PSY 611 GROUP PROCESSES

SUMMER 2010

SYLLABUS
Instructor:          Ray “Kalani” Lundgren,  MSCP            Room:    CTCC 250                        
     

Time:     
  Thursday 5:30pm-9:40pm

Office Hours:    By appointment 

E-mail:              ray.lundgren@adjunct.chaminade.edu

Texts:                 Theory and Practice of Group Counseling:  7th Ed.; Corey       
Second Benchmark Course - PSY 611 is the second benchmark class where the MSCP faculty continues to observe the actual interpersonal skills and competencies of the students.
Catalog Course Description

This course explores the theoretical nature of groups and the application of group theory to the group counseling process.  In examining and applying theories of group counseling, the student‑counselor gains self‑understanding of peer behavior, group dynamics, and the group building process as a function of participation in the group process.  Prerequisite:  PSY 603

Program Linking Statement
This course develops and assesses the skills and competencies for the MSCP program core student learning outcome of Group Work.  In addition, this course also addresses the MSCP core program student learning outcomes of:  1) Professional Issues and Ethics; 2) Research and Evaluation; and 3) Social and Cultural Foundations.
Instructor Course Description

This course will examine many theoretical perspectives relating to the group processes and help students gain experiential understanding through group participation and facilitation.  The culmination will serve to encourage the development of a personal theoretical foundation and style as a group counseling facilitator.  Experiencing the group process also supports the growth of interpersonal and intrapersonal awareness, beneficial to counseling in the professional setting and other areas of life.

Student Learning Outcomes:

 Students will demonstrate an understanding of: 

1.
Group processes and group counseling within the context of School Counseling, Community Counseling, or Marriage and Family Counseling.

2. Cultural and diversity issues and how they apply to an understanding/       

             application of the group process.

3.
The scientific method and research and how they apply to the group process.

4.
Ethics and how it applies to professional practice in the group process. 

5.
Consultation theories relative to interacting with referring and adjunct professionals, agencies, judicial system and academic institutions. 

6.
Evolution of a group through its various stages.

7.
Basic counseling theories applied within a group context.


8.
Assessing effectiveness of a group counseling process.

Students will also demonstrate an understanding of the following skills and competencies within a group context:

1.
Active listening

2.
Restating

3.
Goal setting

4.
Summarization at the end of a group session

5.
Provide feedback to group participants

6.
Ability to constructively receive feedback from group members

7.
Appropriate interaction/social skills with group members

8.
Ability to open group sessions

9.
Ability to open ongoing group sessions

10.
Ability to lead and facilitate the group process

11.
Ability to close group sessions

Confidentiality

Due to the personal nature of this course, confidentiality pertaining to the nature of the disclosures of those involved in this course is of the utmost importance. Enrolling in this course carries with it the responsibility to maintain confidentiality. Certainly, this issue will be discussed in more detail during class sessions.
Class Structure:

5:30pm-7:00pm:
Lecture, Discussion, Assignments, Small Group Work, Multimedia

7:00pm-7:15pm:
Break

7:15pm- 8:45pm:
Group Practice

8:45pm- 9:40pm:
Individual Conferences
Course Requirements and Grading Practices 
Requirements of Students 

Some specific requirements are listed below:

· Active participation in class discussions, activities, and groups

· Prompt attendance to all class sessions

· Keeping up to date with all of the assigned readings

· Final Integrative Paper

· Reflection papers turned in on time

· Quizzes 

· Final examination 

· Proficiency in Group Process Skills

Participation and Attendance:

Since Chaminade classes are offered on accelerated semesters, the following policy applies:

1. UNIVERSITY POLICY REQUIRES STUDENTS TO ATTEND ALL CLASS MEETINGS OF THE COURSE FOR WHICH THEY ARE REGISTERED.

2. IF AN EMERGENCY PREVENTS THE STUDENT FROM ATTENDING THE INSTRUCTOR NEEDS TO BE INFORMED.
3. GRADUATE TERMS ARE ACCELERATED, NO MORE THAN ONE CLASS ABSENCE CAN BE ALLOWED.  

4. MISSING 2 CLASSES WILL AUTOMATICALLY RESULT IN A “C” AND THE STUDENT WILL BE REQUIRED TO RETAKE THE COURSE IN ITS ENTIRETY.                                                                                                                               

Class Participation                                                                                            Participation is a must in this course-  you will be graded on participation, professionalism, and as a group facilitator. Each class session is worth 10 points.  On days in which you are a group facilitator, you can earn an additional 100 points.  If you are not willing to get actively involved in all aspects of this course, then you should not be enrolling in this class. This class will involve some degree of self-exploration and interpersonal learning. You are expected to be an active participant in this group class. Although it is expected that you will verbally involve yourself, it is up to you as to what degree. We will discuss more on this issue during the first class meeting.                                                                             

Reflection Papers
There are 9 weekly reflection papers due, each of which should be thoughtfully written. Each of these reflections are worth 5 points maximum. 5 = Outstanding or excellent; 4=Very good; 3=Satisfactory, but could use improvement. To earn credit for a reflection paper it is expected that it will be turned in at the end of each class period unless otherwise specified. 

Note LATE REACTION PAPERS. Any late reflection paper will  not be accepted

Quizzes On Theories                                                                                                    There are 10 points possible for each of the quizzes.  Quizzes are based upon readings, lecture, and class discussion.  They consist of 5 true or false questions constructed in classroom groups, and one short answer given by instructor.

Integrative Paper

A 3-5 page paper worth 100 points, will be due at the beginning of the ninth class.  Paper should be type written, double spaced, with references cited if needed.  Write an integrative paper that articulates your personal theoretical orientation to group counseling. Your paper should be grounded in theory covered in Psy 611 and  deal with aspects such as: (1) key concepts of your approach, (2) view of your role as a group counselor, (3) role of group members, (4) key developmental tasks and/or therapeutic goals, (5) techniques and methods, and (6) stages in the evolution of a group. Emphasis should be on how the aforementioned are applicable to you and use experiential learning examples when applicable.

PAPERS MUST BE TURNED IN ON DUE DATE!  NO EXCEPTIONS
FINAL EXAMINATION                                                                                                The final will consist of a comprehensive 25-item multiple choice examination. 
** GROUP PROCESS SKILLS PROFICIENCY EVALUATION
PSY 611 is the second benchmark class where the MSCP faculty observes the interpersonal skills and competencies of the students.  In addition to passing core curriculum, students will be evaluated on the degree to which they meet qualitative skills integral to the MSCP program.   The student must score 16 points or more on the Counseling Skills Proficiency Record to pass the class, regardless of points earned on other course requirements.  If below 16 points, the student will receive a grade of C for the class and must retake the class.   The PSY 611 Group Process Skills Proficiency rubric will be discussed further  in class.
Curriculum Grading:

8 Quizzes        
x 10     =    80 pts

9 Reflections
x 5       =     45 pts

Group Facilitator         =    100 pts

Participation   
x10      =    100 pts

 Integrative Paper      =    100 pts

Final Examination        =    25 pts

Possible                       =  450 pts

A =  400-450 

B =  349-399

C=   348- below 
SCIENTIFIC METHOD DEFINITIONS

The METHODS OF SCIENCE are only tools, tools that we use to obtain knowledge about phenomena.

The SCIENTIFIC METHOD is a set of assumptions and rules about collecting and evaluating data.  The explicitly stated assumptions and rules enable a standard, systematic method of investigation that is designed to reduce bias as much as possible.  Central to the scientific method is the collection of data, which allows investigators to put their ideas to an empirical test, outside of or apart from their personal biases.  In essence, stripped of all its glamour, scientific inquiry is nothing more THAN A WAY OF LIMITING FALSE CONCLUSIONS ABOUT NATURAL EVENTS.
Knowledge of which the credibility of a profession is based must be objective and verifiable (testable) rather than subjective and untestable.

SCIENCE is a mode of controlled inquiry to develop an objective, effective, and credible way of knowing.

The assumptions one makes regarding the basic qualities of human nature (that is, cognitive, affective, behavioral, and physiological processes) affect how one conceptualizes human behavior.

The two basic functions of scientific approach are 1) advance knowledge, to make discoveries, and to learn facts in order to improve some aspect of the world, and 2) to establish relations among events, develop theories, and this helps professionals to make predictions of future events.








Research Design And Counseling







Heppner, Kivlighan, and Wampold

A THEORY is a large body of interconnected propositions about how some portion of the world operates; a HYPOTHESIS is a smaller body of propositions.  HYPOTHESES are smaller versions of theories.  Some are derived or born from theories.  Others begin as researchers’ hunches and develop into theories.

The PHILOSOPHY OF SCIENCE decrees we can only falsify, not verify (prove), theories because we can never be sure that any given theory provides the best explanation for a set of observations.








Research Method In Social Relations







Kidder

THEORIES are not themselves directly proved or disproved by research.  Even HYPOTHESES cannot be proved or disproved directly.  Rather, research may either support or fail to support a particular hypothesis derived from a theory. 

Scientific research has four general goals: (1) to describe behavior, (2) to predict behavior, (3) to determine the causes of behavior, and (4) to understand of explain behavior.

Methods In Behavioral Research; Cozby

In order to verify the reliability and validity of scientific research it is important to replicate the results.  It is the preponderance of evidence that establishes/supports the theory.

http://allpsych.com/researchmethods/replication.html   
MARIANIST EDUCATIONAL VALUES

The five characteristics of a Marianist Education are:  

1. Educate for Formation in Faith

Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.

2. Provide an Excellent Education

In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.   Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.

3. Educate in Family Spirit

Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.

4. Educate for Service, Justice, and Peace

The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  
5. Educate for Adaptation to Change

In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton

Each of these characteristics is integrated, to varying degrees, in this course.
DISABILITY ACCOMODATIONS:

Chaminade will:

· Provide assistance for any student with documented disabilities.

· That student must contact Dr. June Yasuhara (ph# 735-4845) at the counseling center (office is next to Security) in order to determine if the student meets the requirements for documentation as being disabled under ADA.

Tentative Course Schedule:

* Instructor reserves the right to modify course schedule
	

	1
	Course Introduction                                     Read CH. 3-5

Syllabus/ Requirements                               Quiz#1 Take Home

Group Facilitator Scheduling

CH. 1-2 Introduction to Group Work           

             Group Leadership                          

Reflection #1                                                

	2
	CH.3-5  Ethics                                             Quiz#2 Take Home

             Stages of Group Development        Read CH. 6-7, 17-18

                                                                      Community Group Selection               
Group Work                                                  

Quiz #2    
Group Skills/ Multimedia 

Reflection #2                                               



	3
	CH. 6-7  Psychoanalytic Approach               Quiz#1 & 2 Due

               Adlerian Group                               Reflection #1 & 2 Due

                                                                      Read CH. 8-9                                                     

                                                                      Community Group Selection                        

Group Work

Quiz #3

Group Skills/ Multimedia 

Reflection #3

	4
	CH. 8-9  Psychodrama                                 Read CH. 10-11

               Existential Group                           Community Group Selection              

Group Work

Quiz #4

Group                                                               Facilitator:________________________

                                                                         Facilitator:________________________

Post Group 
Reflection #4

	5


	No Class-  Community Group                           Reflection #5      



	6.
	  CH. 10-11  Person Centered Approach           Read CH. 12-13

                  Gestalt Therapy                              

Group Work

Quiz #5

Community Group  Sharing

Group                                                                  Facilitator:________________________

                                                                            Facilitator:________________________

Post Group 
Reflection #6

	7
	CH. 12-13  Transactional Analysis                     Read CH. 14-15

                   Cognitive Behavioral                        

Group Work

Quiz #6
Group                                                                   Facilitator:____________________

                                                                             Facilitator:____________________

Post Group

Reflection #7                                                                              



	8
	CH. 14-15  Rational Emotive Behavioral Therapy     Read CH. 16  

                  Reality Therapy                                        Reflection#7 Due                                           

Group Work

Quiz #7

Group                                                                     Facilitator:_______________________

                                                                                Facilitator:_______________________

Post Group

Reflection #8                



	9
	CH. 16  Solution Focused Brief Therapy              Integrative Paper Due

Group Work                                                           

Quiz #8

Integrative Paper Sharing

Group                                                                    Facilitator:_______________________

                                                                              Facilitator:_______________________

Post Group

Reflection #9

                                                                                                                                       

	10


	Group                                                               

                                                                              Facilitator:________________________

                                                                              Facilitator_________________________

Final Examination

Discussion/ Final Evaluation


