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CHAMINADE UNIVERSITY

Spring 2009 Evening Session

BU 362 Legal & Ethical Issues in Business (3 SH)

Term Dates:  6 April – 15 June 2009

Schofield Barracks, Saturdays, 0800-1210 hours

Instructor:
Paul E. Sklansky



Phone (Mobile) 728-0385 (emergencies only)



E-mail: pesklans@aol.com (best way to reach me)

Office Hours:

Fifteen minutes before and after class, or by appointment.

Required Text:
Business Ethics, Ethical Decision Making and Cases, Seventh Edition, O.C. Ferrell, John Fraedrich and Linda Ferrell,  




Houghton Mifflin Company, 2008.  ISBN: 0-618-74934-9.

Description:

This course is designed to provide students with an 

understanding of the legal and ethical issues business decision-makers face in determining appropriate polices and actions.  Focus is given to the effect of decisions on stakeholders including employees, customers, investors, and society. Topics include application of moral philosophies to common business dilemmas, professional codes of ethics, and elements of business law.

Objectives:

At the end of the course, the student will be able to answer the 





following questions:

· What is the difference between law and ethics?

· What is business ethics and why is it important?

· Who are stakeholders and what role(s) do they play in business?

· How do employees recognize ethical dilemmas and how do businesses create an ethical atmosphere?

· How can businesses resolve ethical disputes?

· What is the interrelationship between business ethics and corporate social responsibility?

· What is the purpose of antitrust laws?

· What laws protect consumers?

· What are the Federal Sentencing Guidelines for Organizations?

· What is the Sarbanes Oxley Act of 2002? 

· What types of discrimination exist, and what laws govern employment discrimination?


· What is the importance of organizational culture?
Course Outline:
11 April

-
Chapter 1 

18 April

-
Chapter 2


25 April

-
Chapter 3


2 May


-
Chapter 4; Paper Summary Due                        


9 May


-
Chapter 5


16 May

-
Midterm Exam; Chapter 7 


23 May

-
Chapter 6


30 May
 
-
Chapters 8 & 9; Paper Due


6 June

   
-
Chapter 10


13 June

-
Final Exam

Other Reading:
As assigned.   Text cases and other reading assignments, if any,  should be completed prior to the designated class date.

Attendance Policy:
See generally Chaminade University Undergraduate Catalog 2008-2009 (p.55). Any student who misses 3 or more of the regularly scheduled class meetings will receive a grade of F in the course.  One absence is permitted without penalty.  A second absence will only be allowed under extenuating circumstances (e.g., TDY with verification or orders and duty with written verification). Absences occur when students miss all of a class.  Absences will also occur when students arrive more than ten minutes late or depart class early.  Students should advise the instructor of all absences in advance by e-mail.  All absences must be explained to the satisfaction of the instructor who will decide if the omitted work may be made up. It is the responsibility of students to obtain lecture notes and related class materials from other students for those classes that they have missed.  In the event that a class is missed, students will be required to prepare detailed, typewritten answers to the questions at the end of each Real-Life Situation in the chapters covered during that class.

Grading Criteria:
Attendance, Participation and Assignments
20%


Mid-term





20%


Final Exam





30%


Research Paper




30%

Grading Scale:
100 – 90
A



  89 - 80
B


  79 - 70
C 


  69 – 60          D






  59 - Below
F


No grade of Incomplete (I) will be given in this course.


Exams:
The exams include multiple choice, true/false, and short answer/essay questions.  Exams are comprehensive and will reflect classroom discussion of readings, videos shown and/or work assignments.

Research Paper:
You will research and write a paper on a subject that is pertinent to the course content and goals.  The instructor will provide you with a list of four topics from which to choose at the beginning of the course.  The text of the paper must be a minimum of six pages (maximum of eight) and utilize at least five references.  Papers must utilize APA format. Plagiarism shall result in failure of the course.  Turnitin.com will be used as necessary to evaluate plagiarism. Grades for late papers will be reduced by one letter grade for each of the first two weeks of delay and will not be accepted more than two weeks after the date due.  

Special Needs/

Accommodation:
It is the University’s policy that no otherwise qualified person 

experiencing disabilities be excluded from participation in, be denied the benefits of, or be subject to discrimination under any educational program or activity in this University.  If a student has an impairment that would require additional accommodations by the instructor and/or the University, then please inform the instructor at the beginning of the first class session.

This syllabus is only a plan.  The professor may modify the plan during the course. 

The requirements of the course may be altered from those appearing in the syllabus.  

Further, the plan contains criteria by which the student’s progress and performance 

in the course will be measured.  These criteria may also be changed.  

