PSY 611-02-3 GROUP PROCESSES

WINTER 2010

SYLLABUS

Instructor:          Felipe S. Sales,  MSCP                  Room:    CTCC 253                         Phone:                808-640-9967                                Time:     Saturday,  9:00-12:50

Office Hours:    By appointment 

E-mail:              felipe@ lava.net

Texts:                 Theory and Practice of Group Counseling:   Ed.; Corey

                           Student Manual for Theory and Practice of Group Counseling;   5th Ed.;    

                           Corey ;  Group Techniques:   Corey:  The Four Agreements: Ruiz, Don 

                           Miguel
                            (BRING STUDENT MANUAL TO ALL CLASSES)

Second Benchmark Course - PSY 611 is the second benchmark class where the MSCP faculty continues to observe the actual interpersonal skills and competencies of the students.

Catalog Course Description

This course explores the theoretical nature of groups and the application of group theory to the group counseling process.  In examining and applying theories of group counseling, the student‑counselor gains self‑understanding of peer behavior, group dynamics, and the group building process as a function of participation in the group process.  Prerequisite:  PSY 603

Program Linking Statement
This course develops and assesses the skills and competencies for the MSCP program core student learning outcome of Group Work.  In addition, this course also addresses the MSCP core program student learning outcomes of:  1) Professional Issues and Ethics; 2) Research and Evaluation; and 3) Social and Cultural Foundations.
Course Description

This course develops and assesses the skills and competencies for the MSCP program core student learning outcome of group work.  In addition, this course also addresses the MSCP core program student learning outcomes of 1) professional issues and ethics, 2) research and evaluation and 3) social and cultural foundations.

This course will cover the theoretical aspects for Group Counseling, and the application of theory to the Group process in experiential practice.  It will provide students with the opportunity to experience being a group member and a group co-leader.  In this process the student will also explore the development of self-understanding, self-awareness, and interpersonal awareness as a function of participating in the group process.

The experiential exercise into processing of group dynamics, as both group participant and group co-leader, will focus on ethics, cultural competence, exploring life’s choices, meaning and values, beliefs, and the interpretation of other areas of life, of interest to the student.     

 Learning the theoretical content and practical skills will be the foundation for improved self-awareness and development into the most important component of the group process, the self.  This focus and process will be practiced in a non-judgmental manner.   This is learning and learning  involves learning to fix what does not work and evolve, and proceed to the next step.  Learning to not personalize others emotions or issues, and accepting each others experiences as their reality, their beliefs, their stories, and their perspectives.  

MSCP Common Core Student Learning Outcomes

Students will demonstrate: 

a.
An understanding of human growth and development

· Skills and competencies in this area are developed and assessed, primarily, in Psy 521 Personality, Psy 524 Abnormal Psychology and Psy 602 Life Span Development (CACREP Standard J-1; NBCC Coursework Requirement Course Descriptions-3). 

b.   

An understanding of social and cultural foundations

· Skills and competencies in this area are developed and assessed, primarily, in Psy 736 but are also integrated throughout the course work in the program (CACREP Standard II-J-2; NBCC Coursework Requirement Course Descriptions-4).       

c.
An understanding of career and life-style development

· Skills and competencies in this area are developed and assessed, primarily, in Psy 627 Career Development (CACREP Standard II-J-5; NBCC Coursework Requirement Course Descriptions-7).      

d.
An understanding of counseling theories and skills

· Skills and competencies in this area are developed and assessed, primarily, in Psy 603 Introduction to Counseling Skills and Psy 636 Counseling Theories (CACREP Standard II-J-3; NBCC Coursework Requirement Course Descriptions-1, 5).

e.
An understanding of professional issues and ethics

· Skills and competencies in this area are developed and assessed, primarily, in Psy 601 but are also integrated throughout the course work in the program (CACREP Standard II-J-8; NBCC Coursework Requirement Course Descriptions-10).   

g.
An understanding of research and evaluation

· Skills and competencies in this area are developed and assessed, primarily, in Psy 616 Statistics, Research and Evaluation, and research integrated throughout the program (CACREP Standard II-J-7; NBCC Coursework Requirement Course Descriptions-9).

h.
An understanding of group work

· Skills and competencies in this area are developed and assessed, primarily, in Psy 611 Group Processes (CACREP Standard II-J-4; NBCC Coursework Requirement Course Descriptions-6).

It is imperative that students keep all syllabi from all courses taken while in the MSCP program to facilitate the application process for licensing, certification, doctorate school application, etc.

Student Learning Outcomes:

 Students will demonstrate an understanding of: 

1.
Group processes and group counseling within the context of School Counseling, Community Counseling, or Marriage and Family Counseling.

2. Cultural and diversity issues and how they apply to an understanding/       

             application of the group process.

3.
The scientific method and research and how they apply to the group process.

4.
Ethics and how it applies to professional practice in the group process. 

5.
Consultation theories relative to interacting with referring and adjunct professionals, agencies, judicial system and academic institutions. 

6.
Evolution of a group through its various stages.

7.
Basic counseling theories applied within a group context.


8.
Assessing effectiveness of a group counseling process.

Students will also demonstrate an understanding of the following skills and competencies within a group context:

1.
Active listening

2.
Restating

3.
Goal setting

4.
Summarization at the end of a group session

5.
Provide feedback to group participants

6.
Ability to constructively receive feedback from group members

7.
Appropriate interaction/social skills with group members

8.
Ability to open group sessions

9.
Ability to open ongoing group sessions

10.
Ability to lead and facilitate the group process

11.
Ability to close group sessions

In Addition:     Students will be able to demonstrate:
a.    An understanding of the major theoretical frameworks for counseling and their                                                                            

       unique applications to group counseling.

      b.    An understanding of ethical concerns in group counseling.

      c.    An understanding of the stages of group process.

      d.    Specific intervention skills, to include active listening, use of silence, reflecting,    

             confronting, interpreting and reframing.

      e.    An understanding of working in the Here and Now, with empathic engagement, 

             safety and cultural competence.

f. A  knowledge of acceptable applications for group counseling across a range of professional settings.

g. A knowledge of different types of groups and their appropriate applications including, psycho-educational groups, support groups, prevention groups, and therapy groups. 

h. An understanding of current research relevant to group counseling.
Assessment

Student performance will be assessed at various points during the course through quizzes, response journal, presentations, exams and process papers.

· A response journal will be turned in for each class reflecting your experience of class and the group process, due the beginning of the next class.  The paper will be 2-3 pages, typed double space, size 12 font.  8 papers worth 10 points each for the term.  These writings will focus on your experience in the group, what you thought, what you felt, and what you did in participating and interacting as a group member or as co-leader.

(See attachment for guide lines.)

· A 5-8 page Process Paper, worth 50 points, will be due at the beginning of the ninth class.  This will deal with both your personal learning and group process learning.  Write a comprehensive and clear report on what you learned and how you learned.  Focus on conceptualizing the themes of the group experience.  Do not mention others from the group by name on your papers.  

(See attachment for guide lines.)

· 8 weekly quizzes will given at the beginning of each class covering chapters assigned for the week.  Each quiz worth 10 points

· Students will select chapters to present to class for discussion.  Presentation worth 30 points.  Structure/format of your choice.  Presentations limited to 20 minutes.  Papers/ notes used for the presentation to be turned in.

PAPERS MUST BE TURNED IN ON DUE DATE!  NO EXCEPTIONS
Grading:

8 quizzes        
x 10                        80 pts

8 Journals      
x 20                      160 pts

Presentations                                  30 pts

Facilitator                  
                    25 pts

1 Process paper                               50 pts

Final Quiz                                     200 pts

Possible                                         545 pts.

A =  490+ 

B =  441-489 

C =  Repeat course

A SCORE OF 20+ MUST BE SCORED ON THE SKILLS PROFICIENCY ASSESSMENT IN ORDER TO PASS THE CLASS.

Class Structure:

Lecture/discussion, small group interactive sessions, participation in group process, and debriefing of group process/feedback.  Chapter presentation by class-member.  

Tentative Course Schedule:  Saturday

CLASS                                 READING ASSIGNMENT                TOPICS

1/16                                                                                                        
Introductions/ Individual goals,

                                                                                                                   Class syllabus/overview, Ch 1   

                                                                                                                   Presentation, Group begins

1/23                                                              
Ch. 1,2,3                             Introduction, 

Paper due                                                      
SM  1-3                              Group Leadership,

Quiz                                                                                                           
Ethics

Chapter Presentation/Discussion;  Group

1/30                                                                
Ch.  4,5                             
Early Stages of Group 

Paper due                                                       
SM  4-5                              Development, Later

Quiz                                                                FA #1                                          
Stages of Group

Chapter Presentation/Discussion;  Group

2/6                                                            
Ch. 6,7                                Psychoanalytic, 

Paper due                                                       
SM  6-7                              
Adlerian 

Quiz                                                               GT #4/5

Chapter Presentation/Discussion;  Group     FA #2

2/13                                                                Ch. 9,10                 
Existential,

Paper due                                                      
SM  9-10                         
Person-Centered

Quiz                                                                GT #6

Chapter Presentation/Discussion;  Group     FA #3

2/20                                                               
Ch. 11, 12                        
Gestalt,  

Paper due                                                      
SM  11-12                     
Transactional Analysis

Quiz                                                               GT #7

Chapter Presentation/Discussion;  Group     FA #4

2/27                                                                
Ch.  13, 14                         
Behavioral

Paper due                                                     
SM  13,14                    
Rational-Emotive

Quiz                                                               FA #5

Chapter Presentation/Discussion;  Group

3/6                                                              
Ch.  15, 16                         Reality

Paper due                                                      
SM  15, 16                        
 Solution-Focus

Quiz                                                               FA #6

Chapter Presentation/Discussion;  Group

3/13                                                               
Ch.  17, 18                          Comparisons

Paper Due                                                      SM  17, 18                           Evolution.. 

Process paper due                                       
FA #7 

Quiz

Chapter/Discussion;  Group

3/20

Final Quiz; Termination of Group

Attendance Policy: 

Be to class on time, expect to stay for the entire class time.  If you are not in class 15 minutes after attendance is taken, you will be marked absent, unless you call to inform that you will be late and no later than 30 minutes.  If you miss more than one class, you will be given a “C” and must retake the class.

· Missed group sessions cannot be made up.  If you do not attend the last group (termination of group), you will given a “C” to retake the class.
· Guidelines for Response Paper, and Process Paper:

1. Response journal  (10 Pts.)

· Three sections:

A. Describe your observations and perceptions of the group, the process and the content discussed.  What did you think about what happened, or did not happen?  How did you feel about the group session?  Anything you would do differently?  

B. Did the group make any progress?  Did you learn anything?  What is your assessment of the group’s evolution?  Are you being challenged by the group’s interaction and your participation?

C. If you were co-leading the next group, what would you plan for the session?  How would you implement your plan?  What specifically would you want to address?

D. How are you doing with the DRILL?

2. Process Paper: (50 Pts)

· What did you learn about yourself through this process?

· Focus on the qualities about yourself that might either enhance or detract from your effectiveness as a group leader.

· What did you learn about being a group member? About group leadership? About how groups function or malfunction? About the stages? About techniques?

· Comment on the level of cohesion in the group.  Your contribution or not to this.

· What did you learn about techniques and skills?

· What did you notice contributed to a working and productive group?

· How is trust generated within a group?

· When do groups get stuck, and how do they get unstuck?

· How is resistance best dealt with in groups?  How about anxiety?

· How is conflict therapeutically dealt with in groups?

· What have you learned about groups from this experience, that would serve you in good stead as a future group leader?

Strict adherence to the guidelines are not mandatory.  Write a process (what you experienced) commentary from the perspective of both a group leader and a group member.  Write about your learning experience.   Write about key group process issues and what they did or not for you and your evolution as a person.  Relate this to your understanding of the theoretical content presented and studied from the texts.

MARIANIST EDUCATIONAL VALUES

The five characteristics of a Marianist Education are:  

1. Educate for Formation in Faith

Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.

2. Provide an Excellent Education

In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.   Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.

3. Educate in Family Spirit

Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.

4. Educate for Service, Justice, and Peace

The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  

5. Educate for Adaptation to Change

In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton

Each of these characteristics is integrated, to varying degrees, in this course.

DISABILITY ACCOMODATIONS:

Chaminade will:

· Provide assistance for any student with documented disabilities.

· That student must contact Dr. June Yasuhara (ph# 735-4845) at the counseling center (office is next to Security) in order to determine if the student meets the requirements for documentation as being disabled under ADA.

