attachments no later than the specified due dates.  
Course Requirements:

Each student will demonstrate achievement of the course performance objectives by completing all required assignments. With the exception of week one, every week begins Monday at 12:00 AM and ends Sunday at 11:59 PM HST (Hawaiian Standard Time).  Assignments must be submitted by the specified times. Late, or incomplete work, will not be accepted unless prior approval is given by the instructor. Specific details and deadlines for every given week will be posted online. 
Weekly Reading Assignments:
WEEK ONE:
Chapters 1,2,3

WEEK TWO:
Chapters 4,5

WEEK THREE:
Chapters 6,7

WEEK FOUR: 
Chapters 8,9,10

WEEK FIVE: 
Chapters 11,12

WEEK SIX:
Chapter 13

WEEK SEVEN:
Chapters 14,15

WEEK EIGHT:
Chapter 16

WEEK NINE:
Chapter 17

WEEK TEN:
Chapter 18

In addition to the assigned readings, students will be required to participate in online threaded discussions, submit a weekly response paper, and complete a final research paper.

Assignments:
Weekly response papers should be three (3) pages in length. Topics will be posted weekly and the response papers are due by Saturday evenings at 11:59 PM, HST. Early submissions are welcome.

Threaded discussions will occur on a weekly basis. 

Questions, case studies, and/or HRM dilemmas will be posted online requiring each student to post an “initial” response online no later than midnight, Thursday HST. Students are required to apply “critical thinking” and offer intellectually thoughtful responses to these postings. 

Each student is required to post written responses to “at least two postings” offered by fellow classmates no later than the end of each given week (midnight Sunday, HST). These responses may involve challenges, agreements, disagreements, and/or comments that perhaps generate further reflection or dialogue. Responses should offer additional information, facts, or examples to support one’s point of view, suggestions, or recommendations. Essentially, the point of these online discussion exercises is for students to build an understanding of the issues posed together.
The details of the final research paper will be posted during the 3rd week of the course. Research papers will be 15 pages in length, not including the title and reference pages. APA format is required.
(These assignments are subject to change at the discretion of the Instructor.)
Grading:
Threaded discussions: 30 points

Weekly Response Papers: 45 points

Final Research Paper: 25 points
