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Summary:

An introduction to the federal incone tax
structure as it applies to Corporations and Partnerships. The
maj or focus of this course will be upon the conceptual and | ega
under pi nni ngs of the Internal Revenue Code (IRC).

bi : I I ihiliti
To Il earn and refine nethods of reasoning and anal ysis,

and apply these to problens arising in an individual's situation,
using the foll ow ng steps:

a) Applying the rules of law (IRC) to specific

facts, either real-life or hypothetical;

b) Di scerning the range of possible outcones or
results;

C) Recommendi ng appropri ate courses of actions

for corporations or partnerships in simlar
situations; and

d) I dentifying general rules or policies that
m ght be established fromthe IRC and the
facts.
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Study methods of statutory analysis and interpretation
(of the IRC) and apply themto individual problens.

Undsxstand the basic principles of the IRC that relate

to taxabl e and nontaxabl e transactions, and | earn how to apply
t hese principles to problens that arise in the context of a
corporation's, partnership's, shareholder's, or partner's

busi ness transacti ons.

Learn the nature of the IRC, how tax | aws are made, and
t he conpl ex interactions between tax | aw and social, political,
and econoni c forces.

To explain tax jargon in sinple, plain, and yet
accurate English so that such terns will be of use to you as a
future accountant or busi ness nmanager.

To devel op an increased awareness of | egal,

governmental, and ethical restraints facing tax planners and
busi ness managers.

To raise and discuss issues in regard to actions which
may be | egal but not ethical or noral.

To increase skills in making decisions which have tax
and | egal ranifications.

To increase your awareness of when a CPA or |egal
counsel is necessary or appropriate and how to seek such counsel

Course Conpetencies: Upon satisfactory conpletion of the

course the student should be able to:

Ceneral Denonstrate a broad understandi ng of the
Internal Revenue Code--its evol venment and

pr ocedures.



Recogni ze broad principles of tax |aw
relating to how an owner or an entity can
plan to legally minimnmze the taxes that they
nmust currently account for and pay.

Specific: Under stand t he operating rul es of
corporations (general |egal rules and basic
tax rules) and how to deal with rel ated

23¥pauat1ons.

organi zati on and capital structures of
cor porati ons.

Under st and earnings and profits (E & P) and
how E & P effects dividends.

Understand the basic tax and | egal rules
associ ated with corporate stock redenptions
and corporate |iquidations.

Alternative M ninun Tax (AMI) and corporate
tax penalties.

Cor porate reorgani zati ons.

Understand the basic tax and | egal
consequences in regards to the fornation,
operation, distributions, transfers of
interest, and |iquidations of partnerships.

S corportions, LLP, LLC and other tax
pl anni ng concepts.

To achi eve the above objectives and conpetenci es, students
are expected to attend all classes; conplete all witten and
readi ng assi gnnents as advance cl ass preparation; take an active
part in class discussions; organize and participate in a study
group (optional); and wite out the answers for all assigned
pr obl ens.



Grades

There will be two (2) essay style problem solving
exam nations (one mdtermand one final] given throughout the
semester. These exans nmay be cunul ative. This conprehensive
nature is to assist the student in di scerning the
interrel ati onshi ps anong the various tax and | egal concepts in
the course THE MAJOR PART of your grade for this course will be
determ ned by the wei ghted average of these three exam nations.

(If there is any student in this class who has n d or gpecja]
aQnnnnndaLLnn§_inL_Les;;LakLng_nL_nnLe;LakLﬂg*_ please feel free

to cone and discuss this with nme.)
10% Clagg participation on probl ens and eases.
20% Service | earning project or a 15 page

research project agreed upon by both the
student and the instructor.

35% Fi nal Exam nation (see Col |l ege Final Exam
Schedul e for specific date and tine)

One M dterm Exam (date to be announced)

SERVI CE LEARNING is a method by which students |earn

t hrough active participation in thoughtfully organized
servi ce conducted in and neeting the needs of the
communi ty. Service learning is integrated into and
enhances the curricul um It includes structured tine
for reflection and helps to foster civic
responsibility. As a pedagogy, service |earning
energes fromexperiential |earning theory and

encour ages active student involvnent in the |earning
process.



For those students who can not afford the tinme to do an
out si de service project a 15 page paper on a pertinent tax
rel ated i ssue may be substituted to fulfill this

requirement. Topic to be approved by the instructor.

Further, please note that a rule in ny class is the prinmacy
of the TEXTBOOK/TAX CODE. If for sone odd reason there happens
to be a conflict between what | say in the | ecture and what is
witten in the textbook; the textbook will control. This neans
that the correct answer for the examw |l be that which is found
in the textbook and not that given in class. Cenerally, there is
no conflict between the | ecture and the textbook.

of he instructor immediate arrangenents mist be personally nade
y any student that nisses an exam. and there mist be a showina
of good cause before any make-up test will be allowed,

THE POLI CY AND REGULATI ONS OF CHAM NADE UNI VERSI TY ON
ACADEM C DI SHONESTY W LL BE STRI CTLY ENFORCED IN TH S COURSE

ATTENDANCE AND PARTI Cl PATION:  Attendance is required
and participation is welconmed. If you are absent, you nust check
with the instructor or a fellow student to | earn of any changes
in assignnments or exam schedul es, and you will be responsible for
any information provided in the m ssed cl ass.

The instructor reserves the right to issue an autonatic
"F' grade to any student that is chronically absent. This wll
occur if a student neglects to explain to the instructor the
reasons for the absences.

EXTRA CREDIT IN THIS CLASS may be negotiated with your
instructor.

HOW W LL THE SUBJECT OF TAXATI ON BE PRESENTED BY YOUR
| NSTRUCTOR?

Lecture will be the nain nethod: This is
where the CONCEPTS of the tax law wll be
stated for you. However, students will be

engaged to participate in class discussions



on a daily basis. At the sane tinme, please
remenber that, in class, the encouragenent
and al | owance of student views are structured
so the learning process is maxim zed for al
students and cl ass di scussi ons are not
nmonopol i zed or domi nated by only a few
students. Reading is supplenmental to the

| ecture and advanced preparation of the

assi gned reading and problenms will greatly
enhance the student's understanding of the
materials presented in the lecture and wll
be a part of your overall evaluation for this

cl ass.
Problens will be used to make the tax | aws
nore meani ngful. These problenms will be

found in your textbook

There will be times when you may not understand the
mat erial being covered in class. If this occurs, please do not
be afraid to interrupt the instructor and ask the instructor to
repeat or explain the part that you did not understand. If you
are not confortable with interrupting your instructor during the
cl ass session, please feel free to see your instructor after
class or at the instructor's office. Depending on how you fee
about working with others in your class, it may be a good idea to
forma study group of three to five of your fellow students to
review the subject nmatter every two weeks or a few days before
each exam nation; you may find that this type of study or support
group 18 d good way @ !earn fromand with one another. You may

also find that you study and | earn better on your own.

| al so encourage the expression of student views in ny
cl asses. I f you have any suggestions on how to inprove the
course, even as the course progresses, please feel free to raise
t hose suggestions with nme. MAHALO

A NOTE ON ENGLI SH--Wether we like it or not, English is the
| anguage of conmunication in this course. Thus, it is inportant
that correct English Gammar and spelling is used. In our class



di scussions, informal or "pigeon" English may be used so | ong as

it is designated and recogni zed as such. However, on exans,
formal and correct English will be expected to be used.

Caveat: ALL DI SCUSSI ONS AND EXAMPLES IN THI S CLASS ARE TO
BE USED FOR ACADEM C PURPCSES ONLY. THE EXPLANATI ONS G VEN BY
YOUR | NSTRUCTOR ARE NOT TO BE CONSTRUED AS LEGAL ADVISE. AS
| NDI VI DUAL SI TUATI ONS ARE UNI QUE, A SOUND LEGAL OPI NI ON WOULD
REQUI RE | NTENSI VE | NVESTI GATI ON AND RESEARCH. ACCORDI NGLY A
SOUND LEGAL OPI NI ON CAN NOT BE RENDERED W THI N THE TI ME
LI M TATI ONS OF A CLASS DI SCUSSI ON. | F YOU HAVE A LEGAL OR TAX
PROBLEM CONSULT AN ATTORNEY OR CERTI FI ED PUBLI C ACCOUNTANT ( CPA)
THAT PRACTI CES IN THE AREA OF TAX LAWIN VWH CH YOU ARE
EXPERI ENCI NG DI FFI CULTI ES. | WLL BE HAPPY TO REFER YOU AN
ATTORNEY OR CPA THAT PRACTICES I N A SPECI FI C AREA SHOULD YOU NEED
PERSONAL LEGAL ASSI STANCE
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Introduction---Understanding and working with the federal

tax | aw.

Chapt er

1---Problems 46, 47, 48, 49, 50

Research Probl em 6

Cor por ati ons:
Cor por at i ons.

Chapt er
47, 48,

Cor por at i ons:

Chapt er
45, 46,

Cor por ati ons:

Chapt er
42, 44,

Cor por at i ons:

Chapt er
50, 51,

Par t ner shi ps:

Chapt er
27, 28,

Par t ner shi ps:

Chapt er
30, 31,

I ntroduction, COperating Rul es,

2---Problems 31-35, 36, 38, 44, 46,
53, 54, 55, 56, 57, 58, 59, 61-63

Organi zation and Capital Structure.
3---26, 28, 29, 32, 33, 34, 38, 39,
48, 50

Earni ngs and Profits

4---25, 26, 28, 30, 32,
45, 46, 47, 48, 50, 51

34, 35, 40,

Redenptions and Li qui dati ons.

5---34, 35, 39, 41, 42,
53, 56, 58, 60, 62, 64,

43, 45, 46,
66

For mat i on,

OQperation, and Basi s.

10---14, 15, 17, 18, 19, 20, 22, 25,
33, 34, 36, 37, 38, 39

Di stri butions,
Term nati ons.

Transfer of Interests,

11---1, 4, 17, 18, 20, 24, 25, 29,
34, 36, 37, 38, 40

S- Cor por ati ons:

and Rel at ed

and Di stributions.

and



