Chaminade University of Honolulu

Education Division

Student Teaching Practicum Syllabus 

Course Goal
To provide a culminating student teaching praticum that guides the teacher candidate to becoming a professional educator.  During this carefully supervised experience teacher candidates move from bit teaching to block teaching and finally to solo teaching over a period of 15 or more weeks.  Teacher candidates are mentored by their cooperating teacher and their university supervisor to accept the responsibilities of a professional educator. This practicum, along with the seminar, will be the capstone experience in the teacher candidates’ training.  Teacher candidates will demonstrate the Hawaii Teacher Performance Standards during their praticum experience.  This course blends teaching/learning theory with practice while developing competencies in:


• Providing for students’ physical, social-emotional, and intellectual needs;


• Assuming the responsibilities of the classroom teacher;


• Exemplifying professionalism;


• Interacting with students, adults, families and communities. 

For student teachers that have classroom teaching experience, and are going the “validation” route, the emphasis is placed on expanding professional development and reflection. The Student Teaching term requires the student teacher to construct a deeper analysis of one’s own teaching and how students are learning based on the Hawaii Teacher Performance Standards. 

Course Objectives

After successfully completing this course, the teacher candidate will be able to :

A. Demonstrate a variety of instructional strategies and techniques for teaching a diverse student population. HTPS 3 

B. Apply effective strategies that assist in creating a positive and safe learning environment for all students. HTPS 2.

C. Apply effective decision-making strategies in classroom management. HTPS 2.

D. Demonstrate content knowledge and link to appropriate materials, meaningful learning activities, and relevant assessments to improve instruction and learning. HTPS 5,6 & 8.

E. Model and demonstrate appropriate written and oral communication skills and create active, authentic learning experiences for K-12 students to demonstrate their oral and written communication skills with traditional and electronic media. HTPS 4 & 7.

F. Demonstrate respect for diverse learners by planning learning activities that afford every student an opportunity to succeed. HTPS 1& 3.  

G. Use technology to enhance teaching and learning in the K-12 classroom. HTPS 4, 5, 6, & 7.

H. Demonstrate professionalism by reflecting on lessons taught and analyzing what went well and what needs to be changed and by joining professional organizations to support further growth. HTPS 9.

I. Collaborate with parents, teachers and community members to improve school community relations. HTPS 10.

Text  

Chaminade University Education Division Field Services Manual 
Attendance

Daily attendance in student teaching is mandatory.  Planning, grading papers, and clerical activities are to be completed during non-instructional time. Please be sure to notify your University Supervisor as well as your mentor teacher if you have an emergency absence, such as illness. If more than two days are missed, the student teaching experience may be extended. 
Course Requirements:

The teacher candidate is expected to assume full responsibilities of the classroom teacher.  The student teacher experience is sequential, beginning with classroom observation and assisting roles the teacher candidate assumes increasing teaching roles, teaching the bit and block lessons and culminating in a solo that lasts a minimum of four weeks. 

The content is site specific to the school and grade level placement.  Teacher candidates are expected to assume the full range of school and professional responsibilities, including attending meetings, workshops, and participating in other school and professional activities.

Evaluation

Assessment of the teacher candidate’s progress occurs continuously.  The Cooperating Mentor Teacher and the University Supervisor work with the student teacher in identifying teaching strengths as well as areas for professional growth.  Assessment is both oral and written feedback through informal conferences with the Cooperating Mentor Teacher daily with in-depth planning conferences held weekly. At least ½ hour of meeting time a week is recommended. 

The University Supervisor connects with the student teacher and follows-up with an initial visit to the school site.  The University Supervisor  then formally evaluates the teacher candidate at least four times during the student teaching practicum.  The first visit is to observe one lesson presented by the teachercandidate to the entire class.  This bit observation focuses on the teacher candidate’s ability to plan, organize, and deliver instruction during one class period.  The second observation is to observe the teacher candidate during two class periods moving from one lesson or period to the next.  The focus is on planning, organization, and classroom management particularly during the transition period.  The last two observations are during the teacher candidate’s solo and may be for ½ to  an entire day.  In these two observations the University Supervisor observes how the teacher candidate handle’s the class for a day moving from period to period throughout the school day.  The focus is on how the teacher candidate demonstrates the Hawaii Standards.  The University Supervisor focuses on how the teacher candidate relates to students, creates a safe and secure environment for learning, attends to learner diversity, models and teaches effective communication skills, demonstrates content knowledge while implementing meaningful active learning experiences, evaluates student progress, and demonstrates professionalism.  A conference is held at the end of each observation in which the University Supervisor identifies the teacher candidate’s strengths and provides suggestions for growth.  

Cooperating Mentor Teachers and University Supervisors together complete a student teaching evaluation twice during the practicum.  The first evaluation is at mid-term to let the teacher candidate know how he or she is doing in meeting the Hawaii Teacher Performance Standards.  This evaluation form is aligned with the standards.  The final evaluation is completed at the end of student teaching and must be accompanied by a letter of recommendation.  

The student teaching practicum is taken in conjunction with the capstone seminar in which the student develops an exit portfolio demonstrating competency in the ten Hawaii Teacher Licensing Standards and relevant Hawaii content standards. Students must pass both the seminar (minimum grade of B) and student teaching.  Student teaching carries a grade of CR (credit) or NR (no credit).  

Hawaii Teacher Licensing Standards:

Standard 1: Focuses on the Learner: The effective teacher consistently engages students in appropriate experiences that support their development as independent learners.

A. Provides opportunities for students to take responsibility for their own learning, shaping tasks and pursuing their own goals and aspirations.

B. Nurtures students’ desire to learn.

C. Demonstrates concern and interest by taking time to listen and respond to students.

D. Uses student experiences, interests, and real-life situations in instruction.

E. Uses developmentally appropriate activities to promote student success.

F. Makes instructional decisions which consider students’ physical, social, emotional and cognitive development.

Standard 2: Creates and Maintains a Safe and Positive Learning Environment: The effective teacher consistently creates a safe and positive learning environment that encourages social interaction, civic responsibility, active engagement in learning and self-motivation.

A. Promotes empathy, compassion, and mutual respect among students.

B. Uses effective classroom management techniques that foster self-control, self-discipline and responsibility to others.

C. Models a caring attitude and promotes positive interpersonal  relationships.

D. Promotes students’ intrinsic motivation by providing meaningful and progressively more challenging developmentally appropriate learning experiences that enable student success.

E. Provides learning experiences which actively engage students as individuals and as members of collaborate groups.

F. Manages a classroom where students are encouraged to reflect, express interests, make choices, set goals, plan and organize, self-evaluate and produce quality work.

Standard 3: Adapts to Learner Diversity: The effective teacher consistently provides opportunities that are inclusive and adapted to diverse learners.

A. Develops rapport with all students.

B. Fosters an appreciation of human and cultural differences.

C. Helps every student achieve success.

D. Adapts instruction to students’ differences in development, learning styles, strengths and needs.

E. Seeks additional resources to support student achievement.

F. Fosters trust, respect, and empathy among diverse learners.

Standard 4: Fosters Effective Communication in the Learning Environment: The effective teacher consistently enriches communication in the learning environment.

A. Communicates openly with all students and others working in the learning environment.

B. Develops communication skills for active inquiry, collaboration, and supportive interaction..

C. Encourages self-expression, reflection and evaluation.

D. Models and promotes clear and logical oral and written expression using Standard English or a target language as appropriate.

E. Applies principles of language acquisition and development to the teaching of communication skills.

F. Fosters sensitivity to variations in meaning in verbal and non-verbal communication.

G. Engages students in different modes of communication.

H. Uses the schools current technologies to enrich student literacy.

Standard 5: Demonstrates Knowledge of Content: The effective teacher consistently demonstrates competency in content area(s) to develop student knowledge and performance.

A. Keeps abreast of current developments in content area(s).

B. Teaches mastery of language, complex processes, concepts, and principles unique to content area(s).

C. Uses the school’s current technologies to facilitate learning in the content area(s).

D. Connects knowledge of content area(s) to students’ prior experiences, personal interests and real-life situations.

E. Possesses an understanding of technology appropriate to the content area, e.g. computer-assisted instruction.

Standard 6: Designs and Provides Meaningful Learning:  Experiences: The effective teacher consistently plans and implements meaningful learning experiences for students.

A. Plans and implements logical, sequenced instruction and continually adjusts plans based on learner needs.

B. Provides learning experiences and instructional materials that are developmentally appropriate and based on desired outcomes, principles of effective instruction and curricular goals.

C. Incorporates a variety of appropriate assessment strategies as an integral part of instructional planning.

D. Links concepts and key ideas to students’ prior experiences and understanding, using multiple representations, examples and explanations.

E. Applies concepts that help students relate learning to everyday life.

F. Provides integrated or interdisciplinary learning experiences that engage students in generating knowledge, using varied methods of inquiry, discussing diverse issues, dealing with ambiguity and incorporating differing viewpoints.

G. Teaches for mastery of complex processes, concepts and principles contained in the HI Content and Performance Standards.

H. Provides Knowledge and experiences that help students make life and career decisions.

I. Organizes material and equipment to create a media -rich environment.

Standard 7: Uses Active Student Learning Strategies: The effective teacher consistently uses a variety of active learning strategies to develop students’ thinking, problem solving and learning skills.

A. Involves students in setting goals and standards, selecting tasks, planning, implementing and evaluating to produce quality performance and quality products.  

B. Helps students to question, problem-solve, access resources, use information to reach meaningful conclusions and develop responsibility for their own learning.

C. Provides challenging learning experiences which develop higher order thinking skills.

D. Varies instructional roles (e.g., instructor, facilitator, coach, co-learner, audience) in relation to the content and purpose of instruction and students’ needs.

E. Engages in active, hands-on, creative, open-ended, problem based learning experiences.

F. Provides opportunities for students to apply and practice what is learned.

G. Uses the school’s current technologies as tools for teaching and learning.

Standard 8: Uses Assessment Strategies: The effective teacher consistently applies appropriate assessment strategies to evaluate and ensure the continuous intellectual, social, physical, and emotional development of the learner.

A. Evaluates students’ performances and products objectively and fairly.

B. Uses a variety of appropriate assessment strategies to enhance knowledge of learners and appropriately modifies teaching and learning strategies.

C. Involves students in developing assessment standards and criteria.

D. Engages students in self-assessment activities and encourages them to set personal achievement goals.

E. Obtains and uses information about the students’ experiences, strengths, needs and progress from parents, colleagues, and students themselves.

F. Uses assessment data to monitor and evaluate students’ progress toward achieving the Hawaii Content and Performance Standards.

G. Maintains appropriate and accurate records of students’ achievement and communicates students’ progress to students. parents and colleagues as appropriate.

Standard 9: Demonstrates Professionalism: The effective teacher continually evaluates the effect of his or her choices and actions and actively seeks opportunities to grow professionally.

A. Engages in relevant opportunities to grow professionally, i.e., taking university/college or in-service coursework, actively participating in a professional organization, serving on a cadre, council, or committee or serving as a cooperating teacher, mentor or advisor.  

B. Reflects on practices and monitors own teaching activities and strategies, making adjustments to meet learner needs.

E. Provides and accepts evaluative feedback in a professional manner.

F. Conducts self ethically in professional matters.

G. Models honesty, fairness and respect for individuals and for the laws of society.

H. Demonstrates good work habits including reliability, punctuality, and follow-through on commitments.

I. Maintains current knowledge in issues and trends in education.

J. Practices effective listening, conflict resolution and group-facilitation skills as a team member.

K. Works collaboratively with other professionals.

L. Participates actively and responsibly in school activities.

Standard 10: Fosters Parent and School Community Relationships: The effective teacher establishes and maintains strong working relationships with parents and members of the school community to support student learning.   
A. Collaborates with parents and school community members to support student learning.

B. Consistently seeks opportunities to build strong partnerships with parents and community members.

C. Supports activities and programs which encourage parents to participate actively in school related organizations and activities.

D. Establishes open and active lines of communication with parents.

E. Utilizes community resources to enhance student learning.
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