COURSE:  PSY 455 Positive Psychology
INSTRUCTOR:  Mitzi Simonelli, Ph.D.

Text:  A Primer in Positive Psychology by Christopher Peterson
           Authentic Happiness by Martin Seligman
TERM:   Spring, 2010, T,TH  
PHONE:  735-4714 (O); 926-0883 (H)

Email: msimonel@chaminade.edu
OFFICE:  Behavioral Science Bldg; by appointment
Catalog Course Description

This course provides an in-depth overview of the rapidly growing field of positive psychology.  Human resiliency, coping, strengths, resources, and wellness are all central to the field of positive psychology, an area of scientific study dedicated to maximizing  human potential, well-being, and happiness.  The course focuses on the psychological aspects of a fulfilling and flourishing life.  Other topics include optimism, self-esteem, empathy, friendship, love, achievement, creativity,  spirituality, and humor.

Program Linking Statement

The course develops and assesses the skills and competencies for the program student learning outcome of Applied Psychology.  In addition, this course also addresses the program student learning outcomes of 1) Scientific Method and its Application in the Field of Psychology; and 2) Cross-Cultural Psychology.

Student Learning Outcomes
Student will demonstrate an understanding of:

1.  Understand the aim and scope of positive psychology

2.  The scientific method and research and how this applies to positive psychology.  Comprehend research that supports the principles, strategies, and skills of positive psychology.

3.  The impact of cultural diversity in the field of positive psychology.

4. Ethics relative to the field of positive psychology.

5.  Insight into their own strengths and virtues and learn strategies to increase their happiness and overall quality of life.

6.  Understanding of the dimensions of subjective well-being and the application to their lives.

7.  How the Five Marianist Educational Values are integrated into the course projecting a zest for living a virtuous, satisfying and meaningful life.

Attendance

Students are expected to attend regularly all courses for which they are registered. Students should notify their instructors when illness prevents them from attending class and make arrangements to complete missed assignments.  It is the instructor’s prerogative to modify deadlines of course requirements accordingly. Any student who stops attending a course without officially withdrawing may receive a failing grade.

Unexcused absences equivalent to more than a w eek of classes may lead to a grade reduction for the course.  Any absence of two weeks or more must be reported to the Associate Provost and the Records Office by the instructor. 

Students with Disabilities

Chaminade will provide assistance for any student with documented disabilities. Any student who believes he/she may need accommodations in this class must contact Dr. June Yasuhara, 739-4603 at the Counseling Center (office next to Security) in order to determine if the student meets the requirements for documented disability in accordance with the Americans with Disabilities Act.  It is important to contact them as soon as possible so that accommodations are implemented in a timely fashion.
Scientific Method Definitions

The METHODS OF SCIENCE are only tools, tools that we use to obtain knowledge about phenomena.

The SCIENTIFIC METHOD is a set of assumptions and rules about collecting and evaluating data.  The explicitly stated assumptions and rules enable a standard, systematic method of investigation that is designed to reduce bias as much as possible.  Central to the scientific method is the collection of data, which allows investigators to put their ideas to an empirical test, outside of or apart from their personal biases.  In essence, stripped of all its glamour, scientific inquiry is nothing more THAN A WAY OF LIMITING FALSE CONCLUSIONS ABOUT NATURAL EVENTS.
Knowledge of which the credibility of a profession is based must be objective and verifiable (testable) rather than subjective and untestable.

SCIENCE is a mode of controlled inquiry to develop an objective, effective, and credible way of knowing.

The assumptions one makes regarding the basic qualities of human nature (that is, cognitive, affective, behavioral, and physiological processes) affect how one conceptualizes human behavior.

The two basic functions of scientific approach are 1) advance knowledge, to make discoveries, and to learn facts in order to improve some aspect of the world, and 2) to establish relations among events, develop theories, and this helps professionals to make predictions of future events.








Research Design And Counseling








Heppner, Kivlighan, and Wampold

A THEORY is a large body of interconnected propositions about how some portion of the world operates; a HYPOTHESIS is a smaller body of propositions.  HYPOTHESES are smaller versions of theories.  Some are derived or born from theories.  Others begin as researchers’ hunches and develop into theories.

The PHILOSOPHY OF SCIENCE decrees we can only falsify, not verify (prove), theories because we can never be sure that any given theory provides the best explanation for a set of observations.







Research Method In Social Relations








Kidder

THEORIES are not themselves directly proved or disproved by research.  Even HYPOTHESES cannot be proved or disproved directly.  Rather, research may either support or fail to support a particular hypothesis derived from a theory. 

Scientific research has four general goals: (1) to describe behavior, (2) to predict behavior, (3) to determine the causes of behavior, and (4) to understand or explain behavior.






Methods In Behavioral Research; Cozby

In order to verify the reliability and validity of scientific research it is important to replicate the results.  It is the preponderance of evidence that establishes/supports the theory.

http://allpsych.com/researchmethods/replication.html   

Marianist Educational Values

Chaminade University is a Catholic, Marianist University.  The five characteristics of a Marianist education are:  

Educate for Formation in Faith

Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.

Provide an Excellent Education

In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.  Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.

Educate in Family Spirit

Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.

Educate for Service, Justice, and Peace

The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  

Educate for Adaptation to Change

In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.

Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton

Each of these characteristics is integrated, to varying degrees, in this course.

COURSE:  PSY 455 Positive Psychology

SYLLABUS TO CHANGE WITH NOTICE.  SESSIONS INCLUDE LECTURE/DISCUSSION, SMALL GROUP WORK, LARGE GROUP DISCUSSION, VIDEO MATERIAL, IN-CLASS WRITINGS AND EXERCISES, PROJECT BASED LEARNING, AND COMMUNITY WORK.

T = Positive Psychology

R = Authentic Happiness







TOPICS

Jan.
12
Introduction to course


Positive Psychology




Pre-test


  
 (diversity, research, scientific 

                                                                                     method)


14
Interview due/discuss




19
Ch. 1 (T)



Meaning of Positive Psychology








(ethics, diversity, research)


21
Exercise p. 22 due/discuss (T)
Personal Meaning








(diversity, ethics)


26
Ch. 2 (T)



Involvement in Psychology




Gratitude letter due/discuss

(ethics, diversity)



Exercise p. 43-44 (T) due Feb. 4)



28
Ch. 3 (T)



Positive Experience








(diversity, research)

Feb.
2
Paper due/discuss


4
Ch. 4 (T)



Happiness



Exercise due from Jan. 26

(diversity, ethics, research)



Happiness exercise p. 99 (in class)



9
Ch. 1 & 2 (R) 



Positive Emotion



Video:a H
 Happiness


(diversity, research)


11
Ch. 3 & 4 (R)



Importance of Happiness








(diversity, research)


16
Ch. 5-7 (R)



Past/Future



Review for Quiz


(diversity, research, ethics)


18
Quiz:  Ch.1-4 (T)



Ch. 1-7 (R)


23
Ch. 5 (T)



Positive Thinking



Exercise p. 133 (T) due/discuss
(diversity, ethics)


25
Ch. 6 (T)



Character Strengths



Exercise p. 159-162 due/discuss
(diversit6y, ethics, research)

March
2
Ch. 7 (T)



Values








(diversity, research, ethics)


4
Ch. 8 & 9 (R)



Strength/Virture








(diversity, research, ethics)


9
Paper due/discuss


11
Ch. 8 (T)



Interests/Abilities








(scientific research, diversity, ethics)


16
Ch. 9 (T)



Wellness/Resilience



Review for Quiz


(diversity, ethics, research)



Exercise p. 244-246 due/discuss


18
Quiz: Ch. 5-9 (T)



          Ch. 8-9 (R)


22-28
SPRING BREAK


30
Ch. 10-11 (R)



Work/Love/Personal








(diversity, ethics, research)

April
1
Ch. 10 (T)



Interpersonal Relations


Pg. 251 ‘Why L word arouses

(diversity, ethics, research)



  Strong negative feelings’



John Gottman’s work, pg. 270-1


6
Ch. 12 (R)



Children








(diversity, research)


8
Paper due/discuss


Children



‘How to Build Children’s

(diversity, research)



 Strengths’


13
Ch. 11 (T)



Institutions








(diversity, research, ethics)


15
Ch. 13 & 14 (R)


Meaning/Purpose








(diversity, research, ethics)


20
Small group discussion Ch. 11 (T)
Institutions



‘Enabling Institutions’

(diversity, ethics, research)


22
Paper due/discuss


Meaning/Purpose



Choice of topic Ch. 13/14 (R)

(diversity, research, ethics)


27
Ch. 12 (T)



Future of Positive Psychology


Words from one of songs, 

(diversity, ethics, research)


Page 314 (bring to class)



Hand out take home quiz


29
Take home quiz due (Ch. 10-12T)
Future of Positive Psychology



  and (10-14R)



(diversity, ethics)

May 
4
Small groups



Future of Positive Psychology







(ethics, diversity)


6
Small groups



Future of Positive Psychology








(diversity, ethics)

Finals
ASSIGNMENTS:  NO LATE ASSIGNMENTS ACCEPTED
*You may turn in assignments by 4:00 p.m. of the date assignment is due to:  Jan or Angela at the Behavioral Science Office.  The assignment must be signed or stamped by Jan or Angela and put in my mailbox.  I do not accept e-mailed assignments.  If assignment is not signed or stamped, I will not accept it.

1.  In-class writings:  Some collected, some not.  This assignment shows an understanding of positive psychology in everyday life.
2.  Papers: Due Feb. 2, March 9, April 8, April 22.  Papers will be discussed in class as part of the grade.  I will check notes/material on due date in class.  All 4 papers will be typed, single spaced and l page in length (only l page).

· Paper Feb 2:  Taken from Ch. 1-3 (T) at end of each chapter – listed under films.  Select one of the films, view it, and discuss the relationship of the film to the material in one of the chapters.  Discuss the meaning of the overall concept, why this meaning is important, and how does this meaning relate to you/your life.  This assignment demonstrates an understanding of diversity, ethics, and research.

· Paper March 9:  Taken from Ch. 5-7 (T) at end of each chapter – listed under films.  The rest of this paper (assignment) is the same as description for paper Feb. 2nd above.

· Paper April 8: taken from Ch. 12 (R)  and titled ‘How to Build Children’s Strengths.’  After reading/discussing this chapter, describe briefly how you were raised – to fit either the ‘downward spiral’ or the ‘upward spiral.’  Give examples that  relate to the chapter.  This assignment demonstrates an understanding of positive emotions in childhood and related to diversity, ethics, and research.

· Paper due April 22:  Select a specific topic from Ch. 13/14 (R) and explain how this topic relates to positive psychology and to you.  This assignment demonstrates an understanding of diversity, ethics, scientific method and research.
3.  Quizzes:  Feb. 18, March 18; take home quiz due April 29.  All quizzes will be essay and for the 1st two quizzes, you will need a test booklet (blue book) – but take home quiz will be typed.  These assignments demonstrate an understanding of subject matter and diversity, ethics, research, and scientific method.
4.  Small group work:  March 4 and 6 (over course).

5.  Final:  due on Final’s date and only accepted at 8:00 a.m. of the final’s date (not accepted by 4:00 p.m. of due date).  This will be a book analysis of Viktor Frankl’s ‘Man’s Search for Meaning’/discussed in class on final date.  More will be explained prior to the due date.  This assignment demonstrates an understanding of ‘Life Meaning’ in relation to Frankl’s work and the 2 required books for the course, and an understanding of ethics and research.

GRADES



GRADING CRITERIA
92 – 100    A



- knowledge
82 -   91     B



- critical thinking
74 -   90     C



- creativity





- Writing ability

GRADE BREAKDOWN
1.  Papers (4)


20 (5 points each)

2.  Quizzes (2)


40 (20 points each)

3.  Take home quiz

10

4.  Final


15

5.  In class writings,

15

     small group work,

     engagement in class,

   *on-time attendance,

   ability to participate (having

   read materials), 

  *attendance – follows 

   requirements in hand

   book



_____





100 points
