CJ 470 – Management and Public Administration

Chaminade University of Honolulu

Fall 2009
Syllabus

Instructor:


Gary Dias





Director of Security and Emergency Preparedness Services





The Queens Medical Center





Office #:
(808) 547-4509





e-mail: gdias@queens.org

Office Hours:


Monday to Friday from 0900 to 1500

or by previous arrangement

Course Description:

Theories of administrative organization, management, and leadership.

Course Objectives:

At the end of the semester the student will be able to discuss 
managerial and leadership theories, organizational concepts, and 

supervisory principles.

Text:



P.M. Whisenand, & R. F. Ferguson.  (2005).  The managing of 





police organizations (7th ed.).  New Jersey;  Prentice Hall.





G.A. Dias.  (2002).  Honolulu cop:  Reflections on a career with HPD.





Honolulu:  Bess Press. 

Class Requirements:

Completion of all exams is required.





Completion of essays (as may be assigned) is required.





Completion of class projects (as may be assigned) is required.

Grade Requirements:

Final Grades will be issued based on accumulation of points.





A = 90 to 100 % of total points.





B = 80 to 89 % of total points.





C = 70 to 79 % of total points.





D = 60 to 69 % of total points.





F = 59 % or less of total points.

Honesty Policy


Honesty and integrity will be a course standard.  Cheating will not be 



tolerated.  Persons caught cheating will be dealt with in accordance 




with University policy.

Notes



1) The instructor reserves the right to amend the syllabus or class 





schedule during the course of the semester as may be required or 




appropriate.

2) Reading assignments are the responsibility of the student.  
Students will be tested on the reading assignments as well as 
classroom lectures. 





3) There will be no individual extra-credit.

Assessment:    
Do you know:

1. Learning Outcome:  What constitutes the difference between formal and informal leaders.
2. Assessment Question:  I understand what constitutes the difference between formal and informal leaders.
Strongly agree
Agree
     Neutral
  Disagree
Strongly Disagree

3. Learning Outcome:  What do values provide for police officers.
Assessment Question:  I understand what values provide for police officers.Strongly agree
Agree
     Neutral
  Disagree
Strongly Disagree
4. Learning Outcome:  What are some barriers to communication.

Assessment Question:  I understand what are some barriers to communication.

Strongly agree
Agree
     Neutral
  Disagree
Strongly Disagree
5. Learning Outcome:  What makes up empowerment and delegation?

Assessment Question:  I understand what makes up empowerment and delegation.

Strongly agree
Agree
     Neutral
  Disagree
Strongly Disagree
6. Learning Outcome:  How does employee behavior affect an organization?

Assessment Question:  I understand how employee behavior affects an organization.

Strongly agree
Agree
     Neutral
  Disagree
Strongly Disagree
7. Learning Outcome:  What is involved in a budget?

Assessment Question:  I understand what is involved in a budget.

Strongly agree
Agree
     Neutral
  Disagree
Strongly Disagree
Course Schedule – Subject to change. 

· While the weekly topic and the Reading Assignment is the same, the instructor will not “teach from the book.” Classroom discussions may not follow Reading assignments

· Exams will cover classroom discussions and text reading assignments. 

	Date
	Description
	Reading Assignment - Whisenand

	Aug 25 / 27
	Introduction / Decision Making
	Chapter 1

	Sept 1 /3
	Values
	Chapter 2

	Sept 8 / 10
	Ethics
	Chapter 3

	Sept 15 / 17
	Vision
	Chapter 4

	Sept 22 / 24
	Communications
	Chapter 5

	Sept 29 / Oct 1
	Exam # 1
	

	Oct 6 / 8
	Empowerment
	Chapter 6

	Oct 13 / 15
	Vitality
	Chapter 7

	Oct 20 / 22
	Problem Employees
	Chapter 9

	Oct 27 / 29
	Politics
	Chapter 10

	Nov 3 / 5
	Unions / Grievances
	Chapter 11

	Nov 10 / 12
	Exam # 2
	

	Nov 17 / 19
	Budget / Training / Planning
	Chapter 12

	Nov / 24
	Community Policing
	Chapter 13

	Dec 1 / 3
	Organization
	Chapter 14

	Dec 8 / 10
	Performance
	Chapter 15

	Dec 15 or 17
	Final Exam
	


