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               MGT301 Organizational Behavior  
                                     Syllabus

Instructor Information: 

Name: 


Dr. Edna M. Colon 
Email address: 

emcolon@hawaii.rr.com

Phone: 


808-627-0348 (H)
Office Day/Hour: 
As needed

Location: 

Online
Class Session:

Day/Hour:

Online




Location:

Online
Text:


Organizational Behavior, 13th  Edition




Stephen P. Robbins and Timothy A. Judge




Prentice Hall: Upper Saddle River, NJ

Course Description:
The class material will include both theory and practical application of Organizational Behavior (OB) in organizations. OB is the study of how individuals and groups impact the behavior within an organization. It is a field of systematic study that focuses upon improving productivity and quality, and assisting practitioners to develop methods 1) to empower people and 2) to design and implement change programs. We live in a world characterized by rapid change, globalization, and diversity. OB offers insights into these areas while providing guidance for managers wishing to create an ethically healthy work climate.

Expected outcomes: Upon completing this course, you should be able to:

1. Explain how personality and perception influence behavior in organizations.
2. Apply concepts associated with effective work design to suggest tactics for enhancing work

performance in organizations.
3. Apply theories and concepts of decision making problem solving to develop strategies and design

effective systems in these areas.
4. Apply theories and concepts of motivation to develop strategies for improving work

performance.
5. Apply theories and concepts of leadership to develop strategies for improving work
performance.
6. Apply theories and concepts of change to develop strategies for improving work performance.
7. Apply theories and concepts of goal setting, feedback, and conflict management to develop

strategies for improving organizational communication.
8. Apply theories and concepts from the behavioral sciences to develop strategies for effective

teamwork. 
To acquire knowledge and develop skills: 

· To function as a manager and leader in the workplace

· To build working teams and enhance their effectiveness and efficiency 
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PURPOSE AND APPROACH

The purpose of this course is to provide the learner with an improved understanding of organizational behavior, including the historical relationship between leadership and organizational structure. Class members will explore historical influences on the relationship between these two separate, but closely linked variables. So doing, students should develop new skills to function more effectively in working environments and create a portfolio that supports their learning in this course. 

Note: Learning is the responsibility of both the instructor and the students. Class participation is a central part of the learning process. I track participation throughout the term on a per class basis and you are welcome to come discuss your level of participation with me at any time. Emphasis is placed on quality of participation. Your absence from class disrupts the exercise experience for yourself and others.  
Exam Structure

Each exam will consist of short answer, multiple choice, and short essay questions. The exams will cover the material discussed in the chapters, class and the assigned reading. Hence, the final exam merely is your last exam. However, you are required to take all quizzes and final exam. 
Examples: 
Multi-choice: 
The key element of an organization is its
a. building and policies b. people and relationships   c. profits    d. facilities location

True or False: 
The amount of written documentation in the organization is called formalization.;
Short essay: 
Define an open system. Describe and illustrate the open system in action.

Changes to Syllabus The Instructor reserves the right to modify this syllabus at any time. Such changes will be announced during class meetings. You are responsible for ensuring that your syllabus is current.
Academic Integrity: All students are expected to observe the rules and regulations of the college. Please refer to your student handbook for specific details. Ethically appropriate behavior is expected from all students. Students who violate the College's code of ethics and/or other academic policies will be referred to the appropriate disciplinary body.
Accessibility: Students with disabilities or special needs are asked to inform the instructor as early as possible in the term in order to facilitate accommodation.
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Assignment Weighting Value of Final Grades                                 
	WEEK
	ASSIGNMENT
	DUE
	  %

	
	
	
	BKN

	Weekly 
	1. Summary – E-mail identifying your new learning from weekly lecture and student participation due each Saturday.  
2. Quizzes – 25 %
	Wkly
	25%
25%

	Week 1
	April 6
	
	

	
	Chapter 1 and quiz; 
Chapter 2 and quiz
	
	

	Week 2
	
	
	

	
	Chapter 3 and quiz
Chapter 4 and quiz
	
	

	Week 3
	
	
	

	
	Chapter 5  and quiz
Chapter 6  and quiz
	
	

	Week 4
	
	
	

	
	Chapter 7 and quiz
Chapter 8 and quiz
	
	

	Week 5
	The Individual paper 2-3 pages sharing what you learned  from chapters 1-8
	
	10

	
	Chapter 9    and quiz
Chapter 10  and quiz
	
	

	Week 6
	
	
	

	
	Chapter 11 and quiz
Chapter 12 and quiz
	
	

	Week 7
	
	
	

	
	Chapter 13 and quiz
Chapter 14 and quiz
	
	

	Week 8
	
	
	

	
	Chapter 15 and quiz
Chapter 16 and quiz
	
	

	Week 9
	
	
	

	
	Chapter 17 and quiz
Chapter 18 and quiz
	
	

	Week 9
	The group paper 3-5 pages sharing what you learned from chapters 9-18
	
	10

	
	
	
	

	Week 10
	Final Exam
	
	30%

	
	 
	
	

	
	
	
	

	
	TOTAL
	
	100%


Course Paper Assignment
Individual Assignments:

1. Two papers - Each student is responsible for two APA double-spaced, 2-3-page papers using third person format. Student critique the textbook and their learning from the chapters assigned week 5 and week 9. Students provide their personal views and supports information using additional sources, example current articles.
2. Weekly summary- each student post weekly learning and interacts with other students
       Guidelines for Paper and Presentation 
Writing Guidelines and Grading Scale

	CRITERIA
	WEIGHTINGS

	Originality of Ideas and Research 

Papers and Presentation should reflect your efforts and creativity. When you use sources, make sure to use appropriate style and citations for your references. You will find APA format examples on the following websites: http://www.apa.org/ and http://webster.commnet.edu/apa/index.htm 
	20%

	Consistency and Logic

Your coverage of facts, arguments, and conclusions must be logic based and consistent. Inductive or deductive arguments are appropriate.
	20%

	Format and Organization 

Use the APA format. You will find APA guidelines on the following websites: http://www.apa.org/ and http://webster.commnet.edu/apa/index.htm 
	15%

	Usage, Language, and Writing

Please use simple, straightforward, standard American English in your papers.  Avoid long and complex sentences. Avoid jargon. Correct spelling is a must. Be sure to write, edit and rewrite each paper before submission. Reviews by Peer Coaches or other colleagues would be appropriate and helpful. 
	30%

	Neatness

All papers must be typed and double-spaced.  Use one inch margins and cover sheets in APA style. Staple all papers. Do not use folders, binders or other jackets. Papers that do not meet these “neatness” requirements will be returned for revision and resubmission. 
	15%

	TOTAL
	100%


