CHAMINADE UNIVERSITY 
PSYCH 441-01:  Community Psychology
Online - Ecollege
Fall 2009
 

Instructor:            Dale R. Fryxell, Ph.D.
Office:                   Behavioral Sciences Building, Room 115
Office Hours:         Tues. & Thurs. 8:30 – 9:30 AM, and by appointment
Telephone:            739-4678 (o), 342-8549 (c)
Email:                    dfryxell@chaminade.edu
 
Texts 
1. Moritsugu, J., Wong, F. Y., & Duffy, K. G. (2010).  Community Psychology (4th Ed.)  Boston, MA:  Allyn and Bacon.  ISBN: 978-0-205-62771-4 
 
2. Shinn, M. & Thaden, E. (2010). Current directions in community psychology.  Boston, MA:  Allyn and Bacon.  ISBN: 978-0-205-68010-8 
 
Catalogue Description
This course introduces students to the science and practice of community psychology.  It provides an overview of theory, research , and  action in community psychology which is the study and application of psychological solutions to community-based problems.  It explores the relationship between stressful environments, supportive social systems and individual and family well being to the development of mental illness.  

Course Overview 
This course will introduce students to the growing field of community psychology by describing the background and history of the field, presenting key theories and concepts, and acquainting students with the methods that are commonly used by community psychologists.  The aim of this course is to help empower students to contribute to effective change in their communities.  Community psychology is concerned with person-environment interactions and the ways society impacts upon individual and community functioning.  Community psychology focuses on social issues, social institutions, and other settings that influence individuals, groups, and organizations.  Community psychology as a science seeks to understand relationships between environmental conditions and the development of health and well-being of all members of a community.  The practice of community psychology is directed towards the design and evaluation of ways to facilitate psychological competence and empowerment, prevent disorder, and promote social change.  The goal is to optimize the well-being of individuals and communities with innovative and alternative interventions designed in collaboration with affected community members and with other related disciplines inside and outside of psychology.  The course will emphasize experiential learning and will draw upon resources and competencies of students in the class and the local community.  As with all classes at Chaminade University, the course has a foundation in the Marianist educational values of  faith, the pursuit of excellence and quality, a spirit of family, the promotion of social justice, and the ability to adapt to change.
Marianist Educational Values
Chaminade University is a Catholic, Marianist University.  The five characteristics of a Marianist education are:  
 
1.      Educate for Formation in Faith
Catholic Universities affirm an intricate relationship between reason and faith.  As important as discursive and logical formulations and critical thinking are, they are not able to capture all that can be and ought to be learned.  Intellectual rigor coupled with respectful humility provide a more profound preparation for both career and life.  Intellectual rigor characterizes the pursuit of all that can be learned.  Respectful humility reminds people of faith that they need to learn from those who are of other faiths and cultures, as well as from those who may have no religious faith at all.
2.      Provide an Excellent Education
In the Marianist approach to education, “excellence” includes the whole person, not just the technician or rhetorician.  Marianist universities educate whole persons, developing their physical, psychological, intellectual, moral, spiritual and social qualities.  Faculty and students attend to fundamental moral attitudes, develop their personal talents and acquire skills that will help them learn all their lives.  The Marianist approach to education links theory and practice, liberal and professional education.   Our age has been deeply shaped by science and technology.  Most recently, information and educational technologies have changed the way faculty and students research and teach.  At Marianist Universities, two goals are pursued simultaneously:  an appropriate use of information technology for learning, and the enhancement of interaction between students and teachers.  As Catholic, Marianist Universities seek to embrace diverse peoples and understand diverse cultures, convinced that ultimately, when such people come together, one of the highest purposes of education is realized: a human community that respects every individual within it.
3.      Educate in Family Spirit
Known for their strong sense of community, Marianists have traditionally spoken of this sense as “family spirit.”  Marianist educational experience fosters the development of a community characterized by a sense of family spirit that accepts each person with loving respect, and draws everyone in the university into the challenge of community building.  Family spirit also enables Marianist universities to challenge their students, faculty and staff to excellence and maturity, because the acceptance and love of a community gives its members the courage to risk failure and the joy of sharing success.
4.      Educate for Service, Justice, and Peace
The Marianist approach to higher education is deeply committed to the common good.  The intellectual life itself is undertaken as a form of service in the interest of justice and peace, and the university curriculum is designed to connect the classroom with the wider world.  In addition, Marianist universities extend a special concern for the poor and marginalized and promote the dignity, rights and responsibilities of all people.  
5.      Educate for Adaptation to Change
In the midst of rapid social and technological change, Marianist universities readily adapt and change their methods and structures so that the wisdom of their educational philosophy and spirituality may be transmitted even more fully.  “New times call for new methods,” Father Chaminade often repeated.  The Marianist university faces the future confidently, on the one hand knowing that it draws on a rich educational philosophy, and on the other fully aware for that philosophy to remain vibrant in changing times, adaptations need to be made.
Selected from Characteristics of Marianist Universities: A Resource Paper, Published in 1999 by Chaminade University of Honolulu, St. Mary’s University and University of Dayton 
Each of these characteristics is integrated, to varying degrees, in this course.
 
Student Learning Outcomes: 
Student performance, relative to the following specific course objectives, will be assessed.  You will be asked, at various points throughout the course to demonstrate through quizzes and papers what you have learned in this course. 
 


Student will demonstrate an understanding of:
1.   the methods and values of community psychology and how they differ from clinical psychology and other subfields of psychology; 
2.  the various roles that community psychologists play;
3. the effects of societal, cultural, and environmental influences on psychological and community well-being;
4. the relationship between people and their environments, and be able to consider ways of improving this relationship; 
5.  terms of prevention of problems and alternatives to individual treatment; 
6. innovative programs and practices geared towards prevention and the  empowerment of disenfranchised groups; 
7. the scientific method to solve real world problems;
8. the role that culture plays in the prevention and development of mental illness;
9. the application of what they have learned to a specific social problem in their community.
 
 
BS-DIV Student Learning Outcomes
1. Ability to apply the scientific method to the study of human behavior in various  environmental contexts
2.  An understanding of human behavior relative to various environmental contexts
3.  An understanding of human behavior relative to adapting to various changing 
environmental contexts

Course Requirements 
Grades for the course will be assigned based on the quality of student work as demonstrated by successful completion of the following requirements:
1.   Grant Proposal                  100 points
2.  Chapter Quizzes                 130 points (13 @ 10 points each)
3.  Critical Thinking Questions   100 points
                       Total Points    330 points

1.  Grant Proposal (100 Points): 
The major assignment for this class will be to develop a grant proposal related to the prevention of a current social problem.  The general outline of the grant proposal should be;
 
Section A – Rationale for the Project (20 points): in this section applicants should document the need for a prevention/early intervention grant and justify their choice of priority populations by providing adequate information on the following:

1. Indicate the specific age group to be targeted through the proposed project

2. Demonstrate the need for the proposed program in the community, including:
a. documentation of emerging and urgent needs
b. service system gaps
c. barriers to serving the target population
d. needs for prevention and/or early intervention services

3. Describe the target population(s) in terms of:
a. sociodemographic characteristics, including racial/ethnic minority composition
b. population size and geographic distribution
c. number to be served by the program
d. estimated unmet need
e. risk factors for this population that will be addressed by the program
f.  the domain where the risk factors will be addressed

4. Indicate the likely impact of the proposed program on the existing services environment, including beneficial outcomes at both the individual and the system level and potential adverse consequences of not implementing the proposed program.

5. Provide the evidence base for the program proposed, including relevant literature citations and appropriateness for the target population
 
Section B:  Implementation Plan (30 points). Applicants should demonstrate the viability of their proposed program and the adequacy of their implementation plans by providing the following:

1. Describe the overall program and provide a flow chart for program activities

2. Discuss how the program will address the overall goals of Prevention and/or Early intervention.

3. Describe the interventions(s) that will be implemented

4. Provide a time line for implementation

5. Describe how the potential clients will be identified, including:
a. eligibility criteria
b. screening and assessment
c. outreach
d. procedures for obtaining informed consent where applicable

6. Describe plans for ensuring cultural appropriateness of the program, including the participation of consumers in the planning and implementation activities of the program
7.        Provide a plan for continuing the program activities after cessation of grant funding of the program.
 
Section C:  Evaluation Plan, Data Collection, and Analysis (15 points)  In this section, applicants should provide a plan for conducting an evaluation of their proposed program and measuring client- and systems-level outcomes, including:

1. Summarize the plan for evaluating the proposed program

2. Provide specific evaluation questions to be examined and hypotheses to be testes if appropriate

3. Describe the data collection plan, including:
a. sources of data
b. types of clients served and dosage of intervention received
c. who provided services
d. where services were provided

4.  Indicate whether and/or how qualitative methods will be used
 
Section D:  Dissemination Plan (5 points)  Applicants should discuss their plans to disseminate their program and the evaluation of it to others.
 
Section E:  Project Management and Staffing Plan (20 points)  Applicants must demonstrate their ability to carry out the proposed program activities in terms of staffing and management plans by providing the following:

1. Describe the qualifications necessary for key stakeholders including but not limited to the following:
a. Project Director
b. Service Providers
c. Evaluators
d. Other key personnel

2.  Describe the major duties and tasks of the key personnel.
 
Section F:  Budget (10 Points)  Provide a budget for the proposed project including but not limited to salaries, supplies, equipment, and operating costs.

Recommended sources 
· American Journal of Community Psychology 
· Community Development Journal 
· Community Mental Health Journal 
· Journal of Community Practice 
· Journal of Community Psychology 
· Journal of Prevention and Intervention in the Community (old name: Prevention in Human Services) 
· Journal of Primary Prevention 
· Journal of Rural Community Psychology  
 
check out the following websites:
·  Society for Community Research and Action (APA Div. 27) home page: http://www.apa.org/divisions/div27/ 
·  Council of Community Program Directors: http://www.msu.edu/user/lounsbu1/cpdcra.html 
·  APA's Resource Center for Rural Behavioral Health: http://www.apa.org/rural/ 
·  Journal of Rural Community Psychology: http://web.marshall.edu/jrcp//index.html 
·  Community Psychology Network: 
http://www.communitypsychology.net/ 
·  Society for Prevention Research: 
http://www.oslc.org/spr/sprhome.html 
 
2.  Quizzes (13 @ 10 points each): 
The quizzes may consist of both multiple choice and short answer questions. Exams will cover the assigned readings 

3.  Critical Thinking Questions(100 points)
 
For each of the sections in the "Current Directions in Community Psychology" book by Shinn and Thaden you can select any 2 of the listed questions.  The due dates for the questions are listed on the calendar at they end of the syllabus.  

Grading 

Grades will be based on the quality of work and will be assigned based on a straight percentage using the following chart:
                90%        -               100%                      A
                80%        -               89%                        B
                70%        -               79%                        C
                60%        -               69%                        D
                59% or below                                        F
 
 
 
 
 
 
 
Week                       Topics                                         Reading/Assignments
#1 – August 24: Introduction
            Read Chapter 1 in Moritsugu, Wong & Duffy
            Take Chapter 1 quiz

            Read Section 1  in Shinn and Thaden

#2 - August 31: Scientific Research Methods
           Read Chapter 2 in Moritsugu, Wong & Duffy
           Take Chapter 2 quiz

            Answer 2 Critical Thinking Questions in Shinn and Thaden (p. 54)

#3 - September 7: Stress and Resilience
           Read Chapter 3 in Moritsugu, Wong & Duffy
           Take Chapter 3 quiz

            Read Section 2  in Shinn and Thaden

#4 - September 14:  The Importance of Social Change
           Read Chapter 4 in Moritsugu, Wong & Duffy
           Take Chapter 4 quiz

            Answer 2 Critical Thinking Questions in Shinn and Thaden (p. 87)

#5 - September 21:  Community Intervention Strategies
           Read Chapter 5 in Moritsugu, Wong & Duffy
           Take Chapter 5 quiz

            Read Section 3  in Shinn and Thaden

#6 - September 28:  The Mental Health System
           Read Chapter 6 in Moritsugu, Wong & Duffy
           Take Chapter 6 quiz

            Answer 2 Critical Thinking Questions in Shinn and Thaden (p. 127)

#7 - October 5:  Social and Human Services in the Community
           Read Chapter 7 in Moritsugu, Wong & Duffy
           Take Chapter 7 quiz

            Read Section 4  in Shinn and Thaden

#8 - October 12:  Schools, Children, and the Community
           Read Chapter 8 in Moritsugu, Wong & Duffy
           Take Chapter 8 quiz

            Answer 2 Critical Thinking Questions in Shinn and Thaden (p. 174)

#9 - October 19:  Law, Crime, and the Community
           Read Chapter 9 in Moritsugu, Wong & Duffy
           Take Chapter 9 quiz

            Read Section 5  in Shinn and Thaden

#10 - October 26:  The Health Care System
           Read Chapter 10 in Moritsugu, Wong & Duffy
           Take Chapter 10 quiz

            Answer 2 Critical Thinking Questions in Shinn and Thaden (p. 206)

#11 - November 2:  Community Health and Preventative Medicine
           Read Chapter 11 in Moritsugu, Wong & Duffy
           Take Chapter 11 quiz


#12 - November 9:  Community/Organizational Psychology
           Read Chapter 12 in Moritsugu, Wong & Duffy
           Take Chapter 12 quiz


#13 - November 16:  Where To From Hear?
           Read Chapter 13 in Moritsugu, Wong & Duffy
           Take Chapter 13 quiz


#14 - November 23:  Work on Grant Proposal

#15 - November 30:  Work on Grant Proposal
 
The Grant Proposal is due December 4th                                                             
 
            
